V

The rules, regulations, instructions, manuals and records,
held by it or under its control or used by its employees for

w

17.

18.

19.

20.

21.

22.

23.

discharging its functions

The department works on the basis of following rules/instructions

etc;

The Rules of Business of Pb. Govt.
Punjab Civil Service Rules.
The General and Common conditions of Service Rules 1994 as amended
from time to time.
Punjab Financial Rules.
The Punjab Industrial Training (Class-I) Technical Service Rules, 2001.
The Punjab Industrial Training (Class-I) Non-Technical Service Rules, 2001.
The Punjab Industrial Training (Class-Il) Technical Service Rules, 2001.
The Punjab Industrial Training (Class-Il) Non-Technical Service Rules, 2001.
The Punjab Industrial Training Class-Ill Technical Rules 2001.
The Punjab Industrial Training Class-Ill Ministerial Rules 2001.
The Punjab Industrial Training Class-Ill Non-Ministerial Rules 2001.
The Punjab Industrial Training (Group A) Technical Service Rules,2006
The Punjab Industrial Training (Group A) Non-Technical Service Rules, 2006
The Punjab Industrial Training (Group B) Technical Service Rules,2006

The Punjab Industrial Training (Group B) Ministerial Service Rules 2006

The Punjab Industrial Training (Group A) Non-Technical Service
(Amendment) Rules 20009.

The Punjab Industrial Training (Group B) Head Office Ministerial Service
(First Amendment) Rules 2009.

The Punjab Industrial Training (Group A) Field Office Ministerial Service
Rules, 2009.

The Punjab Industrial Training (Group B) Field Office Ministerial Service
Rules, 2009.

The Chief Secretary manual of instructions.

The Apprenticeship Act, 1961.

The Training Manual prepared by Director General of Employment and
Training Ministry of Labour Govt. of India.

Instructions used by various Govt. departments.



GOVERNMENT OF PUNJAB
DEPARTMENT OF TECHNICAL EDUCATION AND INDUSTRIAL TRAINING
(TECHNICAL EDUCATION-1 BRANCH)

NOTIFICATION
The 30 September, 2009

No. G.S.R.41/CONST./Art 309/And.(1)/2009 - In exercise of the
powers conferred by the proviso to article 309 of the Constitution of
India, and all other powers enabling him in this behalf, the Governor of
Punjab is pleased to make the following rules further to amend the
Punjab Industrial Training (Group ‘A’) Non- Technical Service Rules,
2006, namely:-

RULES

1. (1) These rules may be called the Punjab
Industrial Training (Group ‘A’) Non-Technical Service (Amendment)
Rules, 2009.

(2) They shall come into force on and with effect from the date

of their publication in the Official Gazette.

2. In the Punjab Industrial Training (Group ‘A’) Non-Technical
Service Rules, 2006 (hereinafter referred to as the said rules), in
Appendix ‘A’, for Serial No. 4 and the entries relating thereto, the

following shall be substituted, namely:-

“4. | Superintendent 4 - 4 7220-11660”
Grade-|

3. In the said rules, in Appendix ‘B’, for
Serial. No.4 and the entries relating thereto, the following shaII be
substituted, namely:-

“4. | Superintendent Hundred - |From amongst the
Grade-| per cent Superintendents,

Grade-1l, who are

members of the Punjab




Industrial Training
(Group-‘B’) Head
Office Ministerial
Service, and have an
experience of working
as such for a minimum
period of one year”.

TEJINDER KAUR,
Principal Secretary to Government of Punjab
Department of

Technical Education and
Industrial Training.

APPENDIX'C’
(See rule 8)

GOVERNMENT OF PUNJAB
DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE
REFORMS (PERSONNEL POLICIES BRANCH -1)

Notification

The 4th May 1994.

No. G.S.R. 33/ Const./Art 309/ 94- In exercise of the powers
conferred by the proviso to Article 309 of the Constitution of India, and
all other powers enabling in this behalf, the Governor of Punjab is
pleased to make the following rules regulating the recruitment and
general and common conditions of service of persons appointed to
Group 'A', Group 'B' and Group 'C' services in connection with the

affairs of the State of Punjab, namely :-




1.  Short title, commencement and application. — (1) These
rules may be called the Punjab Civil Services (general and Common
Conditions of services) Rules, 1994 as amended 10th February 2009.

(2) They shall come into force at once.
(3) They shall apply to all the posts in Group ‘A" Group 'B'
and Group ‘C' services in connection with the affairs of the State of

Punjab.

2) Definitions — In these rules, unless the context otherwise
requires-

(a) " appointing authority' means an appointing authority
specified as such in the Service Rules made under Article 309 of the
Constitution of India in respect of any service or post in connection with
the affairs of the State of Punjab;

(b) "Board" means the Subordinate Services Selection Board,
Punjab or any other authority constituted to perform its functions;

(c) " Commission" means the Punjab Public Service

Commission;

(d) " direct appointment " means an appointment made
otherwise than by promotion or by transfer of a person already in
the service of Government of India or of a State Government;

(e) "Government " means the Government of the State of
Punjab in the Department of Personnel and Administrative
Reforms ;

(f) "recognized university or institution" means,-

(i) any university or institution incorporated by law in any

of the state of India; or



(if) any other university or institution, which is declared
by the government to be a recognized university or institution for
the purposes of these rules;

(g) " Service " means any Group 'A' Service, Group 'B'
Service or Group 'C' Service, constituted in connection with the
affairs of the State of Punjab as per scales given in the Appendix;
(h) “Service Rules’ means the service rules made under
Article 309 of the Constitution of India regulating the recruitment
and conditions of service other than the general and common
conditions of service of persons appointed to any service or post in
connection with the affairs of the State of Punjab ; and
(i) "War Hero" means a defence services personnel or a
para-military forces personnel, who is a bona fide resident of
Punjab State and has been killed or discharged from service
on account of disability suffered by him on or after Ist
January, 1999, while fighting in a war declared so by
Government of India, in operations in Kargil or any other
sector in J. and K. in the on going conflict with Pakistan
other operations which may be notified by the State
Government to have been undertaken for preserving the unity
and integrity of the Country; or
(if) a defence services personnel or a para-military
forces personnel who was a bona fide resident of Punjab State and
was posthumously decorated with Parmvir Chakrs, Mahavir or Vir
Chakra: provided that ,-



(@) In exceptional instances, the cases of such War
Heroes may also be covered, with the prior approval of the
Department of Personnel who though bona fide residents of
Punjab State are yet closely connected to the State of Punjab ;

(b) In the case of War Heroes, falling in the category
(if) above, the benefits to be given by the State Government
will be restricted only to the first generation dependent

members/ next of the kin.

Note:- The Government reserves the right to include any other
category of Awardees for the purpose of providing employment to the
category of War Heroes, as may be notified.

3.  Nationality, domicile and character of persons appointed
to the Service.- (1) No person shall be appointed to the Service unless
he is, -

(a) a Citizen of India ; or

(b) a Citizen of Nepal; or

(c) a subject of Bhutan ; or

(d) a Tibetan refugee who came over to India before the Ist
day of January, 1962 with the intention of permanently settling in India;
or

(e) a person of India origin who has migrated from Pakistan,
Burma, Sri Lanka and East African Countries of Kenya, Uganda and
United Republic of Tanzania (formerly Tanganyika and Zanzibar),
Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of

permanently settling in India:



Provided that a person belonging to any of the categories (b), (c),
(d) and (e) shall be a person in whose favour a certificate of eligibility
has been given by the Government of Punjab in the Department of
Home Affairs and justice.

(2) A person in whose case a certificate of eligibility is necessary
may be admitted to an examination or interview conducted by the
Commission or the Board, as the case may be, on his furnishing proof
that he has applied for the certificate but he shall not be appointed to the
Service unless the necessary certificate is given to him by the
Government of Punjab in the Department of Home Affairs and Justice.

(3) No person shall be recruited to the Service by direct
appointment, unless he produces ,-

(a) a certificate of character from the Principal Academic
Officer of the university, college, school or institution last attended, if
any, and similar certificates from two responsible persons not being his
relative, who are well acquainted with him in his private life and are
unconnected with his university, college, school or institution; and

(b) an affidavit to the effect that he was never convicted for
any criminal offence involving moral turpitude and that he was never
dismissed or removed from service of any State Government or of
Government of India, or of any Public Sector Undertaking.

4.  Disqualifications.- (1) No person,-

(@) who has entered into or contracted a marriage with a
person having a spouse living ; or

(b) who, having a spouse living, has entered into or
contracted a marriage with any person,

shall be eligible for appointment to the Service :



Provided that the Government , if satisfied that such marriage is
permissible under the personal law applicable to such person and the
other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

5.  Age — (1) No person shall be recruited to the Service by
direct appointment, if he is lees than eighteen years or is more than
thirty years of age in the case of non-technical posts and thirty three
years in the case of technical posts on Ist day of January of the year
immediately preceding the last date fixed for submission of applications
by the Commission or the Board, as the case may be, or unless he is
within such range of minimum and maximum age limits as may be
specifically fixed by the Government from time to time :

Provided that where different lower and upper age limits
have been specifically prescribed for posts in the Service Rules, these
limits shall be made applicable for appointment to such posts:

Provided further that the upper age limit may be relaxed up to
forty five years in the case of persons already in the employment of the
Punjab Government, other State Government or the government of
India:

Provided further that in the case of candidates belonging to
Scheduled Castes and other Backward Class, the Upper age limit shall
be such as may be fixed by the government from time to time.

(2) In the case of ex-servicemen, the upper age limit shall be
such as has been prescribed in the Punjab Recruitment of Ex-servicemen

Rules, 1982 as amended from time to time.



(3) In the case of appointment on compassionate grounds on
priority basis, the upper age limit shall be such as may be specifically
fixed by the Government from time to time.

(4) In the case of appointment of a war Hero, who has been
discharged from defence services or para-miliatry forces on account of
disability suffered by him or his widow or dependent member of his
family, the upper age limit shall be such as may be specifically fixed by
the Government from time to time.

6. Qualifications etc.- Subject to the provisions of these rules,
the number and character of posts, method or recruitment and
educational qualifications and experience for appointment to a post or
posts in a Service and the departmental examination, if any, shall be
such as may be specified in the Service Rules made for that Service:

Provided that where appointment of Group 'A' and Group 'B'
non-technical post is officered to a War hero, who has been discharged
from defence services or para-military forces on account of disability
suffered by him or his widow or dependent member of his family, under
the instructions issued in this behalf by the Government, the educational
qualification to be possessed by such person shall be graduation from a
recognized university, Such person who is offered Group 'A' and Group
'B' or Group 'C' non-technical post, shall not, however, be required to
possess experience of technical or non-technical post at the time of his
initial appointment.

7.  Probation.-(1) A person appointed to any post in the Service
shall remain on probation for a period of two years, if recruited by direct
appointment and one year if recruited otherwise:

Provided that , -



(@)

(b)

(d)

()

any period, after such appointment, spent on deputation
on a corresponding or a higher post shall count towards
the period of probation;

in the case of an appointment by transfer, any period of
work on an equivalent or higher rank, prior to
appointment to the Service, may in the discretion of the
appointing authority, be allowed to count towards the
period of probation;

any period of officiating appointment to the Service
shall be reckoned as period spent on probation; and

any kind of leave not exceeding six months during or at
the end of period of probation, shall be counted towards
the period of probation.

If, in the opinion of the appointing authority, the work

or conduct of a person during the period of probation is not

satisfactory or he has failed to pass the departmental

examination, if any, prescribed in Service Rules within a

period not exceeding two and a half years from the date of

appointment, it may,-

(a) if such person is recruited by direct appointment,
dispense with his service or revert him to a post on
which he held lien prior to his appointment to the
Service by direct appointment; and
b) if such person is appointed otherwise —

(i) revert him to his former post; or

(if) deal with him in such other manner as the

terms and conditions of the previous appointment permit.



(3) On the completion of the period of probation of a
person, the appointing authority may-
(a) if his work and conduct has in its opinion been
satisfactory —

(i) confirm such person, from the date of his
appointment or from the date he completes his period of
probation satisfactorily, if he is not already confirmed; or

(if) declare that he has completed his probation
satisfactorily, if he is already confirmed; or

(b) If his work or conduct has not been, in its opinion,
satisfactory or if he has failed to pass the departmental
examination, if any, specified in the service Rules -

(i) dispense with his services, if appointed by
direct appointment or if appointed otherwise revert him
to his former post, or deal with him in such other
manner as the terms and conditions of his previous
appointment may permit;

(if) extend his period of probation and thereafter
pass such order as it could have passed on the expiry of
the period of probation as specified in sub-rule (1) :

Provided that the total period of probation including
extension, if any shall not exceed three years.

8.  Seniority.—The seniority inter se of persons appointed to
posts in each cadre of the Service shall be determined by the length of
continuous service on such post in that cadre of the Service:

Provided that in the case of persons recruited by direct

appointment who join within the period specified in the order of



appointment or within such period as may be extended from time to time
by appointing authority subject to a maximum of four months from the
date of order of appointment, the order of merit determined by the
Commission or the Board, as the case may be, shall not be disturbed:

Provided further that in case a person is permitted to join the
post after the expiry of the said period of four months in consultation
with the Commission or the Board, as the case may be, his seniority
shall be determined from the date he joins the post:

Provided further that in case any person of the next selection
has joined a post in the cadre of the concerned Service before the person
referred to in the preceding proviso joins, the person so referred shall be
placed below all the persons of the next selection who join within the
time specified in the first proviso:

Provided further that in the case of two or more persons
appointed on the same date, their seniority shall be determined as
follows : -

(@) a person appointed by direct appointment shall be

senior to a person appointed otherwise;

(b) a person appointed by promotion shall be senior to a
person appointed by transfer;

(c) in the case of persons appointed by promotion or
transfer, the seniority shall be determined according to
the seniority of such persons in the appointment from
which they were promoted or transferred ; and

(d) in the case of persons appointed by transfer from
different cadres their seniority shall be determined

according to pay, preference being given to a person



who was drawing a higher rate of pay in his previous
appointment; and if the rates of pay drawn are also the
same, then by their length of service in these
appointments; and if the length of such service is also
the same, an older person shall be shall be senior to a
younger person.

Note.- Seniority of persons appointed on purely provisional basis
or on ad hoc basis shall be determined as and when they are regularly
appointed keeping in view the dates of such regular appointment.

9. Liability of members of Service to transfer.- A member of
a Service may be transferred to any post whether included in any other
service or not, on the same terms and conditions as are specified in rule
3.17 of the Punjab Civil Service Rules, Volume-1 Part-1.

10. Liability to Serve.- A member of the Service shall be liable
to serve at any place, whether within or out of the State of Punjab, on
being ordered so to do by the appointing authority.

11. leave, Pension and other matters.- In respect of pay , leave,
pension and all other matters not expressly provided for in these rules, a
member of Service shall be governed by such rules and regulations as
may have been or may here after be adopted or made by the competent
authority.

12. Discipline, penalties and appeals.- (1) In the matter of
discipline, punishment and appeals, a member of a Service shall be
governed by the Punjab Civil Services (Punishment and Appeal) Rules,
1970, as amended from time to time.

(2) The authority empowered to impose penalties specified in rule

5 of Punjab Civil Services (Punishment and Appeal) Rules, 1970, and



the appellate authority thereunder in respect of the Government
employee shall be such as may be specified in the Service Rules.

13. Liability for vaccination and re-vaccination.- Every
member of the Service shall get himself vaccinated and re-vaccinated
when Punjab Government so directs by a special or general order.

14. Oath of allegiance.- Every member of the Service, unless he
has already done so, shall be required to take oath of allegiance to India
and to the Constitution of India as by law established.

15.  Minimum educational and other qualifications.-

(1) (i) No person shall be given direct appointment to the post of
Clerk under the Punjab Government unless he possesses the Bachelor's
Degree from a recognised university or institution; and

(if) Possesses atleast one hundred and twenty hours course
with hands on experience in the use of Personal Computer or
Information Technology in Office Productivity applications or Desktop
Publishing applications from a Government recognized institution or a
reputed institution, which is ISO 9001, certified.

OR

Possesses a Computer information Technology course
equivalent to 'O' level certificate of Department of Electronics
Accreditation of Computer Courses (DOEACC) of Government of
India;

(2) The person so appointed as Clerk in terms of sub-rule (1),
shall have to qualify a test in Punjabi typewriting to be conducted by the
Board or by the Appointing Authority at the speed of thirty words per

minute within a period of one year from the date of his appointment.



(3) In case, the person fails to qualify the said test within the
period specified in sub —rule (2) he shall be allowed annual increment
only with effect from the date he qualified such test, but he shall not be
paid any arrears for period, for which he could not qualify the said test:
Provided that where appointment of Group 'C' non-technical
post is offered to a War Hero, who has been discharged from Defence
services or dependent member of his family under the instructions issued
in this behalf by the Government, the educational qualification to be
possessed by such person shall be Graduate from a recognised university
or institution. However, such person shall not be required to qualify the
test in Punjabi typewriting as specified in sub-rule (2) ".
16 Minimum educational and other qualifications for
appointment to the post of Steno-typist or Junior Scale
Stenographer.- No person shall be given direct appointment to a post of
a Steno-typist or a Junior Scale Stenographer under the Punjab
Government unless he :-
(@) Possesses Bachelor's Degree from a recognized
University or Institution; and

(b) qualifies a test in Punjabi Stenography to be held by the
Board or by the appointing authority at a speed
specified by the Government from time to time; and

(c) Possesses at least one hundred and twenty hours course

with hands on experience in the use of Personal
Computer or Information Technology in Office
Productivity applications or Desktop Publishing
applications from Government recognized institution or

a reputed institution, which is ISO 9001, certified



OR
Possesses a Computer Information Technology Course
equivalent to 'O' level certificate of Department of
Electronics Accreditation of Computer Courses (DOEACC)
of Government of India.".

17 Knowledge of Punjabi Language.- No person shall be
appointed to any post in any Service by direct appointment unless he has
passed Matriculation Examination with Punjabi as one of the
compulsory or elective subjects or any other equivalent examination in
Punjabi language, which may be specified by the Government from time
to time:

Provided that where a person is appointed on compassionate
grounds on priority basis under the instructions issued in this behalf by
the government from time to time, the person so appointed shall have to
pass an examination of Punjabi Language equivalent to Matriculation
standard or he shall have to qualify a test conducted by the Language
Wing of the Department of Education of Punjab Government within a
period of six months from the date of his appointment:

Provided further that where educational qualifications for a post in
any service are lower than Matriculation standard, then the person so
appointed shall have to pass an examination of Punjabi Language
equivalent to Middle standard:

Provided further that where a War Hero, who has been discharged
from Defence Services or paramilitary forces on account of disability
suffered by him or her widow or dependent member of his family, is

appointed under the instructions issued in this behalf by the



Government, the person so appointed will not be required to possess
aforesaid knowledge of Punjabi Language:

Provided further that where a ward of Defence Service Personnel,
who is a bona fide resident of Punjab State, is appointed by direct
appointment, he shall have to pass an examination of Punjabi Language
equivalent to Matriculation standard or he shall have to qualify a test
conducted by the Language Wing of the Department of Education of
Punjab Government within a period of two years from the date of his
appointment.

18 Promotion to Group ‘A’ and Group 'B' Service.- (1) (a) For
promotion to the post as head of Department would be decided strictly
on the basis of merit-cum-seniority as per the instructions issued by the
Government from time to time. The minimum benchmark for promotion
for such post would be 'Very Good'. The officer who is graded, as
'‘Outstanding’ would supersede the officer graded as 'Very Good'.

(b) For promotion to post falling in the Group 'A' other than Head
of Department, the minimum benchmark will be 'Very Good' as per the
instructions issued by the Government from time to time. These shall be
no supersession on the basis of merit.

(c) For promotion to post falling in Group 'B' the minimum
benchmark will be '‘Good' and there shall be no supersession on the basis
of merit.

(2) Debarring for consideration for promotion of a Government
Employee who refuses to accept promotion.- In the event of refusal to
accept promotion by a member of a Service, he shall be debarred by the

appointing authority from consideration for promotion for all the



consecutive chances which may occur in future within a period of two
years from the date of such refusal to accept promotion:

Provided that in a case where the appointing authority is satisfied
that a member of the Service has refused to accept promotion under the
circumstances beyond his control, it may exempt such a member for
reasons to be recorded therefore in writing from the operation of this
rule.

19. Power to relax.- Where the Government is of the opinion
that it is necessary or expedient so to do, it may by order, for reasons to
be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of persons:

Provided that the provisions relating to educational
qualifications and experience, if any, shall not be relaxed.

20. Over-riding effect.- The provisions of these rules shall have
effect notwithstanding anything to the contrary contained in any rules
for the time being in force for regulating the recruitment and conditions
of service for appointment to public service and posts in connection with
the affairs of the State.

21. Interpretation.- If any question arises as to the interpretation

of these rules, the government shall decided the same.



APPENDIX
(See rule 21)

Group 'A ' Post in initial entry revised scales of pay having a
maximum of Rs. 11,660 or more:

Provided that all existing Class-I posts irrespective of the monetary
limits of the pay scales shall be placed in Group 'A'.

Group 'B' Post in initial entry revised scales of pay with
maximum ranging between Rs. 11,640 to 11,659 :

Group 'C' Post in initial entry revised scales of pay with

maximum ranging between Rs. 5160 to 10639:

A.S. Chatha

Chief Secretary to Government of Punjab.

Tejinder Kaur,
Principal Secretary to Government Punjab
Department of Technical Education &
Industrial Training Punjab



GOVERNMENT OF PUNJAB

DEPARTMENT OF TECHNICAL EDUCATION AND INDUSTRIAL TRAINING

(TECHNICAL EDUCATION-1 BRANCH)

NOTIFICATION
The 30 September, 2009

No. G.S.R.42/CONST./Art 309/And.(1)/2009 - In exercise of the
powers conferred by the proviso to article 309 of the Constitution of
India, and all other powers enabling him in this behalf, the Governor of
Punjab is pleased to make the following rules further to amend the
Punjab Industrial Training (Group ‘B’) Ministerial Service Rules, 2006,
namely:-

RULES

1. (1) These rules may be called the Punjab
Industrial Training (Group °‘B’) Head Office Ministerial Service

(Amendment) Rules, 2009.
(2) They shall come into force on and with effect from the date

of their publication in the Official Gazette.
2.  In the Punjab Industrial Training (Group ‘B’) Ministerial Service
Rules, 2006 (hereinafter referred to as the said rules), in the preamble,
for the words, brackets and letter “the Punjab Industrial Training
(Group-B) Ministerial Service”, the words, brackets and letter “the
Punjab Industrial Training ( Group-B) Head Office Ministerial Service”
shall be substituted.
3. Inthe said rules, in rule 1, for sub rule (1) , the following sub-rule
shall be substituted, namely :-

“(1) These rules may be called the Punjab Industrial Training
(Group-B) Head Office Ministerial Service Rules, 2006.”.
4. Inthe said rules, in rule 2, for clause (d), the following clause shall

be substituted, namely:-



“(d) ‘Service’ means the Punjab Industrial Training (Group-B)
Head Office Ministerial Service.”.
5. In the said rules, for Appendix ‘A’, the following Appendix shall

be substituted, namely:-

“APPENDIX ‘A’
(See rules 1(3), 3 and 6)

Designation of the Number of posts Scale of pay
post Permanent Temporary Total (in rupees)

1. 2. 3. 4, 5.
Superintendent 7 - 7 6,400-10,640”
Grade-1l
6. In the said rules, for Appendix ‘B’, the
following Appendix shall be substituted, namely:-

“APPENDIX ‘B’
(See rule 5)

Designation of

Percentage of appointment

Qualifications and experience

the post by- for appointment by-
Promotion Direct Promotion Direct
Appointment Appointment
1. 2. 3. 4, 5.
Superintendent | Hundred - From amongst the -
Grade-ll per cent Senior Assistants,

who are members of
the Punjab Industrial
Training (Class-111)
Ministerial Service and
have an experience of
working as such for

a minimum period of
eight years.”.

TEJINDER KAUR,
Principal Secretary to Government of Punjab



Department of
Technical Education and
Industrial
Training.
APPENDIX'C’
(See rule 8)

GOVERNMENT OF PUNJAB
DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE
REFORMS (PERSONNEL POLICIES BRANCH -1)

Notification

The 4th May 1994.

No. G.S.R. 33/ Const./Art 309/ 94- In exercise of the powers
conferred by the proviso to Article 309 of the Constitution of India, and
all other powers enabling in this behalf, the Governor of Punjab is
pleased to make the following rules regulating the recruitment and
general and common conditions of service of persons appointed to
Group 'A', Group 'B' and Group 'C' services in connection with the
affairs of the State of Punjab, namely :-

1.  Short title, commencement and application. — (1) These
rules may be called the Punjab Civil Services (general and Common
Conditions of services) Rules, 1994 as amended 10th February 2009.

(2) They shall come into force at once.
(3) They shall apply to all the posts in Group 'A" Group 'B'
and Group ‘C' services in connection with the affairs of the State of

Punjab.



2) Definitions — In these rules, unless the context otherwise
requires-

(a) " appointing authority' means an appointing authority
specified as such in the Service Rules made under Article 309 of the
Constitution of India in respect of any service or post in connection with
the affairs of the State of Punjab;

(b) "Board" means the Subordinate Services Selection Board,
Punjab or any other authority constituted to perform its functions;

(c) " Commission” means the Punjab Public Service

Commission;

(d) " direct appointment " means an appointment made
otherwise than by promotion or by transfer of a person already in
the service of Government of India or of a State Government;

(e) "Government " means the Government of the State of
Punjab in the Department of Personnel and Administrative
Reforms ;

(f) "recognized university or institution" means,-

(i) any university or institution incorporated by law in any
of the state of India; or

(if) any other university or institution, which is declared
by the government to be a recognized university or institution for
the purposes of these rules;

(g) " Service " means any Group 'A' Service, Group 'B'

Service or Group 'C' Service, constituted in connection with the

affairs of the State of Punjab as per scales given in the Appendix;
(h) ‘Service Rules' means the service rules made under

Article 309 of the Constitution of India regulating the recruitment



and conditions of service other than the general and common
conditions of service of persons appointed to any service or post in
connection with the affairs of the State of Punjab ; and
(i) "War Hero" means a defence services personnel or a
para-military forces personnel, who is a bona fide resident of
Punjab State and has been killed or discharged from service
on account of disability suffered by him on or after Ist
January, 1999, while fighting in a war declared so by
Government of India, in operations in Kargil or any other
sector in J. and K. in the on going conflict with Pakistan
other operations which may be notified by the State
Government to have been undertaken for preserving the unity
and integrity of the Country; or
(i) a defence services personnel or a para-military
forces personnel who was a bona fide resident of Punjab State and
was posthumously decorated with Parmvir Chakrs, Mahavir or Vir
Chakra: provided that ,-

(@) In exceptional instances, the cases of such War
Heroes may also be covered, with the prior approval of the
Department of Personnel who though bona fide residents of
Punjab State are yet closely connected to the State of Punjab ;

(b) In the case of War Heroes, falling in the category
(i1) above, the benefits to be given by the State Government
will be restricted only to the first generation dependent

members/ next of the kin.



Note:- The Government reserves the right to include any other
category of Awardees for the purpose of providing employment to the
category of War Heroes, as may be notified.

3. Nationality, domicile and character of persons appointed
to the Service.- (1) No person shall be appointed to the Service unless
he is, -

(a) a Citizen of India ; or

(b) a Citizen of Nepal; or

(c) a subject of Bhutan ; or

(d) a Tibetan refugee who came over to India before the Ist
day of January, 1962 with the intention of permanently settling in India;
or

(e) a person of India origin who has migrated from Pakistan,
Burma, Sri Lanka and East African Countries of Kenya, Uganda and
United Republic of Tanzania (formerly Tanganyika and Zanzibar),
Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of

permanently settling in India:

Provided that a person belonging to any of the categories (b), (c),
(d) and (e) shall be a person in whose favour a certificate of eligibility
has been given by the Government of Punjab in the Department of
Home Affairs and justice.

(2) A person in whose case a certificate of eligibility is necessary
may be admitted to an examination or interview conducted by the
Commission or the Board, as the case may be, on his furnishing proof

that he has applied for the certificate but he shall not be appointed to the



Service unless the necessary certificate is given to him by the
Government of Punjab in the Department of Home Affairs and Justice.

(3) No person shall be recruited to the Service by direct
appointment, unless he produces ,-

(a) a certificate of character from the Principal Academic
Officer of the university, college, school or institution last attended, if
any, and similar certificates from two responsible persons not being his
relative, who are well acquainted with him in his private life and are
unconnected with his university, college, school or institution; and

(b) an affidavit to the effect that he was never convicted for
any criminal offence involving moral turpitude and that he was never
dismissed or removed from service of any State Government or of
Government of India, or of any Public Sector Undertaking.

4.  Disqualifications.- (1) No person,-

(a) who has entered into or contracted a marriage with a
person having a spouse living ; or

(b) who, having a spouse living, has entered into or
contracted a marriage with any person,
shall be eligible for appointment to the Service :

Provided that the Government , if satisfied that such marriage is
permissible under the personal law applicable to such person and the
other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

5.  Age — (1) No person shall be recruited to the Service by
direct appointment, if he is lees than eighteen years or is more than
thirty years of age in the case of non-technical posts and thirty three

years in the case of technical posts on Ist day of January of the year



immediately preceding the last date fixed for submission of applications
by the Commission or the Board, as the case may be, or unless he is
within such range of minimum and maximum age limits as may be
specifically fixed by the Government from time to time :

Provided that where different lower and upper age limits
have been specifically prescribed for posts in the Service Rules, these
limits shall be made applicable for appointment to such posts:

Provided further that the upper age limit may be relaxed up to
forty five years in the case of persons already in the employment of the
Punjab Government, other State Government or the government of
India:

Provided further that in the case of candidates belonging to
Scheduled Castes and other Backward Class, the Upper age limit shall
be such as may be fixed by the government from time to time.

(2) In the case of ex-servicemen, the upper age limit shall be
such as has been prescribed in the Punjab Recruitment of Ex-servicemen
Rules, 1982 as amended from time to time.

(3) In the case of appointment on compassionate grounds on
priority basis, the upper age limit shall be such as may be specifically
fixed by the Government from time to time.

(4) In the case of appointment of a war Hero, who has been
discharged from defence services or para-miliatry forces on account of
disability suffered by him or his widow or dependent member of his
family, the upper age limit shall be such as may be specifically fixed by
the Government from time to time.

6. Qualifications etc.- Subject to the provisions of these rules,

the number and character of posts, method or recruitment and



educational qualifications and experience for appointment to a post or
posts in a Service and the departmental examination, if any, shall be
such as may be specified in the Service Rules made for that Service:

Provided that where appointment of Group 'A' and Group 'B'

non-technical post is officered to a War hero, who has been discharged
from defence services or para-military forces on account of disability
suffered by him or his widow or dependent member of his family, under
the instructions issued in this behalf by the Government, the educational
qualification to be possessed by such person shall be graduation from a
recognized university, Such person who is offered Group 'A' and Group
'B' or Group 'C' non-technical post, shall not, however, be required to
possess experience of technical or non-technical post at the time of his
initial appointment.

7.  Probation.-(1) A person appointed to any post in the Service
shall remain on probation for a period of two years, if recruited by direct
appointment and one year if recruited otherwise:

Provided that , -

(e) any period, after such appointment, spent on deputation
on a corresponding or a higher post shall count towards
the period of probation;

() in the case of an appointment by transfer, any period of
work on an equivalent or higher rank, prior to
appointment to the Service, may in the discretion of the
appointing authority, be allowed to count towards the
period of probation;

(g) any period of officiating appointment to the Service

shall be reckoned as period spent on probation; and



(h) any kind of leave not exceeding six months during or at
the end of period of probation, shall be counted towards
the period of probation.

(2) If, in the opinion of the appointing authority, the work

or conduct of a person during the period of probation is not

satisfactory or he has failed to pass the departmental

examination, if any, prescribed in Service Rules within a

period not exceeding two and a half years from the date of

appointment, it may,-
(a) if such person is recruited by direct appointment,
dispense with his service or revert him to a post on
which he held lien prior to his appointment to the
Service by direct appointment; and
b) if such person is appointed otherwise —

(i) revert him to his former post; or

(i1) deal with him in such other manner as the
terms and conditions of the previous appointment permit.

(3) On the completion of the period of probation of a

person, the appointing authority may-

(@) if his work and conduct has in its opinion been
satisfactory —

(i) confirm such person, from the date of his
appointment or from the date he completes his period of
probation satisfactorily, if he is not already confirmed; or

(ii) declare that he has completed his probation

satisfactorily, if he is already confirmed; or



(b) If his work or conduct has not been, in its opinion,
satisfactory or if he has failed to pass the departmental
examination, if any, specified in the service Rules -

(i) dispense with his services, if appointed by
direct appointment or if appointed otherwise revert him
to his former post, or deal with him in such other
manner as the terms and conditions of his previous
appointment may permit;

(if) extend his period of probation and thereafter
pass such order as it could have passed on the expiry of
the period of probation as specified in sub-rule (1) :

Provided that the total period of probation including
extension, if any shall not exceed three years.

8.  Seniority.—The seniority inter se of persons appointed to
posts in each cadre of the Service shall be determined by the length of
continuous service on such post in that cadre of the Service:

Provided that in the case of persons recruited by direct
appointment who join within the period specified in the order of
appointment or within such period as may be extended from time to time
by appointing authority subject to a maximum of four months from the
date of order of appointment, the order of merit determined by the
Commission or the Board, as the case may be, shall not be disturbed:

Provided further that in case a person is permitted to join the
post after the expiry of the said period of four months in consultation
with the Commission or the Board, as the case may be, his seniority

shall be determined from the date he joins the post:



Provided further that in case any person of the next selection

has joined a post in the cadre of the concerned Service before the person

referred to in the preceding proviso joins, the person so referred shall be

placed below all the persons of the next selection who join within the

time specified in the first proviso:

Provided further that in the case of two or more persons

appointed on the same date, their seniority shall be determined as

follows : -

(€)

(f)

(9)

(h)

a person appointed by direct appointment shall be
senior to a person appointed otherwise;

a person appointed by promotion shall be senior to a
person appointed by transfer;

in the case of persons appointed by promotion or
transfer, the seniority shall be determined according to
the seniority of such persons in the appointment from
which they were promoted or transferred ; and

in the case of persons appointed by transfer from
different cadres their seniority shall be determined
according to pay, preference being given to a person
who was drawing a higher rate of pay in his previous
appointment; and if the rates of pay drawn are also the
same, then by their length of service in these
appointments; and if the length of such service is also
the same, an older person shall be shall be senior to a

younger person.



Note.- Seniority of persons appointed on purely provisional basis
or on ad hoc basis shall be determined as and when they are regularly
appointed keeping in view the dates of such regular appointment.

9. Liability of members of Service to transfer.- A member of
a Service may be transferred to any post whether included in any other
service or not, on the same terms and conditions as are specified in rule
3.17 of the Punjab Civil Service Rules, Volume-1 Part-1.

10. Liability to Serve.- A member of the Service shall be liable
to serve at any place, whether within or out of the State of Punjab, on
being ordered so to do by the appointing authority.

11. leave, Pension and other matters.- In respect of pay , leave,
pension and all other matters not expressly provided for in these rules, a
member of Service shall be governed by such rules and regulations as
may have been or may here after be adopted or made by the competent
authority.

12. Discipline, penalties and appeals.- (1) In the matter of
discipline, punishment and appeals, a member of a Service shall be
governed by the Punjab Civil Services (Punishment and Appeal) Rules,
1970, as amended from time to time.

(2) The authority empowered to impose penalties specified in rule
5 of Punjab Civil Services (Punishment and Appeal) Rules, 1970, and
the appellate authority thereunder in respect of the Government
employee shall be such as may be specified in the Service Rules.

13. Liability for vaccination and re-vaccination.- Every
member of the Service shall get himself vaccinated and re-vaccinated

when Punjab Government so directs by a special or general order.



14. Oath of allegiance.- Every member of the Service, unless he
has already done so, shall be required to take oath of allegiance to India
and to the Constitution of India as by law established.

15.  Minimum educational and other qualifications.-

(1) (1) No person shall be given direct appointment to the post of
Clerk under the Punjab Government unless he possesses the Bachelor's
Degree from a recognised university or institution; and

(i1) Possesses atleast one hundred and twenty hours course
with hands on experience in the use of Personal Computer or
Information Technology in Office Productivity applications or Desktop
Publishing applications from a Government recognized institution or a
reputed institution, which is ISO 9001, certified.

OR

Possesses a Computer information Technology course
equivalent to 'O level certificate of Department of Electronics
Accreditation of Computer Courses (DOEACC) of Government of
India;

(2) The person so appointed as Clerk in terms of sub-rule (1),
shall have to qualify a test in Punjabi typewriting to be conducted by the
Board or by the Appointing Authority at the speed of thirty words per
minute within a period of one year from the date of his appointment.

(3) In case, the person fails to qualify the said test within the
period specified in sub —rule (2) he shall be allowed annual increment
only with effect from the date he qualified such test, but he shall not be
paid any arrears for period, for which he could not qualify the said test:

Provided that where appointment of Group 'C' non-technical

post is offered to a War Hero, who has been discharged from Defence



services or dependent member of his family under the instructions issued
in this behalf by the Government, the educational qualification to be
possessed by such person shall be Graduate from a recognised university
or institution. However, such person shall not be required to qualify the
test in Punjabi typewriting as specified in sub-rule (2) ".

16 Minimum educational and other qualifications for
appointment to the post of Steno-typist or Junior Scale
Stenographer.- No person shall be given direct appointment to a post of
a Steno-typist or a Junior Scale Stenographer under the Punjab
Government unless he :-

(d) Possesses Bachelor's Degree from a recognized
University or Institution; and

(e) qualifies a test in Punjabi Stenography to be held by the
Board or by the appointing authority at a speed
specified by the Government from time to time; and

(f) Possesses at least one hundred and twenty hours course
with hands on experience in the use of Personal
Computer or Information Technology in Office
Productivity applications or Desktop Publishing
applications from Government recognized institution or
a reputed institution, which is ISO 9001, certified

OR

Possesses a Computer Information Technology Course

equivalent to 'O' level certificate of Department of

Electronics Accreditation of Computer Courses (DOEACC)

of Government of India.".



17 Knowledge of Punjabi Language.- No person shall be
appointed to any post in any Service by direct appointment unless he has
passed Matriculation Examination with Punjabi as one of the
compulsory or elective subjects or any other equivalent examination in
Punjabi language, which may be specified by the Government from time
to time:

Provided that where a person is appointed on compassionate
grounds on priority basis under the instructions issued in this behalf by
the government from time to time, the person so appointed shall have to
pass an examination of Punjabi Language equivalent to Matriculation
standard or he shall have to qualify a test conducted by the Language
Wing of the Department of Education of Punjab Government within a
period of six months from the date of his appointment:

Provided further that where educational qualifications for a post in
any service are lower than Matriculation standard, then the person so
appointed shall have to pass an examination of Punjabi Language
equivalent to Middle standard:

Provided further that where a War Hero, who has been discharged
from Defence Services or paramilitary forces on account of disability
suffered by him or her widow or dependent member of his family, is
appointed under the instructions issued in this behalf by the
Government, the person so appointed will not be required to possess
aforesaid knowledge of Punjabi Language:

Provided further that where a ward of Defence Service Personnel,
who is a bona fide resident of Punjab State, is appointed by direct
appointment, he shall have to pass an examination of Punjabi Language

equivalent to Matriculation standard or he shall have to qualify a test



conducted by the Language Wing of the Department of Education of
Punjab Government within a period of two years from the date of his
appointment.

18 Promotion to Group A’ and Group 'B' Service.- (1) (a) For
promotion to the post as head of Department would be decided strictly
on the basis of merit-cum-seniority as per the instructions issued by the
Government from time to time. The minimum benchmark for promotion
for such post would be 'Very Good'. The officer who is graded, as
'‘Outstanding’ would supersede the officer graded as 'Very Good'.

(b) For promotion to post falling in the Group 'A' other than Head
of Department, the minimum benchmark will be 'Very Good' as per the
instructions issued by the Government from time to time. These shall be
no supersession on the basis of merit.

(c) For promotion to post falling in Group 'B' the minimum
benchmark will be '‘Good' and there shall be no supersession on the basis
of merit.

(2) Debarring for consideration for promotion of a Government
Employee who refuses to accept promotion.- In the event of refusal to
accept promotion by a member of a Service, he shall be debarred by the
appointing authority from consideration for promotion for all the
consecutive chances which may occur in future within a period of two
years from the date of such refusal to accept promotion:

Provided that in a case where the appointing authority is satisfied
that a member of the Service has refused to accept promotion under the
circumstances beyond his control, it may exempt such a member for
reasons to be recorded therefore in writing from the operation of this

rule.



19. Power to relax.- Where the Government is of the opinion
that it is necessary or expedient so to do, it may by order, for reasons to
be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of persons:

Provided that the provisions relating to educational
qualifications and experience, if any, shall not be relaxed.

20. Over-riding effect.- The provisions of these rules shall have
effect notwithstanding anything to the contrary contained in any rules
for the time being in force for regulating the recruitment and conditions
of service for appointment to public service and posts in connection with
the affairs of the State.

21. Interpretation.- If any question arises as to the interpretation

of these rules, the government shall decided the same.



APPENDIX
(See rule 21)

Group 'A ' Post in initial entry revised scales of pay having a
maximum of Rs. 11,660 or more:

Provided that all existing Class-I posts irrespective of the monetary
limits of the pay scales shall be placed in Group 'A'.

Group 'B' Post in initial entry revised scales of pay with
maximum ranging between Rs. 11,640 to 11,659 :

Group 'C' Post in initial entry revised scales of pay with

maximum ranging between Rs. 5160 to 10639:

A.S. Chatha

Chief Secretary to Government of Punjab.

Tejinder Kaur,
Principal Secretary to Government Punjab
Department of Technical Education &
Industrial Training Punjab



GOVERNMENT OF PUNJAB

DEPARTMENT OF TECHNICAL EDUCATION & INDUSTRIAL
TRAINING

(TECHNICAL EDUCATION-1 BRANCH)

NOTIFICATION
The 30 September, 2009
No. G.S5.R.40/CONST./Art 309/And.(1)/2009 - In exercise of the powers
conferred by the proviso to article 309 of the Constitution of India, and
all other powers enabling him in this behalf, the Governor of Punjab is
pleased to make the following rules regulating the recruitment and
conditions of service of persons appointed to the Punjab Industrial
Training (Group-B) Field Office Ministerial service, namely:-
RULES
1. Short title, commencement and
application.- (1) These rules may be called the Punjab Industrial
Training (Group—B) Field Office Ministerial Service Rules, 2009.
(2) They shall come into force on and
with effect from the date of their publication in the Official Gazette.
(3) They shall apply to all the posts, specified in Appendix

‘Al
2. Definitions- In these rules, unless the context otherwise
requires ,-
(@) 'Appendix' means an Appendix, appended to these rules;
(b) 'Director ' means the Director Technical Education and

Industrial Training, Punjab.
(c) ' Government ' means the Government of the State of
Punjab in the Department of Technical Education and Industrial
Training; and
(d) ' Service ' means the Punjab Industrial Training (Group B)
Field Office Ministerial Service.
3. Number and character of the posts.- The Service shall

comprise the posts, specified in Appendix ‘A"



Provided that nothing in these rules shall affect the inherent
right of the Government to add to or reduce the number of such posts or
to create new posts with different designations and scales of pay,
whether permanently or temporarily.

4.  Appointing authority- Appointment to the Service shall be
made by the Government.

5. Qualifications, experience and method of appointment.-

(1) Appointment to the Service shall be made in the manner, as

specified in Appendix- ‘B ':

Provided that if, no suitable candidate is available for
appointment by promotion, appointment to the Service shall
be made by transfer of a person holding a similar or an
identical post under a State Government or Government of

India;

(2) No person shall be appointed to the Service, unless he
possesses the qualifications and experience, as specified
against that post in Appendix ' B'

(3) Appointment to the Service by promotion shall be made
on seniority-cum-merit basis, but no person shall have any
right to claim promotion on the basis of seniority alone.

6. Pay of members of the Service.- The members of the
Service shall be entitled to such scales of pay, as may be authorized by
the Punjab Government from time to time. The scales of pay, at present,
in force in respect of the members of the Service, are given in Appendix
‘Al



7. Discipline, punishment and appeal.-(1) In the matters of
discipline, punishment and appeal, the members of the Service shall be
governed by the Punjab Civil Services (Punishment and Appeal) Rules,
1970, as amended from time to time.

(2) The authority empowered to impose penalties, as
specified in rule 5 of the Punjab Civil Services (Punishment and Appeal)
Rules, 1970, in respect of the members of the Service, shall be the

Government.

8.  Application of the Punjab Civil Services (General and
Common Conditions of Service) Rules, 1994. - (1) In respect of the
matters, which are not specifically provided in these rules, the members
of the Service shall be governed by the Punjab Civil Services (General
and Common Conditions of Service ) Rules,1994, as amended from time
to time.

(2) The Punjab Civil Services (General and Common
Conditions of Service) Rules, 1994, at present in force, are contained in
Appendix 'C’.

9. Interpretation.- If any question arises as to the interpretation

of these rules, the Government shall decide the same.



APPENDIX "A"
(See rules I (3),3 and 6)

Designation of the | Number of posts Scale of pay
post (in rupees)
Perm | Tempora | Total
anent |ry
1 2 3 4 5
Superintendent 37 03 40 |6400-10640
Grade-11




Appendix “B”
(See rule 5)

Designation | Percentage for | Qualifications and experience for
of the post appointment by | appointment by-

Promoti | Direct | Promotion Direct
on Appoi Appoi
n- ntment
tment
Superintende | Hundred | -- From amongst the Senior
nt Grade-lII per cent Assistants, who are

members of the Punjab
Industrial Training (Class—
[1)  Ministerial Service,
and have an experience of
working as such for a
minimum period of eight
years.

APPENDIX'C’
(See rule 8)

GOVERNMENT OF PUNJAB
DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE
REFORMS (PERSONNEL POLICIES BRANCH -1)

Notification

The 4th May 1994,

No. G.S.R. 33/ Const./Art 309/ 94- In exercise of the powers
conferred by the proviso to Article 309 of the Constitution of India, and
all other powers enabling in this behalf, the Governor of Punjab is
pleased to make the following rules regulating the recruitment and

general and common conditions of service of persons appointed to



Group 'A', Group 'B' and Group 'C' services in connection with the
affairs of the State of Punjab, namely :-

1.  Short title, commencement and application. — (1) These
rules may be called the Punjab Civil Services (general and Common
Conditions of services) Rules, 1994 as amended 10th February 2009.

(2) They shall come into force at once.
(3) They shall apply to all the posts in Group ‘A" Group 'B'
and Group ‘C' services in connection with the affairs of the State of

Punjab.

2) Definitions — In these rules, unless the context otherwise
requires-

(a) " appointing authority' means an appointing authority
specified as such in the Service Rules made under Article 309 of the
Constitution of India in respect of any service or post in connection with
the affairs of the State of Punjab;

(b) "Board" means the Subordinate Services Selection Board,
Punjab or any other authority constituted to perform its functions;

(c) " Commission" means the Punjab Public Service

Commission;

(d) " direct appointment " means an appointment made
otherwise than by promotion or by transfer of a person already in
the service of Government of India or of a State Government;

(e) "Government " means the Government of the State of
Punjab in the Department of Personnel and Administrative
Reforms ;

(f) "recognized university or institution" means,-



(i) any university or institution incorporated by law in any
of the state of India; or

(if) any other university or institution, which is declared
by the government to be a recognized university or institution for
the purposes of these rules;

(g) " Service " means any Group 'A' Service, Group 'B'
Service or Group 'C' Service, constituted in connection with the
affairs of the State of Punjab as per scales given in the Appendix;
(h) “Service Rules’ means the service rules made under
Article 309 of the Constitution of India regulating the recruitment
and conditions of service other than the general and common
conditions of service of persons appointed to any service or post in
connection with the affairs of the State of Punjab ; and
(i) "War Hero" means a defence services personnel or a
para-military forces personnel, who is a bona fide resident of
Punjab State and has been killed or discharged from service
on account of disability suffered by him on or after Ist
January, 1999, while fighting in a war declared so by
Government of India, in operations in Kargil or any other
sector in J. and K. in the on going conflict with Pakistan
other operations which may be notified by the State
Government to have been undertaken for preserving the unity
and integrity of the Country; or
(if) a defence services personnel or a para-military
forces personnel who was a bona fide resident of Punjab State and
was posthumously decorated with Parmvir Chakrs, Mahavir or Vir

Chakra: provided that ,-



(@) In exceptional instances, the cases of such War
Heroes may also be covered, with the prior approval of the
Department of Personnel who though bona fide residents of
Punjab State are yet closely connected to the State of Punjab ;

(b) In the case of War Heroes, falling in the category
(if) above, the benefits to be given by the State Government
will be restricted only to the first generation dependent

members/ next of the kin.

Note:- The Government reserves the right to include any other
category of Awardees for the purpose of providing employment to the
category of War Heroes, as may be notified.

3.  Nationality, domicile and character of persons appointed
to the Service.- (1) No person shall be appointed to the Service unless
he is, -

(a) a Citizen of India ; or

(b) a Citizen of Nepal; or

(c) a subject of Bhutan ; or

(d) a Tibetan refugee who came over to India before the Ist
day of January, 1962 with the intention of permanently settling in India;
or

(e) a person of India origin who has migrated from Pakistan,
Burma, Sri Lanka and East African Countries of Kenya, Uganda and
United Republic of Tanzania (formerly Tanganyika and Zanzibar),
Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of

permanently settling in India:



Provided that a person belonging to any of the categories (b), (c),
(d) and (e) shall be a person in whose favour a certificate of eligibility
has been given by the Government of Punjab in the Department of
Home Affairs and justice.

(2) A person in whose case a certificate of eligibility is necessary
may be admitted to an examination or interview conducted by the
Commission or the Board, as the case may be, on his furnishing proof
that he has applied for the certificate but he shall not be appointed to the
Service unless the necessary certificate is given to him by the
Government of Punjab in the Department of Home Affairs and Justice.

(3) No person shall be recruited to the Service by direct
appointment, unless he produces ,-

(a) a certificate of character from the Principal Academic
Officer of the university, college, school or institution last attended, if
any, and similar certificates from two responsible persons not being his
relative, who are well acquainted with him in his private life and are
unconnected with his university, college, school or institution; and

(b) an affidavit to the effect that he was never convicted for
any criminal offence involving moral turpitude and that he was never
dismissed or removed from service of any State Government or of
Government of India, or of any Public Sector Undertaking.

4.  Disqualifications.- (1) No person,-

(@) who has entered into or contracted a marriage with a
person having a spouse living ; or
(b) who, having a spouse living, has entered into or

contracted a marriage with any person,



shall be eligible for appointment to the Service :

Provided that the Government , if satisfied that such marriage is
permissible under the personal law applicable to such person and the
other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

5.  Age — (1) No person shall be recruited to the Service by
direct appointment, if he is lees than eighteen years or is more than
thirty years of age in the case of non-technical posts and thirty three
years in the case of technical posts on Ist day of January of the year
immediately preceding the last date fixed for submission of applications
by the Commission or the Board, as the case may be, or unless he is
within such range of minimum and maximum age limits as may be
specifically fixed by the Government from time to time :

Provided that where different lower and upper age limits
have been specifically prescribed for posts in the Service Rules, these
limits shall be made applicable for appointment to such posts:

Provided further that the upper age limit may be relaxed up to
forty five years in the case of persons already in the employment of the
Punjab Government, other State Government or the government of
India:

Provided further that in the case of candidates belonging to
Scheduled Castes and other Backward Class, the Upper age limit shall
be such as may be fixed by the government from time to time.

(2) In the case of ex-servicemen, the upper age limit shall be
such as has been prescribed in the Punjab Recruitment of Ex-servicemen

Rules, 1982 as amended from time to time.



(3) In the case of appointment on compassionate grounds on
priority basis, the upper age limit shall be such as may be specifically
fixed by the Government from time to time.

(4) In the case of appointment of a war Hero, who has been
discharged from defence services or para-miliatry forces on account of
disability suffered by him or his widow or dependent member of his
family, the upper age limit shall be such as may be specifically fixed by
the Government from time to time.

6. Qualifications etc.- Subject to the provisions of these rules,
the number and character of posts, method or recruitment and
educational qualifications and experience for appointment to a post or
posts in a Service and the departmental examination, if any, shall be
such as may be specified in the Service Rules made for that Service:

Provided that where appointment of Group 'A' and Group 'B'
non-technical post is officered to a War hero, who has been discharged
from defence services or para-military forces on account of disability
suffered by him or his widow or dependent member of his family, under
the instructions issued in this behalf by the Government, the educational
qualification to be possessed by such person shall be graduation from a
recognized university, Such person who is offered Group 'A' and Group
'B' or Group 'C' non-technical post, shall not, however, be required to
possess experience of technical or non-technical post at the time of his
initial appointment.

7.  Probation.-(1) A person appointed to any post in the Service
shall remain on probation for a period of two years, if recruited by direct
appointment and one year if recruited otherwise:

Provided that , -



(1)

()

(k)

()

()

any period, after such appointment, spent on deputation
on a corresponding or a higher post shall count towards
the period of probation;

in the case of an appointment by transfer, any period of
work on an equivalent or higher rank, prior to
appointment to the Service, may in the discretion of the
appointing authority, be allowed to count towards the
period of probation;

any period of officiating appointment to the Service
shall be reckoned as period spent on probation; and

any kind of leave not exceeding six months during or at
the end of period of probation, shall be counted towards
the period of probation.

If, in the opinion of the appointing authority, the work

or conduct of a person during the period of probation is not

satisfactory or he has failed to pass the departmental

examination, if any, prescribed in Service Rules within a

period not exceeding two and a half years from the date of

appointment, it may,-

(a) if such person is recruited by direct appointment,
dispense with his service or revert him to a post on
which he held lien prior to his appointment to the
Service by direct appointment; and
b) if such person is appointed otherwise —

(i) revert him to his former post; or

(if) deal with him in such other manner as the

terms and conditions of the previous appointment permit.



(3) On the completion of the period of probation of a
person, the appointing authority may-
(a) if his work and conduct has in its opinion been
satisfactory —

(i) confirm such person, from the date of his
appointment or from the date he completes his period of
probation satisfactorily, if he is not already confirmed; or

(if) declare that he has completed his probation
satisfactorily, if he is already confirmed; or

(b) If his work or conduct has not been, in its opinion,
satisfactory or if he has failed to pass the departmental
examination, if any, specified in the service Rules -

(i) dispense with his services, if appointed by
direct appointment or if appointed otherwise revert him
to his former post, or deal with him in such other
manner as the terms and conditions of his previous
appointment may permit;

(if) extend his period of probation and thereafter
pass such order as it could have passed on the expiry of
the period of probation as specified in sub-rule (1) :

Provided that the total period of probation including
extension, if any shall not exceed three years.

8.  Seniority.—The seniority inter se of persons appointed to
posts in each cadre of the Service shall be determined by the length of
continuous service on such post in that cadre of the Service:

Provided that in the case of persons recruited by direct

appointment who join within the period specified in the order of



appointment or within such period as may be extended from time to time
by appointing authority subject to a maximum of four months from the
date of order of appointment, the order of merit determined by the
Commission or the Board, as the case may be, shall not be disturbed:

Provided further that in case a person is permitted to join the
post after the expiry of the said period of four months in consultation
with the Commission or the Board, as the case may be, his seniority
shall be determined from the date he joins the post:

Provided further that in case any person of the next selection
has joined a post in the cadre of the concerned Service before the person
referred to in the preceding proviso joins, the person so referred shall be
placed below all the persons of the next selection who join within the
time specified in the first proviso:

Provided further that in the case of two or more persons
appointed on the same date, their seniority shall be determined as
follows : -

(i) a person appointed by direct appointment shall be

senior to a person appointed otherwise;

(j)) a person appointed by promotion shall be senior to a
person appointed by transfer;

(k) in the case of persons appointed by promotion or
transfer, the seniority shall be determined according to
the seniority of such persons in the appointment from
which they were promoted or transferred ; and

() in the case of persons appointed by transfer from
different cadres their seniority shall be determined

according to pay, preference being given to a person



who was drawing a higher rate of pay in his previous
appointment; and if the rates of pay drawn are also the
same, then by their length of service in these
appointments; and if the length of such service is also
the same, an older person shall be shall be senior to a
younger person.

Note.- Seniority of persons appointed on purely provisional basis
or on ad hoc basis shall be determined as and when they are regularly
appointed keeping in view the dates of such regular appointment.

9. Liability of members of Service to transfer.- A member of
a Service may be transferred to any post whether included in any other
service or not, on the same terms and conditions as are specified in rule
3.17 of the Punjab Civil Service Rules, Volume-1 Part-1.

10. Liability to Serve.- A member of the Service shall be liable
to serve at any place, whether within or out of the State of Punjab, on
being ordered so to do by the appointing authority.

11. leave, Pension and other matters.- In respect of pay , leave,
pension and all other matters not expressly provided for in these rules, a
member of Service shall be governed by such rules and regulations as
may have been or may here after be adopted or made by the competent
authority.

12. Discipline, penalties and appeals.- (1) In the matter of
discipline, punishment and appeals, a member of a Service shall be
governed by the Punjab Civil Services (Punishment and Appeal) Rules,
1970, as amended from time to time.

(2) The authority empowered to impose penalties specified in rule

5 of Punjab Civil Services (Punishment and Appeal) Rules, 1970, and



the appellate authority thereunder in respect of the Government
employee shall be such as may be specified in the Service Rules.

13. Liability for vaccination and re-vaccination.- Every
member of the Service shall get himself vaccinated and re-vaccinated
when Punjab Government so directs by a special or general order.

14. Oath of allegiance.- Every member of the Service, unless he
has already done so, shall be required to take oath of allegiance to India
and to the Constitution of India as by law established.

15.  Minimum educational and other qualifications.-

(1) (1) No person shall be given direct appointment to the post of
Clerk under the Punjab Government unless he possesses the Bachelor's
Degree from a recognised university or institution; and

(i1) Possesses atleast one hundred and twenty hours course
with hands on experience in the use of Personal Computer or
Information Technology in Office Productivity applications or Desktop
Publishing applications from a Government recognized institution or a
reputed institution, which is ISO 9001, certified.

OR

Possesses a Computer information Technology course
equivalent to 'O' level certificate of Department of Electronics
Accreditation of Computer Courses (DOEACC) of Government of
India;

(2) The person so appointed as Clerk in terms of sub-rule (1),
shall have to qualify a test in Punjabi typewriting to be conducted by the
Board or by the Appointing Authority at the speed of thirty words per

minute within a period of one year from the date of his appointment.



(3) In case, the person fails to qualify the said test within the
period specified in sub —rule (2) he shall be allowed annual increment
only with effect from the date he qualified such test, but he shall not be
paid any arrears for period, for which he could not qualify the said test:
Provided that where appointment of Group 'C' non-technical
post is offered to a War Hero, who has been discharged from Defence
services or dependent member of his family under the instructions issued
in this behalf by the Government, the educational qualification to be
possessed by such person shall be Graduate from a recognised university
or institution. However, such person shall not be required to qualify the
test in Punjabi typewriting as specified in sub-rule (2) ".
16 Minimum educational and other qualifications for
appointment to the post of Steno-typist or Junior Scale
Stenographer.- No person shall be given direct appointment to a post of
a Steno-typist or a Junior Scale Stenographer under the Punjab
Government unless he :-
(g) Possesses Bachelor's Degree from a recognized
University or Institution; and

(h) qualifies a test in Punjabi Stenography to be held by the
Board or by the appointing authority at a speed
specified by the Government from time to time; and

(i) Possesses at least one hundred and twenty hours course

with hands on experience in the use of Personal
Computer or Information Technology in Office
Productivity applications or Desktop Publishing
applications from Government recognized institution or

a reputed institution, which is ISO 9001, certified



OR
Possesses a Computer Information Technology Course
equivalent to 'O' level certificate of Department of
Electronics Accreditation of Computer Courses (DOEACC)
of Government of India.".

17 Knowledge of Punjabi Language.- No person shall be
appointed to any post in any Service by direct appointment unless he has
passed Matriculation Examination with Punjabi as one of the
compulsory or elective subjects or any other equivalent examination in
Punjabi language, which may be specified by the Government from time
to time:

Provided that where a person is appointed on compassionate
grounds on priority basis under the instructions issued in this behalf by
the government from time to time, the person so appointed shall have to
pass an examination of Punjabi Language equivalent to Matriculation
standard or he shall have to qualify a test conducted by the Language
Wing of the Department of Education of Punjab Government within a
period of six months from the date of his appointment:

Provided further that where educational qualifications for a post in
any service are lower than Matriculation standard, then the person so
appointed shall have to pass an examination of Punjabi Language
equivalent to Middle standard:

Provided further that where a War Hero, who has been discharged
from Defence Services or paramilitary forces on account of disability
suffered by him or her widow or dependent member of his family, is

appointed under the instructions issued in this behalf by the



Government, the person so appointed will not be required to possess
aforesaid knowledge of Punjabi Language:

Provided further that where a ward of Defence Service Personnel,
who is a bona fide resident of Punjab State, is appointed by direct
appointment, he shall have to pass an examination of Punjabi Language
equivalent to Matriculation standard or he shall have to qualify a test
conducted by the Language Wing of the Department of Education of
Punjab Government within a period of two years from the date of his
appointment.

18 Promotion to Group ‘A’ and Group 'B' Service.- (1) (a) For
promotion to the post as head of Department would be decided strictly
on the basis of merit-cum-seniority as per the instructions issued by the
Government from time to time. The minimum benchmark for promotion
for such post would be 'Very Good'. The officer who is graded, as
'‘Outstanding’ would supersede the officer graded as 'Very Good'.

(b) For promotion to post falling in the Group 'A' other than Head
of Department, the minimum benchmark will be "Very Good' as per the
instructions issued by the Government from time to time. These shall be
no supersession on the basis of merit.

(c) For promotion to post falling in Group 'B' the minimum
benchmark will be '‘Good' and there shall be no supersession on the basis
of merit.

(2) Debarring for consideration for promotion of a Government
Employee who refuses to accept promotion.- In the event of refusal to
accept promotion by a member of a Service, he shall be debarred by the

appointing authority from consideration for promotion for all the



consecutive chances which may occur in future within a period of two
years from the date of such refusal to accept promotion:

Provided that in a case where the appointing authority is satisfied
that a member of the Service has refused to accept promotion under the
circumstances beyond his control, it may exempt such a member for
reasons to be recorded therefore in writing from the operation of this
rule.

19. Power to relax.- Where the Government is of the opinion
that it is necessary or expedient so to do, it may by order, for reasons to
be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of persons:

Provided that the provisions relating to educational
qualifications and experience, if any, shall not be relaxed.

20. Over-riding effect.- The provisions of these rules shall have
effect notwithstanding anything to the contrary contained in any rules
for the time being in force for regulating the recruitment and conditions
of service for appointment to public service and posts in connection with
the affairs of the State.

21. Interpretation.- If any question arises as to the interpretation

of these rules, the government shall decided the same.



APPENDIX
(See rule 21)

Group 'A ' Post in initial entry revised scales of pay having a
maximum of Rs. 11,660 or more:

Provided that all existing Class-I posts irrespective of the monetary
limits of the pay scales shall be placed in Group 'A'.

Group 'B' Post in initial entry revised scales of pay with
maximum ranging between Rs. 11,640 to 11,659 :

Group 'C' Post in initial entry revised scales of pay with

maximum ranging between Rs. 5160 to 10639:

A.S. Chatha

Chief Secretary to Government of Punjab.

Tejinder Kaur,
Principal Secretary to Government Punjab
Department of Technical Education &
Industrial Training Punjab



GOVERNMENT OF PUNJAB
DEPARTMENT OF TECHNICAL EDUCATION AND INDUSTRIAL
TRAINING
(TECHNICAL EDUCATION -1 BRANCH)

NOTIFICATION
The 30 September 2009
No. G.S.R.39/CONST./Art 309/2009 - In exercise of the powers
conferred by the proviso to article 309 of the Constitution of India, and
all other powers enabling him in this behalf, the Governor of Punjab is
pleased to make the following rules, regulating the recruitment and
conditions of service of the persons appointed to the Punjab Industrial
Training (Group —A) Field Office Ministerial Service, namely : -
RULES
1.  Short title, commencement and application.- (1) These
rules may be called the Punjab Industrial Training (Group —A) Field
Office Ministerial Service Rules, 2009.
(2) They shall come into force on and with effect from the
date of their publication in the Official Gazette.
(3) They shall apply to the posts, specified in Appendix 'A'.
2. Definitions.- In these rules, unless the context otherwise
requires, -
(@) 'Appendix' means an Appendix appended to these rules;
(b) 'Director' means the Director of Technical Education and

Industrial Training, Punjab;



(c) ' Government ' means the Government of the State of
Punjab in the Department of Technical Education and Industrial
Training; and

(d) 'Service ' means the Punjab Industrial Training (Group A)
Field Office Ministerial Service.

3. Number and character of the posts.- The Service shall
comprise the posts, specified in Appendix 'A';

Provided that nothing in these rules shall affect the inherent
right of the Government to add to or reduce the number of such posts or
to create new posts with different designations and scales of pay,
whether permanently or temporarily.

4.  Appointing authority.- Appointment to the Service shall be
made by the Government.
5.  Qualifications, experience and method of appointment.-

(1) Appointment to the Service shall be made in the manner,

as specified in Appendix-B';

Provided that if no suitable candidate is available for
appointment by promotion, appointment to the Service shall be
made by transfer of a person holding a similar or an identical post

under a State Government or Government of India.

(2) No person shall be appointed to the Service, unless he
possesses the qualifications and experience, as specified

against that post in Appendix' B'.



(3) Appointment to the Service by promotion shall be made
on seniority-cum-merit basis, but no person shall have any

right to claim promotion on the basis of seniority alone.

6. Pay of members of the Service.- The members of the
Service shall be entitled to such scales of pay, as may be authorized by
the Punjab Government from time to time. The scales of pay, at present,
in force in respect of the members of the Service, are given in Appendix
‘Al

7. Discipline, punishment and appeal.-(1) In the matters of
discipline, punishment and appeal, the members of the Service shall be
governed by the Punjab Civil Services, (Punishment and Appeal) Rules,
1970, as amended from time to time.

(2) The authority empowered to impose penalties, as
specified in rule 5 of the Punjab Civil Services (Punishment and Appeal)
Rules, 1970, in respect of the members of the Service, shall be the

Government.

8.  Application of the Punjab Civil Services (General and
Common Conditions of Service) Rules, 1994.- (1) In respect of the
matters, which are not specifically provided in these rules, the members
of the Service shall be governed by the Punjab Civil Services (General
and Common Conditions of Service) Rules,1994, as amended from time
to time.

(2) The Punjab Civil Services (General and Common
Conditions of Service) Rules, 1994, at present in force, are contained in

Appendix ‘C’.



9. Interpretation.- If any question arises as to the interpretation

of these rules, the Government shall decide the same.



Appendix A’

(See rules 1(3), 3 and 6)

Designation of the
post

Number of posts

Scale of pay (in
rupees)

Permanent | Temporary

Total

1

2

3

5

Superintendent
Grade-1

1

7220-11660




Appendix 'B

(See rules 5)

Designation Percentage for | Qualification and experience
of the post appointment by - for appointment by-
promoti | Direct Promotion Direct
on Appoi Appoin
ntment tment
Superintende | Hundre | --- |From amongst the
nt Grade-1 d per Superintendents
cent Grade-l1l, who are
members of the
Punjab Industrial
Training  (Group-B)
Field Office
Ministerial ~ Service,
and have an
experience of

working as such for a
minimum period of

one year.




APPENDIX'C’
(See rule 8)

GOVERNMENT OF PUNJAB
DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE
REFORMS (PERSONNEL POLICIES BRANCH -1)

Notification

The 4th May 1994,

No. G.S.R. 33/ Const./Art 309/ 94- In exercise of the powers
conferred by the proviso to Article 309 of the Constitution of India, and
all other powers enabling in this behalf, the Governor of Punjab is
pleased to make the following rules regulating the recruitment and
general and common conditions of service of persons appointed to
Group 'A', Group 'B' and Group 'C' services in connection with the
affairs of the State of Punjab, namely :-

1.  Short title, commencement and application. — (1) These
rules may be called the Punjab Civil Services (general and Common
Conditions of services) Rules, 1994 as amended 10th February 2009.

(2) They shall come into force at once.
(3) They shall apply to all the posts in Group 'A" Group 'B'
and Group ‘C' services in connection with the affairs of the State of

Punjab.

2) Definitions — In these rules, unless the context otherwise

requires-



(@) " appointing authority’ means an appointing authority
specified as such in the Service Rules made under Article 309 of the
Constitution of India in respect of any service or post in connection with
the affairs of the State of Punjab;

(b) "Board" means the Subordinate Services Selection Board,
Punjab or any other authority constituted to perform its functions;

(c) " Commission” means the Punjab Public Service

Commission;

(d) " direct appointment " means an appointment made
otherwise than by promotion or by transfer of a person already in
the service of Government of India or of a State Government;

(e) "Government " means the Government of the State of
Punjab in the Department of Personnel and Administrative
Reforms ;
(f) "recognized university or institution" means,-

(i) any university or institution incorporated by law in any
of the state of India; or

(if) any other university or institution, which is declared
by the government to be a recognized university or institution for
the purposes of these rules;

(g) " Service " means any Group 'A' Service, Group 'B'
Service or Group 'C' Service, constituted in connection with the
affairs of the State of Punjab as per scales given in the Appendix;
(h) “Service Rules' means the service rules made under
Article 309 of the Constitution of India regulating the recruitment

and conditions of service other than the general and common



conditions of service of persons appointed to any service or post in
connection with the affairs of the State of Punjab ; and
(i) "War Hero" means a defence services personnel or a
para-military forces personnel, who is a bona fide resident of
Punjab State and has been killed or discharged from service
on account of disability suffered by him on or after Ist
January, 1999, while fighting in a war declared so by
Government of India, in operations in Kargil or any other
sector in J. and K. in the on going conflict with Pakistan
other operations which may be notified by the State
Government to have been undertaken for preserving the unity
and integrity of the Country; or
(i1) a defence services personnel or a para-military
forces personnel who was a bona fide resident of Punjab State and
was posthumously decorated with Parmvir Chakrs, Mahavir or Vir
Chakra: provided that ,-

(@) In exceptional instances, the cases of such War
Heroes may also be covered, with the prior approval of the
Department of Personnel who though bona fide residents of
Punjab State are yet closely connected to the State of Punjab ;

(b) In the case of War Heroes, falling in the category
(ii) above, the benefits to be given by the State Government
will be restricted only to the first generation dependent

members/ next of the kin.



Note:- The Government reserves the right to include any other
category of Awardees for the purpose of providing employment to the
category of War Heroes, as may be notified.

3. Nationality, domicile and character of persons appointed
to the Service.- (1) No person shall be appointed to the Service unless
he is, -

(a) a Citizen of India ; or

(b) a Citizen of Nepal; or

(c) a subject of Bhutan ; or

(d) a Tibetan refugee who came over to India before the Ist
day of January, 1962 with the intention of permanently settling in India;
or

(e) a person of India origin who has migrated from Pakistan,
Burma, Sri Lanka and East African Countries of Kenya, Uganda and
United Republic of Tanzania (formerly Tanganyika and Zanzibar),
Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of

permanently settling in India:

Provided that a person belonging to any of the categories (b), (c),
(d) and (e) shall be a person in whose favour a certificate of eligibility
has been given by the Government of Punjab in the Department of
Home Affairs and justice.

(2) A person in whose case a certificate of eligibility is necessary
may be admitted to an examination or interview conducted by the
Commission or the Board, as the case may be, on his furnishing proof

that he has applied for the certificate but he shall not be appointed to the



Service unless the necessary certificate is given to him by the
Government of Punjab in the Department of Home Affairs and Justice.

(3) No person shall be recruited to the Service by direct
appointment, unless he produces ,-

(a) a certificate of character from the Principal Academic
Officer of the university, college, school or institution last attended, if
any, and similar certificates from two responsible persons not being his
relative, who are well acquainted with him in his private life and are
unconnected with his university, college, school or institution; and

(b) an affidavit to the effect that he was never convicted for
any criminal offence involving moral turpitude and that he was never
dismissed or removed from service of any State Government or of
Government of India, or of any Public Sector Undertaking.

4.  Disqualifications.- (1) No person,-

(a) who has entered into or contracted a marriage with a
person having a spouse living ; or

(b) who, having a spouse living, has entered into or
contracted a marriage with any person,
shall be eligible for appointment to the Service :

Provided that the Government , if satisfied that such marriage is
permissible under the personal law applicable to such person and the
other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

5.  Age — (1) No person shall be recruited to the Service by
direct appointment, if he is lees than eighteen years or is more than
thirty years of age in the case of non-technical posts and thirty three

years in the case of technical posts on Ist day of January of the year



immediately preceding the last date fixed for submission of applications
by the Commission or the Board, as the case may be, or unless he is
within such range of minimum and maximum age limits as may be
specifically fixed by the Government from time to time :

Provided that where different lower and upper age limits
have been specifically prescribed for posts in the Service Rules, these
limits shall be made applicable for appointment to such posts:

Provided further that the upper age limit may be relaxed up to
forty five years in the case of persons already in the employment of the
Punjab Government, other State Government or the government of
India:

Provided further that in the case of candidates belonging to
Scheduled Castes and other Backward Class, the Upper age limit shall
be such as may be fixed by the government from time to time.

(2) In the case of ex-servicemen, the upper age limit shall be
such as has been prescribed in the Punjab Recruitment of Ex-servicemen
Rules, 1982 as amended from time to time.

(3) In the case of appointment on compassionate grounds on
priority basis, the upper age limit shall be such as may be specifically
fixed by the Government from time to time.

(4) In the case of appointment of a war Hero, who has been
discharged from defence services or para-miliatry forces on account of
disability suffered by him or his widow or dependent member of his
family, the upper age limit shall be such as may be specifically fixed by
the Government from time to time.

6. Qualifications etc.- Subject to the provisions of these rules,

the number and character of posts, method or recruitment and



educational qualifications and experience for appointment to a post or
posts in a Service and the departmental examination, if any, shall be
such as may be specified in the Service Rules made for that Service:

Provided that where appointment of Group 'A" and Group 'B'

non-technical post is officered to a War hero, who has been discharged
from defence services or para-military forces on account of disability
suffered by him or his widow or dependent member of his family, under
the instructions issued in this behalf by the Government, the educational
qualification to be possessed by such person shall be graduation from a
recognized university, Such person who is offered Group 'A' and Group
'‘B' or Group 'C' non-technical post, shall not, however, be required to
possess experience of technical or non-technical post at the time of his
initial appointment.

7.  Probation.-(1) A person appointed to any post in the Service
shall remain on probation for a period of two years, if recruited by direct
appointment and one year if recruited otherwise:

Provided that , -

(m) any period, after such appointment, spent on deputation
on a corresponding or a higher post shall count towards
the period of probation;

(n) in the case of an appointment by transfer, any period of
work on an equivalent or higher rank, prior to
appointment to the Service, may in the discretion of the
appointing authority, be allowed to count towards the
period of probation;

(o) any period of officiating appointment to the Service

shall be reckoned as period spent on probation; and



(p) any kind of leave not exceeding six months during or at
the end of period of probation, shall be counted towards
the period of probation.

(2) If, in the opinion of the appointing authority, the work

or conduct of a person during the period of probation is not

satisfactory or he has failed to pass the departmental

examination, if any, prescribed in Service Rules within a

period not exceeding two and a half years from the date of

appointment, it may,-
(a) if such person is recruited by direct appointment,
dispense with his service or revert him to a post on
which he held lien prior to his appointment to the
Service by direct appointment; and
b) if such person is appointed otherwise —

(i) revert him to his former post; or

(i1) deal with him in such other manner as the
terms and conditions of the previous appointment permit.

(3) On the completion of the period of probation of a

person, the appointing authority may-

(@) if his work and conduct has in its opinion been
satisfactory —

(i) confirm such person, from the date of his
appointment or from the date he completes his period of
probation satisfactorily, if he is not already confirmed; or

(ii) declare that he has completed his probation

satisfactorily, if he is already confirmed; or



(b) If his work or conduct has not been, in its opinion,
satisfactory or if he has failed to pass the departmental
examination, if any, specified in the service Rules -

(i) dispense with his services, if appointed by
direct appointment or if appointed otherwise revert him
to his former post, or deal with him in such other
manner as the terms and conditions of his previous
appointment may permit;

(if) extend his period of probation and thereafter
pass such order as it could have passed on the expiry of
the period of probation as specified in sub-rule (1) :

Provided that the total period of probation including
extension, if any shall not exceed three years.

8.  Seniority.—The seniority inter se of persons appointed to
posts in each cadre of the Service shall be determined by the length of
continuous service on such post in that cadre of the Service:

Provided that in the case of persons recruited by direct
appointment who join within the period specified in the order of
appointment or within such period as may be extended from time to time
by appointing authority subject to a maximum of four months from the
date of order of appointment, the order of merit determined by the
Commission or the Board, as the case may be, shall not be disturbed:

Provided further that in case a person is permitted to join the
post after the expiry of the said period of four months in consultation
with the Commission or the Board, as the case may be, his seniority

shall be determined from the date he joins the post:



Provided further that in case any person of the next selection

has joined a post in the cadre of the concerned Service before the person

referred to in the preceding proviso joins, the person so referred shall be

placed below all the persons of the next selection who join within the

time specified in the first proviso:

Provided further that in the case of two or more persons

appointed on the same date, their seniority shall be determined as

follows : -

(m) a person appointed by direct appointment shall be

(n)

(0)

(p)

senior to a person appointed otherwise;

a person appointed by promotion shall be senior to a
person appointed by transfer;

in the case of persons appointed by promotion or
transfer, the seniority shall be determined according to
the seniority of such persons in the appointment from
which they were promoted or transferred ; and

in the case of persons appointed by transfer from
different cadres their seniority shall be determined
according to pay, preference being given to a person
who was drawing a higher rate of pay in his previous
appointment; and if the rates of pay drawn are also the
same, then by their length of service in these
appointments; and if the length of such service is also
the same, an older person shall be shall be senior to a

younger person.



Note.- Seniority of persons appointed on purely provisional basis
or on ad hoc basis shall be determined as and when they are regularly
appointed keeping in view the dates of such regular appointment.

9. Liability of members of Service to transfer.- A member of
a Service may be transferred to any post whether included in any other
service or not, on the same terms and conditions as are specified in rule
3.17 of the Punjab Civil Service Rules, Volume-1 Part-1.

10. Liability to Serve.- A member of the Service shall be liable
to serve at any place, whether within or out of the State of Punjab, on
being ordered so to do by the appointing authority.

11. leave, Pension and other matters.- In respect of pay , leave,
pension and all other matters not expressly provided for in these rules, a
member of Service shall be governed by such rules and regulations as
may have been or may here after be adopted or made by the competent
authority.

12. Discipline, penalties and appeals.- (1) In the matter of
discipline, punishment and appeals, a member of a Service shall be
governed by the Punjab Civil Services (Punishment and Appeal) Rules,
1970, as amended from time to time.

(2) The authority empowered to impose penalties specified in rule
5 of Punjab Civil Services (Punishment and Appeal) Rules, 1970, and
the appellate authority thereunder in respect of the Government
employee shall be such as may be specified in the Service Rules.

13. Liability for vaccination and re-vaccination.- Every
member of the Service shall get himself vaccinated and re-vaccinated

when Punjab Government so directs by a special or general order.



14. Oath of allegiance.- Every member of the Service, unless he
has already done so, shall be required to take oath of allegiance to India
and to the Constitution of India as by law established.

15.  Minimum educational and other qualifications.-

(1) (1) No person shall be given direct appointment to the post of
Clerk under the Punjab Government unless he possesses the Bachelor's
Degree from a recognised university or institution; and

(i1) Possesses atleast one hundred and twenty hours course
with hands on experience in the use of Personal Computer or
Information Technology in Office Productivity applications or Desktop
Publishing applications from a Government recognized institution or a
reputed institution, which is ISO 9001, certified.

OR

Possesses a Computer information Technology course
equivalent to 'O level certificate of Department of Electronics
Accreditation of Computer Courses (DOEACC) of Government of
India;

(2) The person so appointed as Clerk in terms of sub-rule (1),
shall have to qualify a test in Punjabi typewriting to be conducted by the
Board or by the Appointing Authority at the speed of thirty words per
minute within a period of one year from the date of his appointment.

(3) In case, the person fails to qualify the said test within the
period specified in sub —rule (2) he shall be allowed annual increment
only with effect from the date he qualified such test, but he shall not be
paid any arrears for period, for which he could not qualify the said test:

Provided that where appointment of Group 'C' non-technical

post is offered to a War Hero, who has been discharged from Defence



services or dependent member of his family under the instructions issued
in this behalf by the Government, the educational qualification to be
possessed by such person shall be Graduate from a recognised university
or institution. However, such person shall not be required to qualify the
test in Punjabi typewriting as specified in sub-rule (2) ".

16 Minimum educational and other qualifications for
appointment to the post of Steno-typist or Junior Scale
Stenographer.- No person shall be given direct appointment to a post of
a Steno-typist or a Junior Scale Stenographer under the Punjab
Government unless he :-

(j) Possesses Bachelor's Degree from a recognized
University or Institution; and

(K) qualifies a test in Punjabi Stenography to be held by the
Board or by the appointing authority at a speed
specified by the Government from time to time; and

() Possesses at least one hundred and twenty hours course
with hands on experience in the use of Personal
Computer or Information Technology in Office
Productivity applications or Desktop Publishing
applications from Government recognized institution or
a reputed institution, which is ISO 9001, certified

OR

Possesses a Computer Information Technology Course

equivalent to 'O' level certificate of Department of

Electronics Accreditation of Computer Courses (DOEACC)

of Government of India.".



17 Knowledge of Punjabi Language.- No person shall be
appointed to any post in any Service by direct appointment unless he has
passed Matriculation Examination with Punjabi as one of the
compulsory or elective subjects or any other equivalent examination in
Punjabi language, which may be specified by the Government from time
to time:

Provided that where a person is appointed on compassionate
grounds on priority basis under the instructions issued in this behalf by
the government from time to time, the person so appointed shall have to
pass an examination of Punjabi Language equivalent to Matriculation
standard or he shall have to qualify a test conducted by the Language
Wing of the Department of Education of Punjab Government within a
period of six months from the date of his appointment:

Provided further that where educational qualifications for a post in
any service are lower than Matriculation standard, then the person so
appointed shall have to pass an examination of Punjabi Language
equivalent to Middle standard:

Provided further that where a War Hero, who has been discharged
from Defence Services or paramilitary forces on account of disability
suffered by him or her widow or dependent member of his family, is
appointed under the instructions issued in this behalf by the
Government, the person so appointed will not be required to possess
aforesaid knowledge of Punjabi Language:

Provided further that where a ward of Defence Service Personnel,
who is a bona fide resident of Punjab State, is appointed by direct
appointment, he shall have to pass an examination of Punjabi Language

equivalent to Matriculation standard or he shall have to qualify a test



conducted by the Language Wing of the Department of Education of
Punjab Government within a period of two years from the date of his
appointment.

18 Promotion to Group A’ and Group 'B' Service.- (1) (a) For
promotion to the post as head of Department would be decided strictly
on the basis of merit-cum-seniority as per the instructions issued by the
Government from time to time. The minimum benchmark for promotion
for such post would be 'Very Good'. The officer who is graded, as
'‘Outstanding’ would supersede the officer graded as 'Very Good'.

(b) For promotion to post falling in the Group 'A' other than Head
of Department, the minimum benchmark will be 'Very Good' as per the
instructions issued by the Government from time to time. These shall be
no supersession on the basis of merit.

(c) For promotion to post falling in Group 'B' the minimum
benchmark will be '‘Good' and there shall be no supersession on the basis
of merit.

(2) Debarring for consideration for promotion of a Government
Employee who refuses to accept promotion.- In the event of refusal to
accept promotion by a member of a Service, he shall be debarred by the
appointing authority from consideration for promotion for all the
consecutive chances which may occur in future within a period of two
years from the date of such refusal to accept promotion:

Provided that in a case where the appointing authority is satisfied
that a member of the Service has refused to accept promotion under the
circumstances beyond his control, it may exempt such a member for
reasons to be recorded therefore in writing from the operation of this

rule.



19. Power to relax.- Where the Government is of the opinion
that it is necessary or expedient so to do, it may by order, for reasons to
be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of persons:

Provided that the provisions relating to educational
qualifications and experience, if any, shall not be relaxed.

20. Over-riding effect.- The provisions of these rules shall have
effect notwithstanding anything to the contrary contained in any rules
for the time being in force for regulating the recruitment and conditions
of service for appointment to public service and posts in connection with
the affairs of the State.

21. Interpretation.- If any question arises as to the interpretation

of these rules, the government shall decided the same.



APPENDIX
(See rule 21)

Group 'A ' Post in initial entry revised scales of pay having a
maximum of Rs. 11,660 or more:

Provided that all existing Class-I posts irrespective of the monetary
limits of the pay scales shall be placed in Group 'A'.

Group 'B' Post in initial entry revised scales of pay with
maximum ranging between Rs. 11,640 to 11,659 :

Group 'C' Post in initial entry revised scales of pay with

maximum ranging between Rs. 5160 to 10639:

A.S. Chatha

Chief Secretary to Government of Punjab.

Tejinder Kaur,
Principal Secretary to Government Punjab
Department of Technical Education &
Industrial Training Punjab



Admission under SDI Scheme:-

Admission/ registration procedure for trainees in recognised VTPs is given below:

1. State Governments /UT administrations will issue admission notice four

times in a year in leading newspapers or in any other media which will

reach out to the largest number of people. VTPs can also issue

admission notice. The notice will contain following information :

a)

b)

f)

Salient features of the scheme

Names of DGE&T approved Vocational Training Providers (VTPS)

and details of the courses they will run

Reservation policy as applicable for admission to government ITIs
in the concerned States/UTs will be applicable to all approved
VTPs

Fee structure and relaxation in fee for SC/ST and women

candidates.

Reimbursement of prescribed training fee to students who pass
the trade tests conducted by assessing bodies under aegis of
NCVT

Application form to be submitted for admission

2. Persons will get themselves registered in DGE&T approved Vocational

Training Fee

Training Providers. VTP will not admit any trainee once the course is

started.

VTP will submit list of the trainees admitted to the nodal Government ITIs,

notified by Director looking after the work of vocational training, before

commencement of course with a copy to the concerned Director, RDAT.

Nodal Govt. ITI will enter data on the web based software within a week

after receiving details.

Following training fee which includes cost of material, honorarium, etc. has been prescribed:

Rs.500 per module for modules having duration upto 90 hrs.



. Rs.1000 per module for modules having duration from 91 to 180 hrs.

. Rs.1500 per module for modules having duration from 181 hrs to 270 hrs.

Iv. Rs.2000 per module for modules having duration more than 270 hrs.

Candidates belonging to SC/ST category and women will be given relaxation of 25% in

fee. In order to motivate trainees to take the training programme seriously, training fees of all

those trainees who successfully complete the training would be refunded to them. The fee

structure has been prescribed initially for one year and if required, the Apex Committee may

revise the training fee.

Reimbursement of Training cost

Training cost @ Rs 15/- per person per hour will be
reimbursed to VTPs in respect of those successful persons

who got training from the VTPs approved by DGE&T.

State Directors will furnish details to the DGE&T, New Delhi
indicating number of persons to be trained in a financial year

three months before the start of a financial year.

A one time advance of Rs.3.00 lakhs will be paid to each Govt.

ITI so that they can start courses under the SDI scheme

DGE&T will take a one time approval from Integrated Finance
Department at the start of every financial year based on
information received from State Directors about the number of
persons to be trained in the year for releasing payment to the
ITIS/ITCs @ Rs 15/- per trainee per hour through six Regional
Directorates of Apprenticeship (RDATSs) under DGE&T.

The approval of Integrated Finance Division (IFD), MoL&E will
be communicated to all the six RDATS. Whenever statement
(indicating number of persons who have successfully passed
the tests) come from State Governments for reimbursement,
the RDAT after scrutiny of the statement will release funds to

the respective ITIs/ITCs.



V1. State Committees & Principal of each ITI shall ensure that the
training fee charged from the trainees is reimbursed to the
successful candidates by the VTPs.

Training/Addmission Instructions:-

-

1. Hodg

1.1 SIECHAG HolIH

FIECAHS ASH niths (D.GE.&T., 393 AJAT B W3 I AIAT @B H&3T YyuU3 S9AT) of
frueret = ¥ise frumret yus a6 Tfentt & Sever feg faus afimrt € 39 3 Af ny fegfonrt At Afgardt
Grufaa Af AR-IAdrS gfse IfeH a9s THI S oW Ufenft &t fanrg ager I faftmrgdt Getfaa
1961 nitts 3Hdafes 293 few wiusfer © 39 3 89T fuwet ot Svtifax / Aafer niefont feg ®ar
AaE I5 | miffd nigfert 3 Aeus 298 feu faftmredive fusret Aoy widts forfos S5 / 99 s © 3%
A feg’ 85t enora Qedifaa fruset e feg &2t (fea A 7 € 7o) frueret © Al &t 8 fest afet 9
g Sedar »i3 I3 Haos' feg St fee@z foz Aofes a9er I

1.2 A9 e WardA fer i & Wy 897 I ¥ Yiger Seufow frusrel Aret § Aed nie
9o HAT U U9 T §¢ fods I fanrg ager J1 ARge € Hger feeeaAedags e fenast, viftadt »i3
feaQuie nife & I%3 FUTIAT, BEUd AAS S HHEMS, B3 nigAT a3 IfEd SABIF § nusTEE »iF &
2f8dr YaaH § &1 A9 J1 33 T BTWA 5% IHHS F6T WS HAET BT HorAHS TS ©F 166 J967 3T A
2féar Gewiar &t Har wigAg fe'st 77 A |

1.3 mge v3 9 dgd féar Sor & fusEt T 13T nige mi3 ddee © Y- ¥39T TH3
niftmuat § fan3 g3 J1 feg 233 wiftmmug I T u-Ty A feu faftmr fegrar T nitts 839 mige
W3 FIec 2199 / IITET AT fouas o3 AT I&|

1.4 et st w3 Jeret dtug 2fdar o9n © Hse Seufoa fuwet ARt w3 fafir Araret et
et fAwET vis FTET niftmmuaret f3ng g9 faz |

1.5 UATet ARSIt o9 = 3T UAtg ¥ g9 8§39 feug Tvesdt an Uatt s feu 9s @St 99 fedssT
fenm8z &t ni'g Adaqred 39 &da fas |
2. fefenix Garst=t -

g I g @Y Ty AIXdT Geufaa st Araet i3 dEst (769% / fersd) / nieafes
ASnit feg TAZAST AN nitls g9 A Svteeat = fEidifdar w3 Se-fErdahifdar 293t (35 vdis / 2
Hdte / fea AT / € A / 35 AeT) & HEsT WasT SRt nigATd s / Afex / 10+2 fefena Gas=t @
WOg 3 Afge nigA™T esT 13T Jier J1

2.1 TS BT HES TaT=r (TASATST AoH-393 AT €0TadT HG3T Yyiu3)



2.1.1 A2T v THIBH AoTH ntts 2987 BT HEHT Tu®T GRS M@ I-nEdl Rgedr et

fefenia darsr
&) 103 UA 1042 fAACH »niits 93 gAs  gfFma 2fdar
(Ftat=dt2th)
) 10 U 10+2 fAAeH widts w3 995 SRS SfAa wisen féa (At.6.2t)
Sféar uw
T) 10 R 10+2 fAAeH nidts w3 995 9AS Ofix muRsfens  His8s oféqr
2f&ar vz wiseR & a9r U (Ft.&.t)

2.1.2 393 AIX9 ShALE. »i'F 2. Enrdr He3T YUz 233 & THeT HarsT

3 HJ1S © d9n ®Et & fond das=t
10+2 uH A fer © g999 & Yo umA i3t
ol

2.13 6 HJB3 ¥ don &=t fofon
— .
) 102Y uH 10+2 fAACH nidts

298 T AN
ﬁnh‘\% SN

No/v dk Bkw

3ITEed-TH-HAT6R IS,
3JTEed-TH-HAT6x Hete TIASB,
wfSa1, qfuSes Gudeg yarfiar
Ufear, I99 HoAHT, me
ESacHMS, SfsaT HEdH |

) 10+2 UH IfEGaAT w3 Afinrs
fefat® A3 W3 vigedt 3 = famrs
AgIT I= |

) 10+2 TfeGesAr fem &% uA A
SAHG® cdfédr f&s nidld Tadia®mad
IECH

) 10+2 yA = fer € 99799 & Jiftmr
UTH i3t 3L

J) 8 UTH 1042 fAAeH mitts #f fem €
g9rag o Yt U St 99

) 108 UH 10+2 fAAeH nidls w3
vigrgdT / fdet € JH & ArexTat

H) AT 10 UH
Hgat: 30 HEE YISt fie ofey & mits
(faet / &aw 377) feg|

N . fa
H3TA®» CITHAJIUHG

32edx  JABIHG, &fegddl WS

feeanms Arfen|

&®s 80 AInfd, Aacdt Irg8end faed

Aﬁ a—)-l- DD,

3T Migat Budey



dn 1042 U™H widigdt fel &%

W) SwAA. fedtam w3 HtEedt

fefmt &% uH 99|

%) dSIoAA. fedlar w3 HtFedt

feft &% U 32|

2.14
— .

8) 8 uH 10+2 fAACH niuts #F fer <

g9 & YHtmr ute SISt 92 |

f£'g A% & d9F et fefena

No/v dk Bkw

T TIX NF BAd IBA (B3
ydE), u3' T ANS gI8E
(IHI), JcTet 3 fAwst, et 3
fos® e9x, @39 (fgast wim
dA), ddued, T<RIIHe, He
He® 2999,

vf) 10=f UH 1042 fAAcH nidls 7F fer <

g9rgg < Yiftmr um St 99

T) 1027 ur feg fopyg = ferm wl-we

usAfea yAfAar Guded, 39H
Hfar, e9A9 w3 Jie odieg
(SCVT), Hafsx s, S Wi
dsedHGd!, ACISIS

MIsleagd MHIAS S

40% dg3t &% UH dT A Hfex 7 fem

g9rgg < Yiftmr um St 99

) 103 uH 10+2 fAAeH widts & for @ Saqred

g9rgg o Yiftmr um St 99

) 103 feg mfer fen &% 10+2 fAFeH
»Ols UH o=t de # fer € g9=g <t

Y uH i3t 39

&) 1028 UTH 10+2 THACH »itts U™H 1=t 98 Inid W' Afds anfd

At for T g9vg9 & Jiftmr um &St 99
¥) 102t feg Arfer w3 foAg fem &% 10+2

fHAeH »witts u™H it e & fer © 9999

= Yo ute 1St 99

an 122F U |

W) 1227 UH 1042 fAAeH vt 7 35 A

e MHASS

o fsusH fan & feftehifdar fer

H83T YU UBedfod 3 Yrus o3t d< |




%) 127 UH 10+2 THACH MUts W3 »idigdt SAL orJ ugsifHar Suded
& efeu €9 30 gue Y3t fie © forrg &
s |

) 128 Yo 10+2 fAReH »iths UA oSt IsE Récdt fEartaed
J2 w3 fer fAreH nidts eA<st uH AfeR

fen a® Jat Agat I w3 1271 Yt feg

fertamn, Wﬁmgﬁ@ﬁﬁfﬁwm

uTH §Hteeg § ufos fe st A<t |

2) 1227 Yo 10+2 fAReH withs U St SHe Sda®nt
92 A fem ¥ g9rgg < Yiftmr ue S5t 99

2.1.5 ¥ A'® d9A BTt fefanx darsret I3 T EH
8) 85 uH 10+2 fHACH nidls AT oA & Hd. I EICIC(YEE] HHTSST,
gIrgg < Ytfem um &St 99 Tfedis, UeT (F769%)

n) 108 UH 1042 fAACH nidls 99 #F for feed, 2969, Hafed Hed arst,
¥ g9rg9 & Y R St = 3TH 39 SIS,
fedactimis, Hafex oW Guded
m IHSIdAS  fHACH
(%"'FSE’(VS'FF ‘éu%za) HAtfeRe
AITEs9), HAHeRS (a?ﬁﬂ-lc),

356 3 AR, fedaaudes

¥) 1027 & ifamm 10+2 fAdeH nitfts AfeR  fEéAeghe Hd., foee Hafex
fer A3 U I A for T g9v99 < Yiftr
UTH ISt I9 |

A) 102" & Yt Afer el o uR 3= fEacdnHs XA ES
fedacfoan fAAeH Hela A |

) 10=1 & Yiftmrr 10+2 fAReH nidhs AfER  HASTS Hata® fedaeaaH, saAT
w3 forrg fefmi® A3 um d=° AF fer @ <A (ﬁ:I?E) BT <A
g9rag < Yiftmr R St 99 (HI&Ta®), fedacfoam Mo,

))

&) 108 UH 10+2 fAACH nidls ARS g nid3T Guded (aHia® use)
fen &% UH d< A feA © 9994 |

) 10%"1’ UTH 1042 fHACH nitlts ARS g dgdcdl WHAS S (JHIE® Use)
fer =7 fefAan JHfredt »i3 forg €9 fex
fen &% UH d< A fEA © 9994 |



N 1238 & Jfaor fedton, dafiAest w3 wafex fEsrchme fedaciox
formg fefi &% uR oSt 99|

w) 10+2 yA 7 feodistte um A Hafsx AfuBeg 93 g

Ut-galegndt fefran fen o ur

2.1.6 3 A% JJA &t fefania tars=t IS T EH

&) 108 ym mfér fen A3 10+2 fAAeH Hafsa HHts g&d Hacton
vitls A for © g999 |

i) 1027 U ATER w3 forme fefimr® ARS A 2® w3 STEHaS (SCVT)
fer © g999|

2.2 JW AJST 3 HG3T Y3 J9AT o fefena tarsT (SCVT)

2.2.1 f&x A% d9n &t fo'fond taset IS T EH

8) A) 102" uH, 10+2 fAAeH nidte It grdlet 1 et et 3 st dug
2féar dam

B) n?BHNhH;hH eNkJh s/ f;bkJh iK vo?; wifezr iK c?;aB

N?eBkb'ih No/v iK phphphNh fJB n?gob ;?eNo nzvo

;hHUHJh ;ehw

C) n?BHNhH;hH L"

i) eYkJh s/ Bhvb toe iK

ii) j/no n?v ;feB e/no iK

iii) co{N n?Av t?ihN/pb gghiot/;B$ c{v gq';?f;zr No/v

ni) 102 U™H, 1042 fAAeH witts Jardt fel ARS U™H 3° drrdt Aedqet d9n

¥) we 3 uwe Hs® ur| Hicx § 3ot fe st At 2féar an Ysams R'eg (TCPC)
BHHT: 3H6® 298 AdCIede, Jaet 3 fAwt| for 3 femer et fAwet 3 awret
FEE 3 336 9 A f&feqr feg 95 3 Hifls Af €32

AIcieae I
2.2.2 € A o9 Bt fefenx Garzret 25 T EH
1027 U™H (10+2 fAAeH »nitls) J= mIe 3 q9ee 299 Ifdar SIA
A) fem € a® I Sffeeg & 83/ 10=F A 1042

&g sofear / uféar = femr ufgnr 391
=t

B) 1042 / St.2. Af MH.Z. fT9 Tfes niiIeH / SHIHMS
wirge @ femr 3=

3 A9t ARET e Hger 9% Jdif 233t € §EsT J6 MgHT J -
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31. OHACIIHE W3 I
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frgr HaHT
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THNE WISt Hisaya femrest, HremT |

H&BRT M, H®UT funmsst, HiaAT |
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I9 difde fiw »reldtH, fis 3 saumeT: 3etamar |
Soufox fAumET FrET, ge&sT
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Setifoa frusret Arer (fe:) Hasst,
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IT 6K T WEITHT, HEI
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Goufox fAumer  AAw,
(01:¥), HGHT
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Srdifoa frumet ArET (fe)
CEES
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Getifr frrret simer, mwg, 39T 8 (7
39f%8. A, Geufoar fumet aeg, 397 oA/,
T35 MEETHT, (&) Haleug wis Tug,

H IH »iEtdt, s®eraT (Aigaud)

e I e, mirgtetrt, fils: s, 397 g HT |
frg mdte ga3 fiw 599 (a<t Afe)

Srufax frumet ARET, Ade 3913 fAW &d9, AdE 3413
fAw sa9 (&), He

WH NI, nTEEHT, T98 &: 02, 199 I&a!, T%9d |

st 2. W5, IHA »ie VigaHs, AJE 3918 A S99 |
JIfded 39 Bfaw nreEldA, i 3 ssT: HfgaHug |

frgr ufenies:

Setifo fiaeret Hrer, ufener, ufenmsr (),

At 39 576k METH, stomsne. aoat, ufents,
H&T Wt 21 AT, US3T-AHTET 38, 993 |

HBIT WMTEIHAT, U3 7a9 THs © 33, U9%s |

HT3T JHST WiTde WS JIeCH ded, A% I3, Ut33T |
2919 »Tde MF F9Tee mirEt 2t At., usst,

ufensT nrEtetat, minifae wiggs Aee, Ufentsr |
irg fg'39a9 nige »iF daee, Ufentsr |

At I 391 997E9 1.3 F. JeF, ST 95, AHET|

Ht 39 391 g97E9 WTETH, War 38, AHE |

A3 ferg fitw wretdt, ef3ous 33, Aég|

fresia nretdtAt, difge gmar, Ufenar |

Setifox frusret ArgT, ImueT, Ime (fe), 5531
SHO® AHS Ao fEsHES Aed, Sa% Unfee, ImuaT

NWEHS WTae WS dJIEH Xed, 33 Jfgadmit, THYTT|

UATg m9e M3 I9eeH fenedifete, 3 ed 95, I
Srtifarer fymrst RAET &137, &3 (fe!)

FAIAIT Wde 3 II'ec AAET, 5757 |

U et 2 AT, Tt Hios SUSaH, 3737

H |t »EEHT, Hadded 35, 597

frgr U &a

Soufox fAumer  HAAw,

Soufox fAumsr  AAw,
Adte 393 AW &d9 (&=t
afaa)

Sudifoa  fAumst  HAHE,
CIEUEY

Setfox fAumet HAET, o197



Seufoa firusret HAET, JU &d9, U &aW (fer)| Seufoa fruwet HAer, qu

I<TIE]
Setifo fusret Hrer, Sa1%, 391% (fe) | Setfox frusret FrgT, da1%
euifo frusrst Arar, (fe:) widsTi Guufow  frumst  Armr
oS St A R B — (fe), Hfgsr
Setifo frusret AraT (fe:) »ideyad Arfag | @E@aﬁwm(fg:)

I9 39 goed wrEt A, oA, nideyd Arod | MERYS AToH

) fr Aags
Gutifrar fvamret B (fe), Farge, Setifae frawret Hrer (7))
H®ST nEICTAT, HTOHE IS JeH, Halgd |
Setifue frrasret AFEr, mor, Bow (7)) Getifer  fruoret A,
I9 39 FoEs »Et, FeEtes, gl

g € fiw g9 »iret 2t AT, sfogamar 38, Fe |
98 fqmar nretdtHt, il gaTart, Aaga|

etifax fiusret Argr, HasgdesT, niforeag (fe:) Goufox fAumer  AAw,

99 39 Teg wrt A A, fls AR, HReACET NS

YNATI nTEETHT, HoHTHTT 38, HBJIoCHT |

Seufaa fivmret Hrer (fe:), vea| Soifo frumet Arar (fer)

H& el LA, e 899, 207E 98, HE | yes

Hf AT »irgt e, Ire T8H 93, sfagramar |

etifo fiusret Arer (f), miforeag | Srdifoa frumet ArEr (f8)
ifaHedRs

Seufara fivmret Frer (fe:) gdt, %‘Eﬁﬁafﬁmﬁﬂw(f&)

|

(T) fAgr 335396
Setifoe fiuwet Arer 39839 (fer), dfsws a9 Gedfow  fruget  ARgr

(va’:), XIS Wie 3I6396, AITH, (fe:), 3I53951
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T 1. fegrar § feg yor niftrag 3 fx féeafe@ & Fas &3 nigAe 3udis iz 7
Ao I

2. V.. H3%Y nigHfes 73t Tfonr A=

5. 8HT 3 AdtIx GarsT
5.1 IECHAG HollH JgAT HET

393 AIXT © U3J & SLALSAMT.E-19 / (13) / 2003 ALST 43t 07- 11- 2003 T SRS
nigAd SHie=9 TSR 39 3 fe'e 3T »i3 B3 & 81T Tud € As ©F Ufgdl »Ems § 14 7S 3 40 A ©
fegarg 92| WiaH AIfeANs i3 I9-fe37 < BuIst 81T & TF 45 A J|

5.2  nde 3 J9ee 2199 2fBdr IR HE

Sieeg Adl9x 39 3 fe'z 37 w3 Guat € @HT w2 I w2 15 A »i3 U 3 €U 40 A
@ Jet sdtet J1 wigaEfes ASt / Efent T Sffesier BEF €H9 € IF 40 AE I AEA eroft i
Tg-fe3q GHteear »et @ € TE U I TU 45 A J|

53  deret freet 3 quet do9 2fdar d9n sEt

Sieeg Adlgx 39 3 fe'z 38 »i3 Quat € 81T we 3 w2 16 A% W3 T 3 €T 40 A
@ Jet grdiE J1 nigefes wst / Fdifent © Sfteedt ®Et Qe € IE 40 A® 1 AEd SHmf i
Tg-fe3q GHteeal »et @Ha € TE U 3 TU 45 AG J|
32:- fros Slee fam g 3 y§ AN T wioe 3 ufost I vemH JT 8T »miE fegastas 3
UITET BET 2 BT fOst, T® st usg &dt dedrl 8T enu®  wet 3° It fewrg 7 ASEd,

#a9 89 nuE fegastad 3 fesamdliasT AIcifeae Un J3ad |

6. TYS BT g I

6.1 SiiTeg @8 T Bt f98-U3T YAUde feT & T T9H W3 niyadt feg
fe3 7T T8 Tuw dfcH It A St aEt St © nieg »ieg et ve
yHe <t AAET / ARget feg fo3r A<

62 ©) 8H uTI T 293 T Ty BT 8T femw yuz wiwt & yItEzsT feg 89t
warsT % Qe 9 § 108 UH 396 3 2% 399 9 »i3 ferm 3 G5t faftmr
YUz 96 T QHieeT § 3% 399 Tg fe3 med »i3 fexq It Hfoe feme
fanrg &3t At |

) 10 F UT9 € 2987 ¥ TS BT 107 feg yuz viah €t ySitEssT feg 894t
warsT ¥ Q=T § 1042 UH J96 3 3% d89 g o3 fem 3 G5t faftmr
YUz a96 % QHfeeT § 5% S99 Tg fo3 med »i3 fexq It b feme
fanrg &3t At |

Lal

) 12 ' UTd T I3 € T® BT 123 feg yus viat & yItas3T foo 899




)

6.3

6.4

6.5

fraftmm =% Gteed § 5% d89 T fe3 Ae w3 fed I Afge fspe fanrg
ot At |

stAtEt. s 2t 393 AIa9 € U3I 3: DGET-19 (27)/2007-CD Dated 2nd

June, 2008 »EATT IH Tt AAETRT fog TH® I96 AN ITECANG HAllH »ithts
BT 293t feg ® Hier @ deadt @feq 30% Hier fersdt SHteear fog

39 7F ©F Sudy T

StAtel wis 3 393 AIA9 € U39 &1 DGET-19 (20)/2007-CD
Dated 17 -4- 2008 »gA™S IH €t HAERT feg eu® J96 HA'
gaecHs FAdH nitls mr@e I3t few musfs@fis et s
WEHAY 39 AT € Qudy J:-

Supernumeries form 10% for engineering trades and 20%
for non engineering trades to 30% without adding additional

infrastructure on ITIs

In viwe of above, ITI's/ITC's are permitted to admit 30% more
trainees from their sanctioned strength w.e.f. session starting from August,
2008 to ensure optimum utilization of available infrastructure created for

training without compromising the quality of training.

AAStedi® Qaferd 3 ACdddTel (Wigiort / fdeh) 293 e Hest wasT 12+
uH J1 fem 293 < Afge fBwrg 398 &=t 123 U &t yStess feg @t A
fer 3 <0 taT T8 Qffeeat § Jo v wieAg U9 du9 T3 AEdl Ao9
Steerg 99 298t 3 femer vidorl AZadIel M3 AJSIMS UdfcH 2937 et
TS BT T LS I I< 3T 8U fom 233 Bt fx 99 T @9 & 39—

1. UAT JJ9ge GarsT : 10 89

2. 9.8 / S.FH / StA.FAT (SR 3<H%) AT 9.F feg @A 8 dI9
<6 Waad (YFed 7 famrmat )

3. @t.¥ Afds 3<tve & O9t.® feg RS a&H wedd 6 39
(YFIT A fapmat)

4, 9T 9938 3976 ° H.T o9 »ieed UH (Yge9 7 - 5 399
famrat)

Feret-freret 3 qeret dg9 fSar d9n feu T & ®et 55 = |41

TS dedidteren fsa®  Hfde © wiurg 3 Jdar »i3 Hfge &t fe3 7 @@ S99 Js
fsy wigA™g J=ar -

fefens tarzT Hies - 30 399
Ty fefen@ war=T & 10 &89
8. MHE @ 10 359
. .2, (fam <t fsrmufes nidts) W 06 d99
T, 10+2 o 02399



i) E O EURCEI A . 50

Bzpo
8. & 2L AT. deret 3 fAwet A 397 Hidar A S da™at Af O 25 &89
et few »ues Faes visg HL.E.E A (AgIh)
. s LA, GRET 3 3158 94 A ege YIFISAe/ €8 YAHAT W 25 389
7 Infg W3 Afds anig
i) ECGEM : 10
Bzpo
ZHfdar 3A99 © £ A® & 3 399 Ud 4 & 10 99 3 <20
&t w3 o 397 AL AT. 2 5 399 5 A% & 5 399
Y3 10 3997 3 TU 399 &dT| HA9 AT & A% 3 We I
3t YURscHt s Wt T 3IA99r wiEer LAt AT S&w
ﬁgwaﬁ?amﬁ—s’ml
B d99 o 100 &9

Agdt oo -

a. 39T T AICGoe d=% AEt THOET »i3 JuTet, gdc YTdens, Setfddr STEq M3 J&id
f§féar, Inrg 73 Afas amig, 3IA Afddr, aﬁazaﬁwwﬁeﬂ%ﬂ;;nmmazzn%nﬁﬂﬁﬁw

b. 3799 AYUT AICHeae AT Ag® o H'&3T Y3 Ag® o, fin feg Ifireas &9, sanardt
T 35U, Ao AN, HHfm37WU?TﬁFFU¥ Vifen Arar

c. =% IfHCIS A3 AT® % et & He3T &dt fHEt I, A9t o3 Adcifede & He Aradl|

d. frfimr Aot & Aacteae, ﬁwﬁqﬁfwmst T q8cg AfEs A3 He AEdT|

e. o9 AIcteae #3186, wwﬁsﬂ?ﬁ%?@aﬁwww 3 UgTfEs nwieAd @& JAS™Hd
3T It Hifent aear

f. YHoe MSAd I8 Ad olt3 Addifede &t & AEdr|

g. Sttt A T Aadifeae 89 Ot ¥ifonm w=ar, fam 3 jFhus < T3t Hag, THw d99,
AHT SIATENT J=41 W3 HY €239 B J8ed ATES o3 Jadl |

32 :- 3A9E" AIdifede AYUS AHY § wiftadt UTH SAElRET d&r gdter J1 »yd SAgET
AIctfedet § Ha3T &t fe st Aat w3 Tud & vifsH it 3° oe Aecifede adt
H&  Edl

7 Iort Htet
71 33aet fAftem w3 Gdfaa  frumer festar, Uamg (Iaatet fAfanr
AET-I) & U39 & HIH &: 13/02/05-121.E1-11/409,fH3t 20-02-2006 It

et Ia:

Scheduled Castes/ Scheduled Tribes 25%
Backward Classes 5%
Border Areas / Backward Areas (2% each) 4%
Sportspersons 2%
Childern/ Grand Childern of Freedom Fighters. 1%
Disabled persons:- 3%
a. Blind 1%

b. Deaf & dumb 1%

C. Other handicapped. 1%



7.2

7.3

(If suitable candidates are available in any one of these sub-categories, the seats so
avaialble will be filled up by the candidates from the other sub categories of disabled
candidates and If they are not available in any sub-category then seats shall be filled
up from genral category candidates)

Children/ widows of defence personnel killed or disabled to the 2%
extent of 50% or more in action wards of galantry awardees, children
of serving defence personnel / Ex-servicemen.

The priorty to this catogery is given as under.

a) Killed in action

b) Dissabled in action and boarded out of service

c) Died while in service & death attributable to miltory service

d) Disabled in service & boarded out of service with disability

attributable to miltory service.

e) Gallantry award/ other award winners both serving / retired

f) Serving defence personnel / Ex-servicemen
Children / widows of para-military forces personnel, Punjab Police, 2%
PAP and Punjab Homeguards killed or disabled in action to the extent
of 50% or more and children of para-military forces personnel / ex-
para-military forces personnel,wards of Punjab Policemen decorated
with gallantry medals.

November, 1984 riot affected displaced person, children of army 2%
deserters killed / 100% physically disabled, the children of the
families of persons killed as a result of terrorist violence or by security
forces acting in aid of civil authorities and the children of innocent
civilians who have sustained 100% disability in terrorist violence or
during operation by security forces acting in aid of civil authorities.

The reservation for T-sunmi affected persons shall beavailable for 1%
chidern/grand chidern of original Ex-servicemen settlers of Campbell
Bay Island only.

The aforesaid percentage reservation in respect of each category shall, however, be
subject to the detailed clarifications and inter se gradation cirteria as decided in the
meeting chaired by Chief Secretary to the Government of Punjab on 13" March, 2003,
the minutes of which are appended. These minutes and the decisions recorded
therein shall be treated as a part and parcel of this communication.

Nothing in the aforesaid policy shall apply to the courses run by the three
universities in the State, other than Punjab Technical University, Jalandhar, in respect
of the courses offered by them in their campuses or thier regional centres. Admission
to these courses shall be governed by the reservation policy framed by the respective
University.

These Policy Instructions shall be subject to the law laid down by the Hon'ble
Supreme Court of India in the case of TMA Pai Foundation and others V/S State of
Karnataka and others (2002) 8 SCC 481:AIR 2003 SC 355.)

You are requested to implement the above reservation policy in all the
Professional/Engineering Colleges/Polytichnic Institutions/Industrial Training
Institutes and Technical Institutes in the State.

St w3 & 3793 AIA9 © U3I 8 DGET-19 (27)/2007-CD Dated 2nd June, 2008
WEHTT I et AR feg ¥®T 96 AN SdeCAHG AolH »dls ni8e 233t feg
I% Hich =7 deaet @fed 30% Atet fersdt Svteedt feg 39 A® = Busy T
A9 AJAd © &cedHs 6:2/12/2005-2-TE(1) 980 fH3t: 23-6-05
WGATT UATE I € THGI »i3 g1 I € THelar € QHleegt @RS Jo
&9 wigATg Hiet @ Sudy J:

The selection procedure of Punjab State and other states candidates for the

admission in the session 2005-06 and onwards for the courses being
run in the institutions affiliated with the National/State Council for




Vocational training shall be made on the basis of marks obtained in
the class of minimum entry qualification for the admission as laid
down below :-
1. 85% seats will be reserved for the candidates from the Punjab
State and 15% will be open to candidates for other States. The eligibility
Criteria for 85% seats will be, that the candidate must be a resident of
Punjab State in terms of Punjab Government. Candidates must has
passed qualifying examination required for admission in trade/course

from the school situated with in the State.

In case, the residence certificate is found at any stage to be false or incorrect, the
admission against Punjab quota shall be liable to be cancelled, without prejudice to
any criminal proceedings that may be initiated. Furthermore, the fees or any other
amount paid, including advance or security, shall be automatically treated as
forfeited.

2. The above condition regarding a candidates being resident of
Punjab shall not be applicable to the following categories of
candidates:-

a. Children / wards and dependents of Punjab Government
employees and employees of Boards / Corporations /
Statutory Bodies / Companies / Co-operative Societies set up
or owned or controlled by the Punjab Government, Including
those established by or under an Act of the State of Punjab or a
Central Act, by the Punjab Government, posted within or
outside the state of Punjab.

b. Children / wards and dependents of members of All India
Services borne on Punjab cadre, Irrespective of where the
officer is posted. This shall also include children, wards and
dependents of members of All India Services borne on cadres
other than that of Punjab, provided the said officer is on
deputation with Punjab Government or any of its Boards,
corporations, statutory bodies, companies, co-operative
Societies enumerated in sub-para (b) above, irrespective his
place of posting.

C. Children / wards and dependents of the Central Government
employees who have served for at least two years in connection
with the affairs of the Punjab Government or any of its Boards
/ Corporations / Statutory Bodies / Companies / Co-operative
Societies enumerated in sub-para (b) above out of 5 years
proceeding the year of admission

d. Children / wards and dependents of those Punjab Government
pensioners settled outside Punjab.
e. Children / wards and dependents of military / para-military

forces personnel belonging to the State of Punjab as per record
at the time of their entry in service (A certificate on prescribed
Performa by the Commanding officers of the unit has to be
furnished) and

f. Children / wards and dependents of the ex-employees of
military / para military forces personnel belonging to the State
of Punjab as per record at the time of their entry into service.

3. A candidate must have passed the Educational qualification

from the recognized board / Punjab State Educational Board / CBSE /



ISCSE.

4. The guideline issued for the grant of residence certificates /
bonafide resident of Punjab by the Department of Personnel and
Administrative Reforms (PP-2 Br.), vide NO. 1/3/95-3P-2/9619 dated
6th June 1996 and 1.D. No. 1/2/96-3PP-2/8976, dated 7th June 1998
and No. 1/3/95-3PP-2/80, dated 1st January, 1999 and further
instructions, issued by that Department, If any, will be adhered to in
letter and spirit while making admission to the certificate courses
running under NCVT / SCVT.

5.a. Admission against 15% of general category seats shall be
available to the candidates for other states on the basis of the merit in
the qualifying educational examination required for the admission,
passed from the school other than the Punjab State.

b. Candidate must have a bonafide residence certificate issued by
the Competent authority notified by the Competent authority of the
State from which the candidate passed the qualifying examination for
admission in the courses under NCVT / SCVT.

C. Seats remains unfilled after first & second counseling in the
respective institutes against 85% seats for Punjab State & 15% seats for
the other States, can be filled by the respective institutes from
candidates who are eligible for the admission, by shifting seats from
one category (seats reserved for general category of Punjab States) to
other category (seats reserved for other State candidates) and vice
verse.

d. Seats reserved for the all reserved category for the Punjab State
candidates are to be filled from the total seats available for the
admission in the trade / in the respective Institutes separately as per
the reservation policy issued by the personnel department Govt. of
Punjab from time to time.

74  faA fad-us9 €3 foAeems & Je & T9a &dt Sfonrm I, BF § oIS
STt BE fegrfan A=dr|

7.5 fAogT Gieed 2 Jeadett BET migEt TRar AT MBA-nisdT dedamit feg
WUSTEL F9dT, 8 & nigdt Afge nigAg BR< 39T @ wiug 3 fegrdt At |

AT, HAET @ AHT 3 gt

8.1.1 <A / €30 ALl 33T 99 AJAd 3Jatal At w3 Sufax frusst fegmr,
A © oI &0 1/9/200071 2FE/11/1911 THY 10/3/2000 »igA™S &rqr J=a |

At €.fA.H. / €.fh.aws WifiEAT, A¥ug, Sar=T) / vi9e WIS adec dgan
2f8ar Arar=t / €.fAA. (f&:) (Asa<t w3 AorfesT wasT yuz / €.fAH. ()

®) Fwer fe8rs Stn feg AT J9AT T Frg <t | 3000/~ ABET
(i)  fAfterggint &% ASUZ 39 a5t fedintt S35



a. niegsh Ytmr Str 50/- U Y3t A

b. feggdt fazrat €t fousane w3 srfegddt SR 50/- 3: Yt A

c. TIEM w3 HIta® nese Sin 100/- 3: Yt 75

d. frAftmraet €5 150/- 3: Yt s

e. FAE o AfaBIet 50/- TUH T W
TS5 3400/- :

MB<H HiEG® et SRt fegar ® U39 &: Memo No. IT/CoE/IDT/SSC/ 427-457
Dated: 18-03-09 9'd} J& nigHT Seit Araintt J6:-

Training charges @ Rs.3500 for Advance Modules be levied and these charges be
distributed as under:

Tuition fee Rs1500/ -
CoE development charges (To be retained Rs1550/ -

by the institute. This amount will be utilized

as detailed at A below)

Security for new admission Rs100/-
Student related activities fund Rs350/ -
a) Internal Examination 50/-

b) Library and related infrastructure and 100/ -
Staff.

¢) Medicine and Medical care activities. 50/-

d) Student Fund 150/ -

i) Sports & Cultural activities.

ii) For need based assistance to poor/economical backward students.

iii) ~ General welfare of the student i.e. to provide water cooler, fan, room
cooler for hostel and to maintain public health amentia etc.

iv)  Other activities which are directly related to the welfare of students but
are not covered under other heads and for AV AIDS.

8.1.2 neldfes / niaefss ydiee Jedt @8 et A ot fegufas <A -



o3t fEoratmfs  so-Easmf ferw =5
3 G| IS Jar 2393
1. fe@rs@m  8000.00 4800.00
2. <féarardfe  1800.00 120000 fem fe9  Ivf-HSdhs,
famst, usr w3 J9
fefenragntt © y9g AfH® I8
3. ®Etgddt 300.00 300.00
grafad
4. TH® SH 300.00 300.00
5. fefenrggt 600.00 600.00 feg €3 (FF@ET fAftmr w3
IHET e Soufoa fAumEl) <& Sed®
A3 AT |
6. NIBAES 1000.00 800.00
B 73 12000.00 8000.00

8.1.3 J'H HIIT et gErfest wigA™d U39 & 1/9/2000/13fH 2/1709 43t 10-5-2002
WEATT AJITIT »i3 JI-AJIIT Gedifaa frusret AAET=t / Jedt @& fAfimradnrt
3 A f3Hrdt BEt Aedt w3 €3 TS g9 It BT AEdT|

8.2  E® JT fRftmaent i 5% fAftmraent § I9 A 295 g Hise @ niu9 3
At S Hore = &g fe 3T ARar | fAftmrget e e AT 3T I BF 3T IA B
AT, 7€ 3 fa 8T st a&w © ufad 5% frftmraeintt © feg Hfge 3Jam

8.2.1 5% fRitmIIEMmI § »itt SA Yile oSt A<dlt, TSt & 99 A 9 2J3 feg
Hfge © »og 3 Jeait) feg & AweT 39 3 &9 It »= Hide © wo9 3
G

8.3 YA A9ad, IHEr fesdr € USI B 3/74/07-MAE.-11/2244-2249 St
11-7-07 I nigafes A=t € fefenraentt et fe@rs &R »=3 o6 foesTs
JUBAST SR 7 fx Ure Hfed Aasafiy 3fa3 a=9 dE I5| wiRAL. 73t &%
Y0 JuT % BHtees, figt € wiimdf / ASuTAST &t A®eT nHes fed By
T I TU &7 I, fEsan © AE3 T AIIfede »3 Iseh famms e &g
(feeafe® ) AN &% & J nie 3t 7 fAaftmradt & A < Y=t yast it 7 A

nigafez st € fAfimradnt @8 Ume Hica Aassfiy nitfls St et @&t

st fegT, yAlde € &3 3: 11 € (F) 391 wighs faust gu feg mdus Argr
T s / v wiftmmug § T 8 (Beafel ) A @ fost A

&2:- 1. €H wnre fige fe@ns SR &% Adus 31 et A9 E57 o2 Udr|

2. #a9 A9 AIIS AAE=T (ASIBfes) & Hger <A feu dEt I9els IH AIa9 @8 oSt
Aiet I 3t fer g9 39 At HAget (nEidfes) § @49 39 3 Bfes 39 fosT Aear



9 ARgT & ugrEt € AR ©F 95 95 nigATg forfos St et 9:-

Practical Hours Per Week: 20 hours (Institution+8hours (MOU)** = 28
Theory subjects per week (Trade theory-4hours, Engineering Drawing, -2 hours and = 08
workshop calculations & science-2 hours.)

Social Studies-2hours per week = 02
Extra curricular Activities Per week. = 04
(2 hours Mid Day Break+2 hours Wednesday)

Total hours per week. = 42

** The trainees will attend the MOU Training in the industry/ establishments for the on the Job

Training.
Hag et gewe »ii8er I 3t fen mddt gmre feg Bfos a9 fosr A=ar
9.1 FAET @7 AHT 8.35 3 17.00 20 3 (AHE'T 3 Had<d) J=dr w3 I9 fAee st
12.35 P.M. to 1.00 P.M Mid Day Break (For refreshment & Extra curricular
Activies) J<df |
FIRST SHIFT DAY SECOND SHIFT
Practical: 8.35 hrs to 12.35 hrs & Monday =~ MOU Practical 8.35 hrs to 12.35 hrs &
13.00 hrs to 17.00 hrs 13.00 hrs to 17.00 hrs
Practical 8.35 hrs to 12.35 hrs & Tuesday  Theory Subjects 8.35 hrs to 12.35 hrs &
13.00 hrs to 17.00 hrs 13.00 hrs to 17.00 hrs
Practical / Extra  8.35 hrs to 12.35 hrs Wednesday Extra Curricular 8.35 hrs to 12.35 hrs &
Curricular Activities &
Activities & 13.00 hrs to 17.00 hrs Social Studies / 13.00 hrs to 17.00 hrs
Social Studies Practical
Theory Subjects:  8.35 hrs to 12.35 hrs & Thursday  Practical 8.35 hrs to 12.35 hrs &
13.00 hrs to 17.00 hrs 13.00 hrs to 17.00 hrs
MOU Practical ~ 8.35 hrs to 12.35 hrs & Friday Practical 8.35 hrs to 12.35 hrs &
13.00 hrs to 17.00 hrs 13.00 hrs to 17.00 hrs
OFF Saturday  OFF
OFF Sunday  OFF
10. 3t -
10.1 dJHfes 2 3 fewer AUGs 39 3 A% fog <u 3 <U 12 foat € nigsds gt mi3 15

fest & 3gedt <t i Axer I1 for 3 fewer 3 ge3 39 & 39 HETa® 23 Aufed
AIre o fiegr 3 fH® A I1 nifadt 82t d9r € €96 fea @9 e Ager I »is 15

fast @ ferg 22 erie 3 fast fe St 7 Aot I

10.2

AT AIIT % AH-AN 3 ufis / gmfes g § Araet ge gfgedint



10.3 S9A / fumEt © AN €976 far BHteerg &t amdhort 50% 3 we I A'E, 3T B8R T A

ArEr feg' won a9 fesr ARarl 10 fes &3 fost mEsr d9-gwe Ifgr I &
fRftmraet & o1 ARET 3 A€ fe 3T Aar |

11 I -

8 e &= © gdes fAftIEt § fiuser e 60 fes Sfoz 3 amiE =ter 2Ae v
J<ar |

n)  nigHfES AT v FEfent © fAfimrIEt wE AEar St 7 Bust © gfont B
FHRT 1igAES A »i3 JEfent T gweT 898 w3 e Afex 898 o9 & AoTfesT
T e fes AT g1 fem 3 fewer sonm 3 we (Fiesfere) 3 dd fg9 »=
&33dte fRftmrgehert § =t fes AT Is1 fem medt Arer © wft 3 Aoer yus st
T ASEt I

€)  IJECAHS A S9A »3 UaArdt Aedqrel d9n € A9 fRftmraert & 25/- quE 3x
HiHa AorfesT eter AoTfesT &x 33"°% fAftmraeh § ot w3 tosr © »o9 3 fe3
Aedrl ug feg Tie uesht et BET Jueiads oA € A93 ndls 96| AgTesT
e & ©9 (JaH) N3 far 298 &t Aot efter fesr 7 9, fom feg An-AR 3
IS SISt 7T AT I

NI 3 JIec 299 f6d d9n © A fefenmgent feg 33°% StAet fefenmggnt 3
25/~ JUT YISt HdteT & B9 a7 rter fo 3T Awr 91 feg eter adiet / Hige © miug 3
fesT AteT |

Feret fawet 3 aeret 99 féa d9n © fAaftmraeint § eter 15/- quE vdter dleg
I8 T 50% frftmgent & ardtt w3 tarsT € »iog 3 fe3 Ared| @ e € =9 AN
T Y3fag TUTEr 7T Aot I

A) nigAfe3 A3t T fAfirgEhet Bt UAe Hiex ATsIfmy AeitH &t UufsAt © &3t & «ii

WEHT THIe BT J& wigAg fegrfanT Arear -

A scholarship holder under this scheme will not hold any other scholarship/ stipend.
If awarded any other scholarship/ stipend, the student can exrecise his/ her option
for either of the two scholarship/ stipends, whichever is more beneficial to his/ her
and should inform the awarding authority through the head of the Institute about the
option made. No scholarship will be paid to the students under this scheme from the

dates he/ she accepts another scholarship/ stipend.

12. THHT I MIaAT It

12.1 THS BT nigdt yAUaeH fog Qu®sT g9 I fe st A »i3 JoF fau



12.1.1

12.1.2

12.1.3

12.1.4

12.2

12.3

AISHede St andter S8 Sl 7 -
1. nie<t A gr<t (fAA feg AsH-TH3T =t T9AET 39) |
2. Sie® HIIH AJCH T |

3. JJdcd AIcHede (8n Amgr € Wit 3 fag wmudt Jiftmr um i3t
Sl

4.  vigHfES A / FEfEnt i3 UEShr Hehert, ArEar ettt wife faR
Rel 5% AEU3 d& 89 AIctede a8t |

5. T3 AUt It J9 I@H AYUT EASRHE / HES € andt

6. UAUdC ATEA ©F @ MIAT T9H 3 UAC F9d dHIES WEAd 3 IATIA

Aol

A EH3T<H, ARS @ fan & amfes niery <8 3T o3 J8 J& Agel I5 |

fefenragint® =% T e9H 396 3 Ufo®t AYU3 HAET @ HT &% 2JsT / Ater
@ GumE Tt g9 M9 e Agdt I

g for SHleeg & Tum g9n I%3 3fanr 3t B8R &=t Sileeg ye fiHeg
Jar |

TS €9H feauas nidst TSt 3 HAET € Wt § UAET S9d JHIE yus
St A=

frgs SHiees ufost fan & 2I5 & fiuset yus a9 g9 I& AF J9R »igar
23 J aF I 8u Tuar fan J9 oI5 ©f fAumE Bt Tuw 5dt & AT | a%3
HU6T 399 TG BT T QHIETT T T UST ®diE 3 I &9 fo 3T ARar
3 B8R fegu st Igerel &t oSt Awdtl g HI3 Ieret fhwEr g
2féar J9R 5% AEUZ 3T 3 &g adT It | et fHwet o9 ¢fder d9n
ae® fersdnt &t O I fem et figt faftmraest 3 aeet Fget, Jwrel,
SIA Hfdar, I9 M3 AfGs and, Jarer SUTEl, @de Ws rees fifaens
it 237 e far &t &% 23 €5 fex 7 = S9F um oi3T 9, €9 Sudas
W%%Wﬁﬁaﬁm%ﬂaﬁww st § TH 29F
%?Wéﬁﬂﬁrmweﬁzmﬁ—gml

SveeT Geufoa fusret ArE= / edt feg T & Quds fan erAd I&a
/ Argr feg enwr, 3fedded Seufia fumret fegmar & y=adlt 3 94919 &dt &
AT |

13. y37 »i3 Afgnmoax aStfednrt

13.1

13.1.1

fegrar @8 fAftmraentt w3 faftmmest § féaT © a%-58% 88 w3 AfenEex
TEtfemmrt f'g mEdis aeeret medt| ferm g9 fegar @8 Punjab Industrial
Trainees Sports Association €7 & ge6 3T famir I, far = Hees 8T A
fRftmrggntt vz fraftmiaest § ¢féa © a®-a% AraT A ust o3 gdmrt
Afenraax Fstfedint o8 AHE3 aeeder T

Punjab Industrial Trainees Sports Association © REafiu mAdnt mIa<t /
J9-AJar<t Qetifox fHuwEt AAE=! / aedt BE FHH dedit »i3 s I8 fhaftmradt /




fRftmigEst 50/~ JUE A& geT ¥4

13.1.2 JH UUI 3 837, nEsfean m3 Hfgnoga Hargfent feg w3 Jfos @
fagtdinrt / fusT9at § HEHES &3 A |

13.1.3 TH® A 2010 € ¥3t / AfSMO9d YdId™H, FAET / A& / 99 UU9 € I8

o8 nigA™g J2ar -
1. ;z;Ek gZXo d/ y/v ns/ ;fGnkukoe w[ekpb/ nes{po $ Btzpo 2010 ftu j'Dr/.
2. i'B gZXo d/ wiekpb/ d;zpo 2010 ftu j'Dr/.
3.  oki gZXo y/vK ns/ ;fGnkukoe w[ekpb/ iBtoh 2011 ftu j'Dr/.

4. oki gZXo dk ;bkBk fIJBkw tzv ;wko'j, y/VK ns/ ;fGnkukoe gqg'rokw cotoh 2011
d/ ofjb/ jes/ jt/rk.

&5‘} IASHS YdII'H 83T w3 THT 83T w3 et oA TEs
st fedinrt st fedinrt

(FIA) GSLESIECD)

1. A9t 2011 S CI®, THIH  THITH IH UUI HAg®

2. #&<S 2011 T FI ST OHGS, 9% 2fen, IH UUI HAg®»

REEY CEEIRIC L) THIC % v o s -

A A i dd 3 OHO6YD HTlEM

AcT{E®, 298% g 3T dHES st =Y =]

<fe JI

3. #A&=dT 2011 Jra, ¥-4, I3T®  IH UTI HIIS
EiGUREY

4.  HAd=IT 2011 gsfifes gsfifes IH UTI HTES
98T Je37

mﬁmzﬁlﬂ?wmawdaﬂadodHW| fem 13T Bet &St TH9 AfsEs "t &t 9Rarl few
Y5t W3 AfSweTex YaaHT AEdt HREret @ Ajtuest Wit @ ffiet 3391 H 3% Snit B8t HoHS JE
Suds, Hﬁﬂ?ﬂﬁ%mm%ma@mﬁMHMcﬁmds gJe J2, IH UTI it Bt
W3 AfsEeR HIEfeT BEt AEs fSAfos I96 et UJg JI5|

13.2 FHET / 99 YT 3 338t fefimrt 3 faftmrgghtt & st ySitarsT & 4t |

13.3 ARE! o9 eHe-E8 »i3 fegwdlt sieaadt €t Hgs3T Gussy I |



14.2

14.3

14.4

14.5

FICCANS 8 At »idts wifan 233 Ythmi™ SAe® A% 79 SoRas e,
I3 AT / ACS AA® T SAAGS fedT U AISd ¥% I9 A% goet ©
HJTE feg J9emet Al J1 »isH 298 iftnr feu dos &2t 99 fAftmrast 3
80% THIMIT TTHS FI&T M3 AgST <édT / FHGS T9F YJ JI6 J¢ I6| ALH
e oAt feg, famr 39t st 7 wifdg o3 7 fafinraeet © @/ 3 99 9T,
THIM 5 10% & 2 fet 7 Aaet J, gr9s fa fftmraet & Agdt =Iféar

M3 FAAGS TI HaH® oi3T d=| feg Jthmr dag Aee 89935 mie 2adiam
MgaAs w3 fesAedns fdar sear| faosr frurget Yt uR o9 ®<ar

n

8FE Ha% I8 AIifede (N.T.C.)/ ACE 298 Adifeae (S.T.C) fe'sr A=ar|

80% 3 We At T8 fHtTaeT & »ia® ARG €96 T & I UTT e A
JI wargEr udr|
AUSTHZat Ui 99 A NCVT / SCVT 2% gd<dr feg &=t At J1

I3 fHftmroet BEt Agdt I fx Qo cofdT Tt s e s A € fRe 3 I &
TBR & & Ytftmr R F91 #9989 feg AUt / IR @= Suds Yt um &Jt
F9eT 3t §F § I9 IR adt fHear »iZ far 39t T aEt & AIifear &t e
|

nIe 3 qIee 299 f6dr a9n © fraftmaent st fifimm gom JAme AIas
&t actfeams 3; 9/17/2003-2TE1/492 fH3t: 13-3-08 I Is nigAT J=ar:

1. That the students who are fail or got compartment/reappear in their
first year examination, they will be given maximum four (4) chances to

clear their examination for the first year including the regular chance.

2. That even if a student could not pass his first year examination, he will
be permitted to continue his study for the second year session and also
be permitted to appear in the examination for the second year, if he is
having requisite attendance and completed his theritical and practical
study. Accordingly, he can also appear in the examination of his first

year.

3. To clear the second year examination, the student be given maximum
two more chances.

Wifsn / Audthedt fifior © Ao fog ugu®3 foun / Jefest RAgr © AYU3

Het UTH it 77 Aaeit Is |




14.6 SIEcH HE 29f&dr ASH nitts 36 Hdld / & Hdte / e AT / © A / 135
A& 293t Bt i SR 7 Jarg 9 593 e 3datet fAftmr wiz Sedfo
fuwet @8 fous oSt aret I, 80 2t u=dt|

147 3% 3T fRfanrgdnt st gt =<t i3 R 3 e &t Jiftnr SR, |7 JAe
IH §98 wie IJaar AT vz Seufax fAuser @8 forfos J9ar, €a o=t
UaT |

14.8 yretee faftmirgghot &t oo & 5=t yst 979 AUz ARET € Hdt 3 usT
3T AR

14.9 393 HIAT B AAG AC ST & Agdl f<AT & ai3T famr J1 79 fex faftmraet
wet fer fen 3 fex 9 uA 9o A9t J1 ferm § UH J96 € BIs 9 Ot

AYUS oI5 € Adcieae fe3 aear|

14.10 € A% 298" = nivgst AoeT i ufod 7% € ysH §uds D.GE& T. © U29s 3
Jat |

14.11 fesar =% At TEEst igAT I9K FAET MuE a9 3 Ous I8 A faftmragingt /
fafawrgast ©r f3udt feufsos &=t fam © »iog 3 A fAftwggnt &t Eocdow
WRANC Bdidit |

15. JACS AIH3T

15.1  JAew feu Ifoe &t faw & fost At 9, Bo =<t fAg fe st At
15.2 JAcw feg Ifos @ faftmrggt uR 250/- JUT ATKGIST M3 AS®T 1200/- JUT
IH I s AN ®T wedl | feg gau faurdt © forme 57 wet At |

16. HERS

Sotifo frusTst A=t (769 i3 fEAgnt), nide 3 J9ec w3 Jeet fAwE i3 et
2199 féar Ara=t & HElqHs Jo fedt usAT nigrg st A<l |

16.1 feg At 9 © HEIgHS © oA, TS 3 35 WS gmiT w3 € AT J9AT ©F
HEGHS TS 3 & Hdte gmie fegrd Fadil Ad RAE=T 3° HElqHs © oF
Hae™ F AHY 39 3 HY Te39 ©F UT9 3 fegrg I9a Guds HEtgHST st
ArEatnt |

16.2 AIardt ARE Ut fed AT 298 vz © AT 298t & HEgRST 96 fedhat

AIST »gA™d Hgl deainrt: -

16.2.1  HEIdHE AEUt AfoHSt a7 ARE=! & vt <% Jet grdie I w3 5% It ydt

I AU 3 T THE UrTHG ©HT Aedl |

16.2.2 fam Argr fe9 WElgms i3t et J, 87 AR &t g3 feu fRftmraght <t
fasst 75% 3 we adt It grfoet|



16.3

16.4

16.5

16.6

16.7

16.8

16.9

16.9.1

16.9.2

16.9.3

:

17.1.1

a9 HEtqEs wifadt AR feg st At 9, fag fftmrgghot & w3r-fugr A
IrIsis fea AAET 3 et ARET feur S0 fades Af fer 3 faomrer ot 3 ofde
J= w3 Tt AR 9y / musfe@ndt Fie 97 3t vetgms SISt AT AaEt J
feq AT 298t vi3 € AT 298t Ert uiest / niruHT Sewt / musieBHdt Hie fegT
HEIAS HY €39 © Y09 3 13T A |

MUTg 3 A5t A=t | Axg © fAftmrggt & ifge g999 J<t T 3T <0 8HI =%
frfemraet & 39T fe st At |

Hag H3T fusT At argstuis w fRftnrget g+t AREr few féar yus &9 foor
3 8T »muE ufos fAftmraet § Tn fHftraet a5 fea & 3 Sféar = ydu
[FeTfes &% 96 3 feu9 ader gde 3t ud mUIfsBHt Hie Iz & Fos fe3
YSTSIT HY €39 €8 fe 3t At

BUIFs nigAg HiIfdar AHI ET / Ut AudfaHat Hie Qus ey d= & gos feg ot
HERAS 13T A<t |

Hag fan fAftmraet € w3t fusr A argstnis @ fex Te39 3 Tr Tes9 9
geet § At I, 89 nmyE fAftmraet T ydu gt AR o g9 99 3 feo &
uest / AuSfeBHTT Hie feg T vy 239 @@ SISt At |

yrEiee ARget et HEtgRs et 793t J6 &8 wigATg Jaainrt:-

HEHs fam Argr / qedt feu s9at I, SHteeg <t wfae €n Argr o5 A3
SISt © nizH TS i3 fAftmrget T §997 & YStEssT 3w & 71 f'x I
TT Y3 I wigHt & 793 92U du9t @8 fAftmrgdt & wElgns 3 e
3T 79T, g QU I < Jeadt 3% AYY IHET I

HElgHe JT 3 fRftniget § yJ J9R 3< (2 A®) ©F AIAST S1A / @8H RAET
€9 Ayt F9=8E U=dr|

fem 3 fewer &3 $: 15,1 3 15.8 AIAIT FRERT ¥ 9 HEIGHES BT W HIST
sIrEmit IrEt I8, 8T yEiRe AREE € HEldHs e & &g Jedinft | few
Ae 7 wiurt gedt It et JEit Hiet 3 fegrg o3 Arear |

yreide dedt © faftmraght dnrt wrfeaemst €976 StAt Aedt fegmar <t ot
fiRedt &t It

Aiet & AHSET



17.1.2

18.
1)

2)

3)

4)

5)

6)

IT-AIIT i3 Bf83 ARE=r widoga-ot

A9t B2 -

fEcafel =% fos f8dag Bt gAdt BIr8s T AHT A=Y 09.00 3 11.00 IF 3IX J=dT|
fadag & fam et feg »usTer |13 9, 87 © AgS °F Adcifede €M SHEIR AT
8r T BT TS T9 AaI® Jedrat feg fegrfant a=adr| far Sieeg T & T B
afer §93 3 &dt ®arfent Aer 3 8T wiust »idts fEeafe€ & 3t 3 ufos-ufost
U3 AAET € Yt U'H UF &9 AdY J6 |

79 fam Arer T fanm 235 / gfse & Sttt @@ 9T / »isg IHEIHS (UC)
A ST famr I w3 St oiE St 393 Aoae & et & 3w A an, fifst At
St =8 fegar @ HueT yus &dt JT, 3T A¥us HAET €F 293 / gfee T e,
THST HAS 2010 f&9 &dF o3t A=dr| #A99 feg & »ifddt AAgT Tnye o9t J 3F €r
9T fouHt nigATg FI=ret oISt A<dlt | I9X HAET o=s 8t giset / 233t fegu Trawr
aadt, fist 23t / gfset & wictdns fest 3=t I

yHyaeH fe g 79 fan & ASadt AAET € 298 / Qise § &dt eantent famr
3 AYU3 ARE fe9 f€Acdaeg / HAlad QU®aT I ni3 AYUS 298 o »etdns fHat Jgt
J 3t T YHiTS o9 Toremft gerfest nigAd eu®T |17 7T Ade J, Y3 AYUS HAE
T gfse / 233 &t iciens fHEh 38 I 3t 8T ARET AYUS »EAded ni3 InIHs TS 9T
TSt e Bu ¥is® HifmAede T fimms feg fonm 3 33T AES UF &9 A U &9 Ao@T |
nifAd IAT feg AEUS nigndes =8 fegmar § < Afgs o3 Aear|
fan 235 / gfee & iEtdrs fan v a96 a9 I dISt aret I 3t & nifadt Arer 2%
3 THE &dt 13T AT |

fist AREet / Jedt feg © A aont @ £k gfee yes J, 88 T fed A
23 I &3 A I, I% fx st @& € A 9t / gfeet feg wniwr, AFs 2009 feg o=
famr 7Y, 8as™ A9UZ ARE=T / Fed €% JT AYUS € A% oI5 € ¥H® HAG 2010 fog
THGT Bt 3T ARAT | Axd fed I FHET / Xed & TS i3 Aer J 3t fen o
A=t YU ARET / Seg ©F J=dt |

T B % QHfeeet § Bfes o3 AT I X yAude feg e9Aemt Araet / aedt
T9H 395 3 Ufost AYUS AAET & Wt UTH Ut 39 fonm 71

393 AJa, STALELE. (NCVT) ¥ 9T T & mibgh I% g9 3fanm 712 w3 I
AIAI (SCVT) 3 H'&3T Y3 SIAT BT % niudt T ggH fant e | feg €6 g9
na-fug 351

Ao AGSTIt Wiz 39 ATSIT ARER feg SOECHHSG FoltH Witls 2J8T 9% Jamit J6,
gt & widtens stAtet.dh., 3793 AgaT 3 ni adt Jet, 85T 298t T T T gOes
SHieeT =% Tu® St NIAALE.SY. € &% 39T % @91 It Sfanr AR |

fal =N

AIaST HAE € Wint  (frg fEeafe@ deg gee I6 ge manged) e feeafel &z
A0t AEUZ SwigHs THET 9% aHdt-aH-8U H3® HiRede § wiz mHuz fiw geel




7)

8)

9)

10)

11)

12)

13)

14)

15)

16)

17)

VEHd § MTUE UTS 3 AU o137 Ar<ar |

o9 o/ AAET / AT9 UH @ 96 {93 ARG 2010 ST SITemit AgAss Atet Sussa
&t 7%, feg 2 AUz ARET / JEd I8 AE-5% I THE 13T Aer I 3 oifd dedt °%
THS A3 g SHieeat / fAftrgEnit & IfeIrs, fegar =% &dt i3t Aedt »i3 fen
o ARt YU ARET / deg ©F <4t |

"9 fan @Hieet / fAftmigenr / Hitmrt & Tues Aedt faR 39 & et fesam /
fHarfes 92 37 85T =% AYU3 ITHs TH®T 9T JNct-aH-8U 3% Hffrede & fAT
39 I AUSH 3T AR THS AuUt fAerfest T faucar HYU3 onfdns THeT O
IHET-TH-BU ¥3® HfdAcae Afags @8 »iust Ut9 3 o3t Ar<dr|

yAiger feg fe3 T gon 3 It nigrtt / wiget fest A< Aag 89 fem 39t &dt
e 3T A3 fapofm Tt ST HfemT Aear |

At ArEet aew 86t Hiet v & Tue J9%, fist § 93 AIx9 ShAtEd. @
EBHS Yyus J1 fegar @8 79 fan AREr § fugs A €96, faH 298 € oiedt 39 3
THE 96 ©F Yadi fHE I U3 SHIEIET 3193 AT % JH agmd &dt Jfenr, €9
FHET AEUS 298 @7, AAs 2009 feg Tue &dt aJdit | fa@a fan & 235 feg niast 39
3 THE &I6 ©f YI'aaN, de fex A et get At1 87 AAgr Adu3 293 € e, 393
A9 3tATELE. € wictdns yus 9T 3 g It 791

et fHEET 3 aeret 29 2féd @ THeT 99 A Aa<dl / gd<dt feg J=ar |

H2d »e MIA®H © m3<H His8s T Tuw fUAlus @8 »us uT9d 3 AolH nigAd
fs9% Afge © nmurg 3 13T A=dr|

TS BT AN SHETd °F% AYUS 298 &% TASRHA 9K Id¢ 98 HEdl W3t / ST fen
feg um JT, 3 s feg Tfimm A

#a9 fegmar @8 YAuden fe8 fan ya9 & 3uEie € Ages Jeat ST @R g9 e 39 3
ICERCIEUG IS

Sriteerat =% ufast dAfed T976 Y3 T nigrr, fiat
&dt fHignr (fer redtt AUz BHee9 & AU FARET © Wt
ot anfeqr feg fegrfonr mear|

FHfEar feg fegrfanm maar |

fegmar @8 niuggt feg fo3 Tuy ot fefommus & St 3 & & nigde &= & wmadt
it S9 AR, M3T9 w3 Ifes gt wr A & I3 feg & Jg%9 yAdae I
Uls HAERT 3 T 77 AdT J6 | YAUSSH 9T I3 Sudas nigHS ARE=! foy &31%
Aee ©F 582t maret arEt I w3 T39I Y I fomr I

fegar =% Hfedons, dt-nisHiAs N3 Idter €nff Uedt nitls RISt



18)

19)

20)

21)

AAERT € Wit § Sdldie =St et 351 Y3 dI9-AIFST Jedt ©r
HfEardrs ©F 30 Ufast 2far It fegmdr @& oft3T Afer J|

yAUde feg Aeadt Arget feg Taremt gttt yerfes 2931/ gfset fe
BUmgT I M3 D.G.E&T. I3 AJAT & &IHT MGHT HAtGIT 80% 3 =0T
BumaT T

StAtEE., 393 AIA9 3 Y3 U.a: DGET-6/misc/advt./2010-TC Dated
27-04-10 Enit Io fe St gerfest nigAg far & Argr feg Te &= 3
FHET dhoff 2337 & NISiBAs 979 U3T a9 fonm 7 -

FOR ATTENTION OF ADMISSION SEEKERS TO NATIONAL
COUNCIL FOR VOCATIONAL TRAINING (NCVT) APPROVED
TRADES in ITIs

All  admission seekers to NCVT approved various trades
(Engineering/Non-Engineering), are advised in their own interest that they
should confirm and satisfy themselves before seeking admission in any trade that
the trade/Unit in the Industrial Training Institute (Govt.)/Industrial Training
Centre (Pvt.) ITIs /ITCs) is affiliated to NCVT. The students of trades/units
which are affiliated on the date of admission are only eligible for appearing in
All India Trade Test for the award of National Trade Certificate.

The list of affiliated trades/units is available with respective institutes
and respective State Directorates.

It is also informed in the interest of general public that NCVT/Gowt. of
India do not recognize any ITI/ITC. NCVT affiliates only the trades and its units
run by a particular ITI/ITC.

NO ADMISSION IS ALLOWED IN NCVT TRADES WITHOUT
AFFILIATION.

g2 3793 Ada9 © U8 NGET-19 (20)/2007-CD. Dated 12.04.2010
MEATT AUIGEHIT Atet I5 fe'3 gaHt wigA™g It A = Gudu T -

Subject:- increased in percentage of supernumeries from 20% for ineering
trades to 30% without adding additional infrastructure in I11s/ITCs.

This is in continues to earlier letter of even no dated 17" April
2008, on the above subject where in it was informed that the ITIS/ITCs are
permitted to admit 30% more trainees from their sanctioned strength w.e.f.
session started from August,2008 to ensure optimum utilization of available
infrastructure created for training without compromising the quality of training.

It is further clarify that the ITCs/ITCs arfe permitted to admit
30% Supernumeries trades/units wise over and above sanction seating capacity
of that trade/unit to take care of drop outs. This 30% additional seat should be
admitted only up-to the last date/cut off date for admission. Supernumeries seats
should not be allowed to fill after the last. Cut off date.

Disclaimre:- Unless otherwise specifically stated the information



contained here in is made available to the public by the department for
information only and no legal claim can be made for any damage caused
by using the contents of this prospectus. The department is not
responsible for any inadvertent error that may have erupted in the
information being published in this prospectus. Department reserves the
right to change the information published in this prospectus at any time

without further notification.



