
V 
 

The rules, regulations, instructions, manuals and records, 
held by it or under its control or used by its employees for 

discharging its functions 
 

 
                 The department works on the basis of following rules/instructions 
etc; 

 
1         The Rules of Business of Pb. Govt. 

2. Punjab Civil Service Rules. 

3. The General and Common conditions of Service Rules 1994 as amended 

from time to time. 

4. Punjab Financial Rules. 

5.        The Punjab Industrial Training (Class-I) Technical Service Rules, 2001. 

6.        The Punjab Industrial Training (Class-I) Non-Technical Service Rules, 2001. 

7.        The Punjab Industrial Training (Class-II) Technical Service Rules, 2001. 

8.       The Punjab Industrial Training (Class-II) Non-Technical Service Rules, 2001. 

9.        The Punjab Industrial Training Class-III Technical Rules 2001. 

10.        The Punjab Industrial Training Class-III Ministerial Rules 2001.  

11.      The Punjab Industrial Training Class-III Non-Ministerial Rules 2001. 

12.     The Punjab Industrial Training (Group A) Technical Service Rules,2006 

13.     The Punjab Industrial Training (Group A) Non-Technical Service Rules, 2006 

14. The Punjab Industrial Training (Group B) Technical Service Rules,2006 

15.    The Punjab Industrial Training (Group B) Ministerial Service Rules 2006 

16. The Punjab Industrial Training (Group A) Non-Technical Service 

(Amendment)  Rules 2009. 

17. The Punjab Industrial Training (Group B) Head Office Ministerial Service 

(First Amendment) Rules 2009. 

18. The Punjab Industrial Training (Group A) Field Office Ministerial Service 

Rules, 2009. 

19. The Punjab Industrial Training (Group B) Field Office Ministerial Service 

Rules, 2009. 

20.      The Chief Secretary manual of instructions. 

21.      The Apprenticeship Act, 1961. 

22. The Training Manual prepared by Director General of Employment and 

Training Ministry of Labour Govt. of India. 

23.      Instructions used by various Govt. departments. 



GOVERNMENT OF PUNJAB 

DEPARTMENT OF TECHNICAL EDUCATION AND INDUSTRIAL TRAINING 

(TECHNICAL EDUCATION-1 BRANCH) 

 

NOTIFICATION 

  

The 30 September, 2009 
  

No.  G.S.R.41/CONST./Art 309/And.(1)/2009 - In exercise of the 

powers conferred by the proviso to article 309 of the Constitution of 
India, and all other powers enabling him in this behalf, the Governor of 

Punjab is pleased to make the following rules further to amend the 

Punjab Industrial Training (Group ‗A‘) Non- Technical Service Rules, 
2006, namely:- 

 

RULES 

1.    (1) These rules may be called the Punjab 
Industrial Training (Group ‗A‘) Non-Technical Service (Amendment) 

Rules, 2009. 

      (2)  They shall come into force on and with effect from the date 

of their publication in the Official Gazette. 

2. In the Punjab Industrial Training (Group ‗A‘) Non-Technical 

Service Rules, 2006 (hereinafter referred to as the said rules), in 

Appendix ‗A‘, for Serial No. 4 and the entries relating thereto, the 

following  shall be substituted, namely:- 

  

―4. Superintendent 
Grade-I 

4      -   4 7220-11660‖ 

 

3. In the said rules, in Appendix ‗B‘, for 

Serial. No.4 and the entries relating thereto, the following shall be 
substituted, namely:- 
  

―4. Superintendent 
Grade-I 

Hundred  
per cent 

     - From amongst the 
Superintendents, 

Grade-II, who are 
members of the Punjab 

 



Industrial Training 

(Group-‗B‘) Head 
Office Ministerial 

Service, and have an 

experience of working 
as such for a minimum 

period of one year‖. 
 

 

 

                                    TEJINDER KAUR,   

                                         Principal Secretary to Government of Punjab 

              Department of 
Technical Education and  

            Industrial Training. 
 

 

 

 

APPENDIX'C' 

(See rule 8) 

GOVERNMENT OF PUNJAB 

DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE 

REFORMS (PERSONNEL POLICIES BRANCH -1) 

Notification 

 

The 4th May 1994. 

 

 No. G.S.R. 33/ Const./Art 309/ 94- In exercise of the powers 

conferred by the proviso to Article 309 of the Constitution of India, and 

all other powers enabling in this behalf, the Governor of Punjab is 

pleased to make the following rules regulating the recruitment and 

general and common conditions of service of persons appointed to 

Group 'A' , Group 'B' and Group 'C' services in connection with the 

affairs of the State of Punjab, namely :-  



 1. Short title, commencement and application. – (1) These 

rules may be called the Punjab Civil Services (general and Common 

Conditions of services) Rules, 1994 as amended 10th February 2009. 

  (2) They shall come into force at once.  

  (3) They shall apply to all the posts in Group 'A' Group 'B' 

and Group ‗C' services in connection with the affairs of the State of 

Punjab. 

 

2) Definitions – In these rules, unless the context otherwise 

requires- 

 (a) " appointing authority' means an appointing authority 

specified as such in the Service Rules made under Article 309 of the 

Constitution of India in respect of any service or post in connection with 

the affairs of the State of Punjab;  

 (b) "Board" means the Subordinate Services Selection Board, 

Punjab or any other authority constituted to perform its functions;  

(c) " Commission" means the Punjab Public Service 

Commission; 

(d) " direct appointment " means an appointment made 

otherwise than by promotion or by transfer of a person already in 

the service of Government of India or of a State Government;  

(e) "Government " means the Government of the State of 

Punjab in the Department of Personnel and Administrative 

Reforms ; 

(f) "recognized university or institution" means,- 

     (i) any university or institution incorporated by law in any 

of the state of India; or  



     (ii) any other university or institution, which is declared 

by the government to be a recognized university or institution for 

the purposes of these rules;  

 (g)  " Service " means any Group 'A' Service, Group 'B' 

Service or Group 'C' Service, constituted in connection with the 

affairs of the State of Punjab as per scales given in the Appendix;  

(h)  ‗Service Rules' means the service rules made under 

Article 309 of the Constitution of India regulating the recruitment 

and conditions of service other than the general and common 

conditions of service of persons appointed to any service or post in 

connection with the affairs of the State of Punjab ; and  

(i) "War Hero" means a defence services personnel or a 

para-military forces personnel, who is a bona fide resident of 

Punjab State and has been killed or discharged from service 

on account of disability suffered by him on or after Ist 

January, 1999, while fighting in a war declared so by 

Government of India, in operations in Kargil or any other 

sector in J. and K. in the on going conflict with Pakistan 

other operations which may be notified by the State 

Government to have been undertaken for preserving the unity 

and integrity of the Country; or  

            (ii) a defence services personnel or a para-military 

forces personnel who was a bona fide resident of Punjab State and 

was posthumously decorated with Parmvir Chakrs, Mahavir or Vir 

Chakra: provided that ,- 

 



(a)  In exceptional instances, the cases of such War 

Heroes may also be covered, with the prior approval of the 

Department of Personnel who though bona fide residents of 

Punjab State are yet closely connected to the State of Punjab ; 

(b) In the case of War Heroes, falling in the category 

(ii) above, the benefits to be given by the State Government 

will be restricted only to the first generation  dependent 

members/ next of the kin.  

 

Note:- The Government reserves the right to include any other 

category of Awardees for the purpose of providing employment to the 

category of War Heroes, as may be notified.  

 3.  Nationality, domicile and character of persons appointed 

to the Service.- (1) No person shall be appointed to the Service unless 

he is, - 

  (a) a Citizen of India ; or  

  (b) a Citizen of Nepal; or  

  (c) a subject of Bhutan ; or  

  (d) a Tibetan refugee who came over to India before the Ist 

day of January, 1962 with the intention of permanently settling in India; 

or  

  (e) a person of India origin who has migrated from Pakistan, 

Burma, Sri Lanka and East African Countries of Kenya, Uganda and 

United Republic of Tanzania (formerly Tanganyika and Zanzibar), 

Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of 

permanently settling in India: 

 



 Provided that a person belonging to any of the categories (b), (c), 

(d) and (e) shall be a person in whose favour a certificate of eligibility 

has been given by the Government of Punjab in the Department of 

Home Affairs and justice.  

 (2) A person in whose case a certificate of eligibility is necessary 

may be admitted to an examination or interview conducted by the 

Commission or the Board, as the case may be, on his furnishing proof 

that he has applied for the certificate but he shall not be appointed to the 

Service unless the necessary certificate is given to him by the 

Government of Punjab in the Department of Home Affairs and Justice.  

 (3) No person shall be recruited to the Service by direct 

appointment, unless he produces ,- 

  (a) a certificate of character from the Principal Academic 

Officer of the university, college, school or institution last attended, if 

any, and similar certificates from two responsible persons not being his 

relative, who are well acquainted with him in his private life and are 

unconnected with his university, college, school or institution; and  

  (b) an affidavit to the effect that he was never convicted for 

any criminal offence involving moral turpitude and that he was never 

dismissed or removed from service of any State Government or of 

Government of India, or of any Public Sector Undertaking.  

 4.  Disqualifications.- (1) No person,- 

  (a)  who has entered into or contracted a marriage with a 

person having a spouse living ; or  

  (b) who, having a spouse living, has entered into or 

contracted a marriage with any person, 

shall be eligible for appointment to the Service : 



 Provided that the Government , if satisfied that such marriage is 

permissible under the personal law applicable to such person and the 

other party to the marriage and that there are other grounds for so doing, 

exempt any person from the operation of this rule.  

 5.  Age – (1) No person shall be recruited to the Service by 

direct appointment, if he is lees than eighteen  years or is more than 

thirty years of age in the case of non-technical posts and thirty three 

years in the case of technical posts on Ist day of January of the year 

immediately preceding the last date fixed for submission of applications 

by the Commission or the Board, as the case may be, or unless he is 

within such range of minimum and maximum age limits as may be 

specifically fixed by the Government from time to time : 

  Provided that where different lower and upper age limits 

have been specifically prescribed for posts in the Service Rules, these 

limits shall be made applicable for appointment to such posts:  

  Provided further that the upper age limit may be relaxed up to 

forty five years in the case of persons already in the employment of the 

Punjab Government, other State Government or the government of 

India: 

  Provided further that in the case of candidates belonging to 

Scheduled Castes and other Backward Class, the Upper age limit shall 

be such as may be fixed by the government from time to time.  

  (2) In the case of ex-servicemen, the upper age limit shall be 

such as has been prescribed in the Punjab Recruitment of Ex-servicemen 

Rules, 1982 as amended from time to time.  



  (3) In the case of appointment on compassionate grounds on 

priority basis, the upper age limit shall be such as may be specifically 

fixed by the Government from time to time.  

  (4)  In the case of appointment of a war Hero, who has been 

discharged from defence services or para-miliatry forces on account of 

disability suffered by him or his widow or dependent member of his 

family, the upper age limit shall be such as may be specifically fixed by 

the Government from time to time.  

 6.  Qualifications etc.- Subject to the provisions of these rules, 

the number and character of posts, method or recruitment and 

educational qualifications and experience for appointment to a post or 

posts in a Service and the departmental examination, if any, shall be 

such as may be specified in the Service Rules made for that Service: 

  Provided that where appointment of Group 'A' and Group 'B' 

non-technical post is officered to a War hero, who has been discharged 

from defence services or para-military forces on account of disability 

suffered by him or his widow or dependent member of his family, under 

the instructions issued in this behalf by the Government, the educational 

qualification to be possessed by such person shall be graduation from a 

recognized university, Such person who is offered Group 'A' and Group 

'B' or Group 'C' non-technical post, shall not, however, be required to 

possess experience of technical or non-technical post at the time of his 

initial appointment.  

 7. Probation.-(1) A person appointed to any post in the Service 

shall remain on probation for a period of two years, if recruited by direct 

appointment and one year if recruited otherwise: 

 Provided that , - 



(a) any period, after such appointment, spent on deputation 

on a corresponding or a higher post shall count towards 

the period of probation; 

(b) in the case of an appointment by transfer, any period of 

work on an equivalent or higher rank, prior to 

appointment to the Service, may in the discretion of the 

appointing authority, be allowed to count towards the 

period of probation;  

(c) any period of officiating appointment to the Service 

shall be reckoned as period spent on probation; and  

(d) any kind of leave not exceeding six months during or at 

the end of period of probation, shall be counted towards 

the period of probation.  

(2) If, in the opinion of the appointing authority, the work 

or conduct of a person during the period of probation is not 

satisfactory or he has failed to pass the departmental 

examination, if any, prescribed in Service Rules within a 

period not exceeding two and a half years from the date of 

appointment, it may,- 

(a) if such person is recruited by direct appointment, 

dispense with his service or revert him to a post on 

which he held lien prior to his appointment to the 

Service by direct appointment; and  

 b) if such person is appointed otherwise – 

  (i) revert him to his former post; or  

  (ii) deal with him in such other manner as the 

terms and conditions of the previous appointment permit.  



(3)  On the completion of the period of probation of a 

person, the appointing authority may- 

(a)  if his work and conduct has in its opinion been 

satisfactory – 

  (i) confirm such person, from the date of his 

appointment or from the date he completes his period of 

probation satisfactorily, if he is not already confirmed; or  

  (ii) declare that he has completed his probation 

satisfactorily, if he is already confirmed; or  

 (b) If his work or conduct has not been, in its opinion, 

satisfactory or if he has failed to pass the departmental 

examination, if any, specified in the service Rules - 

(i) dispense with his services, if appointed by 

direct appointment or if appointed otherwise revert him 

to his former post, or deal with him in such other 

manner as the terms and conditions of his previous 

appointment may permit;  

(ii) extend his period of probation and thereafter 

pass such order as it could have passed on the expiry of 

the period of probation as specified in sub-rule (1) : 

  Provided that the total period of probation including 

extension, if any shall not exceed three years. 

 8. Seniority.—The seniority inter se of persons appointed to 

posts in each cadre of the Service shall be determined by the length of 

continuous service on such post in that cadre of the Service:  

  Provided that in the case of persons recruited by direct 

appointment who join within the period specified in the order of 



appointment or within such period as may be extended from time to time 

by appointing authority subject to a maximum of four months from the 

date of order of appointment, the order of merit determined by the 

Commission or the Board, as the case may be, shall not be disturbed:  

  Provided further that in case a person is permitted to join the 

post after the expiry of the said period of four months in consultation 

with the Commission or the Board, as the case may be, his seniority 

shall be determined from the date he joins the post:  

  Provided further that in case any person of the next selection 

has joined a post in the cadre of the concerned Service before the person 

referred to in the preceding proviso joins, the person so referred shall be 

placed below all the persons of the next selection who join within the 

time specified in the first proviso:  

  Provided further that in the case of two or more persons 

appointed on the same date, their seniority shall be determined as 

follows : - 

(a) a person appointed by direct appointment shall be 

senior to a person appointed otherwise;  

(b) a person appointed by promotion shall be senior to a 

person appointed by transfer;  

(c) in the case of persons appointed by promotion or 

transfer, the seniority shall be determined according to 

the seniority of such persons in the appointment from 

which they were promoted or transferred ; and  

(d) in the case of persons appointed by transfer from 

different cadres their seniority shall be determined 

according to pay, preference being given to a person 



who was drawing a higher rate of pay in his previous 

appointment; and if the rates of pay drawn are also the 

same, then by their length of service in these 

appointments; and if the length of such service is also 

the same, an older person shall be shall be senior to a 

younger person.  

Note.- Seniority of persons appointed on purely provisional basis 

or on ad hoc basis shall be determined as and when they are regularly 

appointed keeping in view the dates of such regular appointment.  

9. Liability of members of Service to transfer.- A member of 

a Service may be transferred to any post whether included in any other 

service or not, on the same terms and conditions as are specified in rule 

3.17 of the Punjab Civil Service Rules, Volume-1 Part-1.  

10. Liability to Serve.- A member of the Service shall be liable 

to serve at any place, whether within or out of the State of Punjab, on 

being ordered so to do by the appointing authority.  

11. leave, Pension and other matters.- In respect of pay , leave, 

pension and all other matters not expressly provided for in these rules, a 

member of Service shall be governed by such rules and regulations as 

may have been or may here after be adopted or made by the competent 

authority.  

12.  Discipline, penalties and appeals.- (1) In the matter of 

discipline, punishment and appeals, a member of a Service shall be 

governed by the Punjab Civil Services (Punishment and Appeal) Rules, 

1970, as amended from time to time.  

 (2) The authority empowered to impose penalties specified in rule 

5 of Punjab Civil Services (Punishment and Appeal) Rules, 1970, and 



the appellate authority thereunder in respect of the Government 

employee shall be such as may be specified in the Service Rules. 

13. Liability for vaccination and re-vaccination.- Every 

member of the Service shall get himself vaccinated and re-vaccinated 

when Punjab Government so directs by a special or general order.  

14.  Oath of allegiance.- Every member of the Service, unless he 

has already done so, shall be required to take oath of allegiance to India 

and to the Constitution of India as by law established.  

15. Minimum educational and other qualifications.-  

(1)  (i) No person shall be given direct appointment to the post of 

Clerk under the Punjab Government unless he possesses the Bachelor's 

Degree from a recognised university or institution; and 

 (ii) Possesses atleast one hundred and twenty hours course 

with hands on experience in the use of Personal Computer or 

Information Technology in Office Productivity applications or Desktop 

Publishing applications from a Government recognized institution or a 

reputed institution, which is ISO 9001, certified.  

   OR 

 Possesses a Computer information Technology course 

equivalent to 'O' level certificate of Department of Electronics 

Accreditation of Computer Courses (DOEACC) of Government of 

India; 

 (2) The person so appointed as Clerk in terms of sub-rule (1), 

shall have to qualify a test in Punjabi typewriting to be conducted by the 

Board or by the Appointing Authority at the speed of thirty words per 

minute within a period of one year from the date of his appointment.  



  (3) In case, the person fails to qualify the said test within the 

period specified in sub –rule (2) he shall be allowed annual increment 

only with effect from the date he qualified such test, but he shall not be 

paid any arrears for period, for which he could not qualify the said test:  

 Provided that where appointment of Group 'C' non-technical 

post is offered to a War Hero, who has been discharged from Defence 

services or dependent member of his family under the instructions issued 

in this behalf by the Government, the educational qualification to be 

possessed by such person shall be Graduate from a recognised university 

or institution. However, such person shall not be required to qualify the 

test in Punjabi typewriting as specified in sub-rule (2) ". 

16 Minimum educational and other qualifications for 

appointment to the post of Steno-typist or Junior Scale 

Stenographer.- No person shall be given direct appointment to a post of 

a Steno-typist or a Junior Scale Stenographer under the Punjab 

Government unless he :- 

(a) Possesses Bachelor's Degree from a recognized 

University or Institution; and  

(b) qualifies a test in Punjabi Stenography to be held by the 

Board or by the appointing authority at a speed  

specified by the Government from time to time; and  

(c) Possesses at least one hundred and twenty hours course 

with hands on experience in the use of Personal 

Computer or Information Technology in Office 

Productivity applications or Desktop Publishing 

applications from Government recognized institution or 

a reputed institution, which is ISO 9001, certified 



    OR 

 Possesses a Computer Information Technology Course 

equivalent to 'O' level certificate of Department of 

Electronics Accreditation of Computer Courses (DOEACC) 

of Government of India.". 

17 Knowledge of Punjabi Language.- No person shall be 

appointed to any post in any Service by direct appointment unless he has 

passed Matriculation Examination with Punjabi as one of the 

compulsory or elective subjects or any other equivalent examination in 

Punjabi language, which may be specified by the Government from time 

to time:  

 Provided that where a person is appointed on compassionate 

grounds on priority basis under the instructions issued in this behalf by 

the government from time to time, the person so appointed shall have to 

pass an examination of Punjabi Language equivalent to Matriculation 

standard or he shall have to qualify a test conducted by the Language 

Wing of the Department of Education of Punjab Government within a 

period of six months from the date of his appointment:  

 Provided further that where educational qualifications for a post in 

any service are lower than Matriculation standard, then the person so 

appointed shall have to pass an examination of Punjabi Language 

equivalent to Middle standard: 

 Provided further that where a War Hero, who has been discharged 

from Defence Services or paramilitary forces on account of disability 

suffered by him or her widow or dependent member of his family, is 

appointed under the instructions issued in this behalf by the 



Government, the person so appointed will not be required to possess 

aforesaid knowledge of Punjabi Language: 

 Provided further that where a ward of Defence Service Personnel, 

who is a bona fide resident of Punjab State, is appointed by direct 

appointment, he shall have to pass an examination of Punjabi Language 

equivalent to Matriculation standard or he shall have to qualify a test 

conducted by the Language Wing of the Department of Education of 

Punjab Government within a period of two years from the date of his 

appointment.  

 18 Promotion to Group 'A' and Group 'B' Service.- (1) (a) For 

promotion to the post as head of Department would be decided strictly 

on the basis of merit-cum-seniority as per the instructions issued by the 

Government from time to time. The minimum benchmark for promotion 

for such post would be 'Very Good'. The officer who is graded, as 

'Outstanding' would supersede the officer graded as 'Very Good'.  

 (b) For promotion to post falling in the Group 'A' other than Head 

of Department, the minimum benchmark will be 'Very Good' as per the 

instructions issued by the Government from time to time. These shall be 

no supersession on the basis of merit.  

 (c) For promotion to post falling in Group 'B' the minimum 

benchmark will be 'Good' and there shall be no supersession on the basis 

of merit.  

 (2) Debarring for consideration for promotion of a Government 

Employee who refuses to accept promotion.- In the event of refusal to 

accept promotion by a member of a Service, he shall be debarred by the 

appointing authority from consideration for promotion for all the 



consecutive chances which may occur in future within a period of two 

years from the date of such refusal to accept promotion: 

 Provided that in a case where the appointing authority is satisfied 

that a member of the Service has refused to accept promotion under the 

circumstances beyond his control, it may exempt such a member for 

reasons to be recorded therefore in writing from the operation of this 

rule.  

 19. Power to relax.- Where the Government is of the opinion 

that it is necessary or expedient so to do, it may by order, for reasons to 

be recorded in writing, relax any of the provisions of these rules with 

respect to any class or category of persons: 

  Provided that the provisions relating to educational 

qualifications and experience, if any, shall not be relaxed.  

 20. Over-riding effect.- The provisions of these rules shall have 

effect notwithstanding anything to the contrary contained in any rules 

for the time being in force for regulating the recruitment and conditions 

of service for appointment to public service and posts in connection with 

the affairs of the State.  

 21. Interpretation.- If any question arises as to the interpretation 

of these rules, the government shall decided the same.  

 



APPENDIX 

(See rule 21) 

  

 Group 'A ' Post in initial entry revised scales of pay having a 

maximum of Rs. 11,660 or more: 

 Provided that all existing Class-I posts irrespective of the monetary 

limits of the pay scales shall be placed in Group 'A'. 

 Group 'B' Post in initial entry revised scales of pay with 

maximum ranging between Rs. 11,640 to 11,659 : 

Group 'C' Post in initial entry revised scales of pay with 

maximum ranging between Rs. 5160 to 10639: 

 

A.S. Chatha 

Chief Secretary to Government of Punjab. 

 
 

Tejinder Kaur, 
Principal Secretary to Government Punjab 

Department of Technical Education &  
Industrial Training Punjab 

 

 

 

 

 

 

 

 

 

 

 



 

GOVERNMENT OF PUNJAB 

DEPARTMENT OF TECHNICAL EDUCATION AND INDUSTRIAL TRAINING 

(TECHNICAL EDUCATION-1 BRANCH) 

 

 

NOTIFICATION 
The 30  September, 2009 

 

No.  G.S.R.42/CONST./Art 309/And.(1)/2009 - In exercise of the 
powers conferred by the proviso to article 309 of the Constitution of 

India, and all other powers enabling him in this behalf, the Governor of 

Punjab is pleased to make the following rules further to amend the 
Punjab Industrial Training (Group ‗B‘) Ministerial Service Rules, 2006, 

namely:- 

RULES 

1.    (1) These rules may be called the Punjab 
Industrial Training (Group ‗B‘) Head Office Ministerial Service 

(Amendment) Rules, 2009. 

      (2)  They shall come into force on and with effect from the date 

of their publication in the Official Gazette. 

2. In the Punjab Industrial Training (Group ‗B‘) Ministerial Service 

Rules, 2006 (hereinafter referred to as the said rules), in the preamble, 

for the words, brackets and letter ―the Punjab Industrial Training 

(Group-B) Ministerial Service‖, the words, brackets and letter ―the 

Punjab Industrial Training ( Group-B) Head Office Ministerial Service‖ 

shall be substituted. 

3. In the said rules, in rule 1, for sub rule (1) , the following sub-rule 

shall be substituted, namely :- 

 ―(1) These rules may be called the Punjab Industrial Training 

(Group-B) Head Office Ministerial Service Rules, 2006.‖. 

4. In the said rules, in rule 2, for clause (d), the following clause shall 

be substituted, namely:- 



 ―(d) ‗Service‘ means the Punjab Industrial Training (Group-B) 

Head Office Ministerial Service.‖. 

5. In the said rules, for Appendix ‗A‘, the following Appendix shall 

be substituted, namely:- 

         ―APPENDIX ‗A‘ 

     (See rules 1(3), 3 and 6) 

 

Designation of the 

post 

            Number of posts 

Permanent   Temporary    Total 

Scale of pay 

(in rupees)    

       1.       2.         3.       4.         5. 

 

Superintendent 

Grade-II 

      7          -      7 6,400-10,640‖ 

 

 
6. In the said rules, for Appendix ‗B‘, the 

following Appendix shall be substituted, namely:- 
―APPENDIX ‗B‘ 

(See rule 5) 

 

Designation of 

the post 

Percentage of appointment 

by- 

Promotion             Direct 

                        Appointment 

Qualifications and experience 

for appointment by-  

Promotion                    Direct 

                              Appointment 

   1.        2.                         3.              4.                                  5. 

 

Superintendent 

Grade-II 

Hundred                      - 

per cent 

From amongst the             - 

Senior Assistants,  

who are members of 

the Punjab Industrial 

Training (Class-III) 

Ministerial Service and 

have an experience of  

working as such for 

a minimum period of  

eight years.‖.                      

 

 
 

                                      TEJINDER KAUR,   

                                        Principal Secretary to Government of Punjab 



              Department of 

Technical Education and  
                           Industrial 

Training. 

APPENDIX'C' 

(See rule 8) 

GOVERNMENT OF PUNJAB 

DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE 

REFORMS (PERSONNEL POLICIES BRANCH -1) 

Notification 

 

The 4th May 1994. 

 

 No. G.S.R. 33/ Const./Art 309/ 94- In exercise of the powers 

conferred by the proviso to Article 309 of the Constitution of India, and 

all other powers enabling in this behalf, the Governor of Punjab is 

pleased to make the following rules regulating the recruitment and 

general and common conditions of service of persons appointed to 

Group 'A' , Group 'B' and Group 'C' services in connection with the 

affairs of the State of Punjab, namely :-  

 1. Short title, commencement and application. – (1) These 

rules may be called the Punjab Civil Services (general and Common 

Conditions of services) Rules, 1994 as amended 10th February 2009. 

  (2) They shall come into force at once.  

  (3) They shall apply to all the posts in Group 'A' Group 'B' 

and Group ‗C' services in connection with the affairs of the State of 

Punjab. 

 



2) Definitions – In these rules, unless the context otherwise 

requires- 

 (a) " appointing authority' means an appointing authority 

specified as such in the Service Rules made under Article 309 of the 

Constitution of India in respect of any service or post in connection with 

the affairs of the State of Punjab;  

 (b) "Board" means the Subordinate Services Selection Board, 

Punjab or any other authority constituted to perform its functions;  

(c) " Commission" means the Punjab Public Service 

Commission; 

(d) " direct appointment " means an appointment made 

otherwise than by promotion or by transfer of a person already in 

the service of Government of India or of a State Government;  

(e) "Government " means the Government of the State of 

Punjab in the Department of Personnel and Administrative 

Reforms ; 

(f) "recognized university or institution" means,- 

     (i) any university or institution incorporated by law in any 

of the state of India; or  

     (ii) any other university or institution, which is declared 

by the government to be a recognized university or institution for 

the purposes of these rules;  

 (g)  " Service " means any Group 'A' Service, Group 'B' 

Service or Group 'C' Service, constituted in connection with the 

affairs of the State of Punjab as per scales given in the Appendix;  

(h)  ‗Service Rules' means the service rules made under 

Article 309 of the Constitution of India regulating the recruitment 



and conditions of service other than the general and common 

conditions of service of persons appointed to any service or post in 

connection with the affairs of the State of Punjab ; and  

(i) "War Hero" means a defence services personnel or a 

para-military forces personnel, who is a bona fide resident of 

Punjab State and has been killed or discharged from service 

on account of disability suffered by him on or after Ist 

January, 1999, while fighting in a war declared so by 

Government of India, in operations in Kargil or any other 

sector in J. and K. in the on going conflict with Pakistan 

other operations which may be notified by the State 

Government to have been undertaken for preserving the unity 

and integrity of the Country; or  

            (ii) a defence services personnel or a para-military 

forces personnel who was a bona fide resident of Punjab State and 

was posthumously decorated with Parmvir Chakrs, Mahavir or Vir 

Chakra: provided that ,- 

 

(a)  In exceptional instances, the cases of such War 

Heroes may also be covered, with the prior approval of the 

Department of Personnel who though bona fide residents of 

Punjab State are yet closely connected to the State of Punjab ; 

(b) In the case of War Heroes, falling in the category 

(ii) above, the benefits to be given by the State Government 

will be restricted only to the first generation  dependent 

members/ next of the kin.  

 



Note:- The Government reserves the right to include any other 

category of Awardees for the purpose of providing employment to the 

category of War Heroes, as may be notified.  

 3.  Nationality, domicile and character of persons appointed 

to the Service.- (1) No person shall be appointed to the Service unless 

he is, - 

  (a) a Citizen of India ; or  

  (b) a Citizen of Nepal; or  

  (c) a subject of Bhutan ; or  

  (d) a Tibetan refugee who came over to India before the Ist 

day of January, 1962 with the intention of permanently settling in India; 

or  

  (e) a person of India origin who has migrated from Pakistan, 

Burma, Sri Lanka and East African Countries of Kenya, Uganda and 

United Republic of Tanzania (formerly Tanganyika and Zanzibar), 

Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of 

permanently settling in India: 

 

 Provided that a person belonging to any of the categories (b), (c), 

(d) and (e) shall be a person in whose favour a certificate of eligibility 

has been given by the Government of Punjab in the Department of 

Home Affairs and justice.  

 (2) A person in whose case a certificate of eligibility is necessary 

may be admitted to an examination or interview conducted by the 

Commission or the Board, as the case may be, on his furnishing proof 

that he has applied for the certificate but he shall not be appointed to the 



Service unless the necessary certificate is given to him by the 

Government of Punjab in the Department of Home Affairs and Justice.  

 (3) No person shall be recruited to the Service by direct 

appointment, unless he produces ,- 

  (a) a certificate of character from the Principal Academic 

Officer of the university, college, school or institution last attended, if 

any, and similar certificates from two responsible persons not being his 

relative, who are well acquainted with him in his private life and are 

unconnected with his university, college, school or institution; and  

  (b) an affidavit to the effect that he was never convicted for 

any criminal offence involving moral turpitude and that he was never 

dismissed or removed from service of any State Government or of 

Government of India, or of any Public Sector Undertaking.  

 4.  Disqualifications.- (1) No person,- 

  (a)  who has entered into or contracted a marriage with a 

person having a spouse living ; or  

  (b) who, having a spouse living, has entered into or 

contracted a marriage with any person, 

shall be eligible for appointment to the Service : 

 Provided that the Government , if satisfied that such marriage is 

permissible under the personal law applicable to such person and the 

other party to the marriage and that there are other grounds for so doing, 

exempt any person from the operation of this rule.  

 5.  Age – (1) No person shall be recruited to the Service by 

direct appointment, if he is lees than eighteen  years or is more than 

thirty years of age in the case of non-technical posts and thirty three 

years in the case of technical posts on Ist day of January of the year 



immediately preceding the last date fixed for submission of applications 

by the Commission or the Board, as the case may be, or unless he is 

within such range of minimum and maximum age limits as may be 

specifically fixed by the Government from time to time : 

  Provided that where different lower and upper age limits 

have been specifically prescribed for posts in the Service Rules, these 

limits shall be made applicable for appointment to such posts:  

  Provided further that the upper age limit may be relaxed up to 

forty five years in the case of persons already in the employment of the 

Punjab Government, other State Government or the government of 

India: 

  Provided further that in the case of candidates belonging to 

Scheduled Castes and other Backward Class, the Upper age limit shall 

be such as may be fixed by the government from time to time.  

  (2) In the case of ex-servicemen, the upper age limit shall be 

such as has been prescribed in the Punjab Recruitment of Ex-servicemen 

Rules, 1982 as amended from time to time.  

  (3) In the case of appointment on compassionate grounds on 

priority basis, the upper age limit shall be such as may be specifically 

fixed by the Government from time to time.  

  (4)  In the case of appointment of a war Hero, who has been 

discharged from defence services or para-miliatry forces on account of 

disability suffered by him or his widow or dependent member of his 

family, the upper age limit shall be such as may be specifically fixed by 

the Government from time to time.  

 6.  Qualifications etc.- Subject to the provisions of these rules, 

the number and character of posts, method or recruitment and 



educational qualifications and experience for appointment to a post or 

posts in a Service and the departmental examination, if any, shall be 

such as may be specified in the Service Rules made for that Service: 

  Provided that where appointment of Group 'A' and Group 'B' 

non-technical post is officered to a War hero, who has been discharged 

from defence services or para-military forces on account of disability 

suffered by him or his widow or dependent member of his family, under 

the instructions issued in this behalf by the Government, the educational 

qualification to be possessed by such person shall be graduation from a 

recognized university, Such person who is offered Group 'A' and Group 

'B' or Group 'C' non-technical post, shall not, however, be required to 

possess experience of technical or non-technical post at the time of his 

initial appointment.  

 7. Probation.-(1) A person appointed to any post in the Service 

shall remain on probation for a period of two years, if recruited by direct 

appointment and one year if recruited otherwise: 

 Provided that , - 

(e) any period, after such appointment, spent on deputation 

on a corresponding or a higher post shall count towards 

the period of probation; 

(f) in the case of an appointment by transfer, any period of 

work on an equivalent or higher rank, prior to 

appointment to the Service, may in the discretion of the 

appointing authority, be allowed to count towards the 

period of probation;  

(g) any period of officiating appointment to the Service 

shall be reckoned as period spent on probation; and  



(h) any kind of leave not exceeding six months during or at 

the end of period of probation, shall be counted towards 

the period of probation.  

(2) If, in the opinion of the appointing authority, the work 

or conduct of a person during the period of probation is not 

satisfactory or he has failed to pass the departmental 

examination, if any, prescribed in Service Rules within a 

period not exceeding two and a half years from the date of 

appointment, it may,- 

(a) if such person is recruited by direct appointment, 

dispense with his service or revert him to a post on 

which he held lien prior to his appointment to the 

Service by direct appointment; and  

 b) if such person is appointed otherwise – 

  (i) revert him to his former post; or  

  (ii) deal with him in such other manner as the 

terms and conditions of the previous appointment permit.  

(3)  On the completion of the period of probation of a 

person, the appointing authority may- 

(a)  if his work and conduct has in its opinion been 

satisfactory – 

  (i) confirm such person, from the date of his 

appointment or from the date he completes his period of 

probation satisfactorily, if he is not already confirmed; or  

  (ii) declare that he has completed his probation 

satisfactorily, if he is already confirmed; or  



 (b) If his work or conduct has not been, in its opinion, 

satisfactory or if he has failed to pass the departmental 

examination, if any, specified in the service Rules - 

(i) dispense with his services, if appointed by 

direct appointment or if appointed otherwise revert him 

to his former post, or deal with him in such other 

manner as the terms and conditions of his previous 

appointment may permit;  

(ii) extend his period of probation and thereafter 

pass such order as it could have passed on the expiry of 

the period of probation as specified in sub-rule (1) : 

  Provided that the total period of probation including 

extension, if any shall not exceed three years. 

 8. Seniority.—The seniority inter se of persons appointed to 

posts in each cadre of the Service shall be determined by the length of 

continuous service on such post in that cadre of the Service:  

  Provided that in the case of persons recruited by direct 

appointment who join within the period specified in the order of 

appointment or within such period as may be extended from time to time 

by appointing authority subject to a maximum of four months from the 

date of order of appointment, the order of merit determined by the 

Commission or the Board, as the case may be, shall not be disturbed:  

  Provided further that in case a person is permitted to join the 

post after the expiry of the said period of four months in consultation 

with the Commission or the Board, as the case may be, his seniority 

shall be determined from the date he joins the post:  



  Provided further that in case any person of the next selection 

has joined a post in the cadre of the concerned Service before the person 

referred to in the preceding proviso joins, the person so referred shall be 

placed below all the persons of the next selection who join within the 

time specified in the first proviso:  

  Provided further that in the case of two or more persons 

appointed on the same date, their seniority shall be determined as 

follows : - 

(e) a person appointed by direct appointment shall be 

senior to a person appointed otherwise;  

(f) a person appointed by promotion shall be senior to a 

person appointed by transfer;  

(g) in the case of persons appointed by promotion or 

transfer, the seniority shall be determined according to 

the seniority of such persons in the appointment from 

which they were promoted or transferred ; and  

(h) in the case of persons appointed by transfer from 

different cadres their seniority shall be determined 

according to pay, preference being given to a person 

who was drawing a higher rate of pay in his previous 

appointment; and if the rates of pay drawn are also the 

same, then by their length of service in these 

appointments; and if the length of such service is also 

the same, an older person shall be shall be senior to a 

younger person.  



Note.- Seniority of persons appointed on purely provisional basis 

or on ad hoc basis shall be determined as and when they are regularly 

appointed keeping in view the dates of such regular appointment.  

9. Liability of members of Service to transfer.- A member of 

a Service may be transferred to any post whether included in any other 

service or not, on the same terms and conditions as are specified in rule 

3.17 of the Punjab Civil Service Rules, Volume-1 Part-1.  

10. Liability to Serve.- A member of the Service shall be liable 

to serve at any place, whether within or out of the State of Punjab, on 

being ordered so to do by the appointing authority.  

11. leave, Pension and other matters.- In respect of pay , leave, 

pension and all other matters not expressly provided for in these rules, a 

member of Service shall be governed by such rules and regulations as 

may have been or may here after be adopted or made by the competent 

authority.  

12.  Discipline, penalties and appeals.- (1) In the matter of 

discipline, punishment and appeals, a member of a Service shall be 

governed by the Punjab Civil Services (Punishment and Appeal) Rules, 

1970, as amended from time to time.  

 (2) The authority empowered to impose penalties specified in rule 

5 of Punjab Civil Services (Punishment and Appeal) Rules, 1970, and 

the appellate authority thereunder in respect of the Government 

employee shall be such as may be specified in the Service Rules. 

13. Liability for vaccination and re-vaccination.- Every 

member of the Service shall get himself vaccinated and re-vaccinated 

when Punjab Government so directs by a special or general order.  



14.  Oath of allegiance.- Every member of the Service, unless he 

has already done so, shall be required to take oath of allegiance to India 

and to the Constitution of India as by law established.  

15. Minimum educational and other qualifications.-  

(1)  (i) No person shall be given direct appointment to the post of 

Clerk under the Punjab Government unless he possesses the Bachelor's 

Degree from a recognised university or institution; and 

 (ii) Possesses atleast one hundred and twenty hours course 

with hands on experience in the use of Personal Computer or 

Information Technology in Office Productivity applications or Desktop 

Publishing applications from a Government recognized institution or a 

reputed institution, which is ISO 9001, certified.  

   OR 

 Possesses a Computer information Technology course 

equivalent to 'O' level certificate of Department of Electronics 

Accreditation of Computer Courses (DOEACC) of Government of 

India; 

 (2) The person so appointed as Clerk in terms of sub-rule (1), 

shall have to qualify a test in Punjabi typewriting to be conducted by the 

Board or by the Appointing Authority at the speed of thirty words per 

minute within a period of one year from the date of his appointment.  

  (3) In case, the person fails to qualify the said test within the 

period specified in sub –rule (2) he shall be allowed annual increment 

only with effect from the date he qualified such test, but he shall not be 

paid any arrears for period, for which he could not qualify the said test:  

 Provided that where appointment of Group 'C' non-technical 

post is offered to a War Hero, who has been discharged from Defence 



services or dependent member of his family under the instructions issued 

in this behalf by the Government, the educational qualification to be 

possessed by such person shall be Graduate from a recognised university 

or institution. However, such person shall not be required to qualify the 

test in Punjabi typewriting as specified in sub-rule (2) ". 

16 Minimum educational and other qualifications for 

appointment to the post of Steno-typist or Junior Scale 

Stenographer.- No person shall be given direct appointment to a post of 

a Steno-typist or a Junior Scale Stenographer under the Punjab 

Government unless he :- 

(d) Possesses Bachelor's Degree from a recognized 

University or Institution; and  

(e) qualifies a test in Punjabi Stenography to be held by the 

Board or by the appointing authority at a speed  

specified by the Government from time to time; and  

(f) Possesses at least one hundred and twenty hours course 

with hands on experience in the use of Personal 

Computer or Information Technology in Office 

Productivity applications or Desktop Publishing 

applications from Government recognized institution or 

a reputed institution, which is ISO 9001, certified 

    OR 

 Possesses a Computer Information Technology Course 

equivalent to 'O' level certificate of Department of 

Electronics Accreditation of Computer Courses (DOEACC) 

of Government of India.". 



17 Knowledge of Punjabi Language.- No person shall be 

appointed to any post in any Service by direct appointment unless he has 

passed Matriculation Examination with Punjabi as one of the 

compulsory or elective subjects or any other equivalent examination in 

Punjabi language, which may be specified by the Government from time 

to time:  

 Provided that where a person is appointed on compassionate 

grounds on priority basis under the instructions issued in this behalf by 

the government from time to time, the person so appointed shall have to 

pass an examination of Punjabi Language equivalent to Matriculation 

standard or he shall have to qualify a test conducted by the Language 

Wing of the Department of Education of Punjab Government within a 

period of six months from the date of his appointment:  

 Provided further that where educational qualifications for a post in 

any service are lower than Matriculation standard, then the person so 

appointed shall have to pass an examination of Punjabi Language 

equivalent to Middle standard: 

 Provided further that where a War Hero, who has been discharged 

from Defence Services or paramilitary forces on account of disability 

suffered by him or her widow or dependent member of his family, is 

appointed under the instructions issued in this behalf by the 

Government, the person so appointed will not be required to possess 

aforesaid knowledge of Punjabi Language: 

 Provided further that where a ward of Defence Service Personnel, 

who is a bona fide resident of Punjab State, is appointed by direct 

appointment, he shall have to pass an examination of Punjabi Language 

equivalent to Matriculation standard or he shall have to qualify a test 



conducted by the Language Wing of the Department of Education of 

Punjab Government within a period of two years from the date of his 

appointment.  

 18 Promotion to Group 'A' and Group 'B' Service.- (1) (a) For 

promotion to the post as head of Department would be decided strictly 

on the basis of merit-cum-seniority as per the instructions issued by the 

Government from time to time. The minimum benchmark for promotion 

for such post would be 'Very Good'. The officer who is graded, as 

'Outstanding' would supersede the officer graded as 'Very Good'.  

 (b) For promotion to post falling in the Group 'A' other than Head 

of Department, the minimum benchmark will be 'Very Good' as per the 

instructions issued by the Government from time to time. These shall be 

no supersession on the basis of merit.  

 (c) For promotion to post falling in Group 'B' the minimum 

benchmark will be 'Good' and there shall be no supersession on the basis 

of merit.  

 (2) Debarring for consideration for promotion of a Government 

Employee who refuses to accept promotion.- In the event of refusal to 

accept promotion by a member of a Service, he shall be debarred by the 

appointing authority from consideration for promotion for all the 

consecutive chances which may occur in future within a period of two 

years from the date of such refusal to accept promotion: 

 Provided that in a case where the appointing authority is satisfied 

that a member of the Service has refused to accept promotion under the 

circumstances beyond his control, it may exempt such a member for 

reasons to be recorded therefore in writing from the operation of this 

rule.  



 19. Power to relax.- Where the Government is of the opinion 

that it is necessary or expedient so to do, it may by order, for reasons to 

be recorded in writing, relax any of the provisions of these rules with 

respect to any class or category of persons: 

  Provided that the provisions relating to educational 

qualifications and experience, if any, shall not be relaxed.  

 20. Over-riding effect.- The provisions of these rules shall have 

effect notwithstanding anything to the contrary contained in any rules 

for the time being in force for regulating the recruitment and conditions 

of service for appointment to public service and posts in connection with 

the affairs of the State.  

 21. Interpretation.- If any question arises as to the interpretation 

of these rules, the government shall decided the same.  

 



APPENDIX 

(See rule 21) 

  

 Group 'A ' Post in initial entry revised scales of pay having a 

maximum of Rs. 11,660 or more: 

 Provided that all existing Class-I posts irrespective of the monetary 

limits of the pay scales shall be placed in Group 'A'. 

 Group 'B' Post in initial entry revised scales of pay with 

maximum ranging between Rs. 11,640 to 11,659 : 

Group 'C' Post in initial entry revised scales of pay with 

maximum ranging between Rs. 5160 to 10639: 

 

A.S. Chatha 

Chief Secretary to Government of Punjab. 

 
 

Tejinder Kaur, 
Principal Secretary to Government Punjab 

Department of Technical Education &  
Industrial Training Punjab



 
 

 

GOVERNMENT OF PUNJAB 

DEPARTMENT OF TECHNICAL EDUCATION & INDUSTRIAL 

TRAINING 

(TECHNICAL EDUCATION-1 BRANCH) 

 

NOTIFICATION 

The  30   September, 2009 

No. G.S.R.40/CONST./Art 309/And.(1)/2009 - In exercise of the powers 

conferred by the proviso to article 309 of the Constitution of India, and 

all other powers enabling him in this behalf, the Governor of Punjab is 
pleased to make the following  rules regulating the recruitment and 

conditions of service of persons appointed to the Punjab Industrial 

Training (Group-B) Field Office Ministerial service,  namely:- 

RULES 

 1. Short title, commencement and 

application.- (1) These rules may be called the Punjab Industrial 
Training (Group–B) Field Office Ministerial Service Rules, 2009. 

  (2) They shall come into force on and 

with effect from the date of their publication in the Official Gazette. 
  (3) They shall apply to all the posts, specified in Appendix 

'A'. 

 2.  Definitions- In these rules, unless the context otherwise 
requires ,- 

  (a)  'Appendix' means an Appendix, appended to these rules;  
(b) 'Director ' means the Director Technical Education and 

Industrial Training, Punjab. 

  (c) ' Government ' means the Government of the State of 

Punjab in the Department of Technical Education and Industrial 

Training; and  

  (d) ' Service ' means the Punjab Industrial Training (Group B) 

Field Office Ministerial Service.  

 3. Number and character of the posts.- The Service shall 

comprise the posts, specified in Appendix 'A': 

 



  Provided that nothing in these rules shall affect the inherent 

right of the Government to add to or reduce the number of such posts or 

to create new posts with different designations and scales of pay, 

whether permanently or temporarily.  

4. Appointing authority- Appointment to the Service shall be 

made by the Government.  

5. Qualifications, experience and method of appointment.-  

 (1) Appointment to the Service shall be made in the manner, as 

specified in Appendix- ‗ B ' : 

 

Provided that if, no suitable candidate is available for 

appointment by promotion, appointment to the Service shall 

be made by transfer of a person holding a similar or an 

identical post under a State Government or Government of 

India;  

 

(2) No person shall be appointed to the Service, unless he 

possesses the qualifications and experience, as specified 

against that post in Appendix ' B' 

(3) Appointment to the Service by promotion shall be made 

on seniority-cum-merit basis, but no person shall have any 

right to claim promotion on the basis of seniority alone.   

 6. Pay of members of the Service.- The members of the 

Service shall be entitled to such scales of pay, as may be authorized by 

the Punjab Government from time to time. The scales of pay, at present, 

in force in respect of the members of the Service, are given in Appendix 

'A'. 



 7. Discipline, punishment and appeal.-(1) In the matters of 

discipline, punishment and appeal, the members of the Service shall be 

governed by the Punjab Civil Services (Punishment and Appeal) Rules, 

1970, as amended from time to time.  

  (2) The authority empowered to impose penalties, as 

specified in rule 5 of the Punjab Civil Services (Punishment and Appeal) 

Rules, 1970, in respect of the members of the Service, shall be the 

Government.  

 

 8. Application of the Punjab Civil Services (General and 

Common Conditions of Service) Rules, 1994. - (1) In respect of the 

matters, which are not specifically provided in these rules, the members 

of the Service shall be governed by the Punjab Civil Services (General 

and Common Conditions of Service ) Rules,1994, as amended from time 

to time.  

  (2) The Punjab Civil Services (General and Common 

Conditions of Service) Rules, 1994, at present in force, are contained in 

Appendix 'C‘. 

 9. Interpretation.- If any question arises as to the interpretation 

of these rules, the Government shall decide the same.  



 

 

    APPENDIX   "A" 

(See rules I (3),3 and 6) 

Designation of the 

post 

Number of posts Scale of pay 

(in rupees) 

 Perm

anent 

Tempora

ry 

Total  

1 2 3 4 5 

Superintendent 
Grade-II  

 

37 03 40 6400-10640 

 



Appendix “B” 

(See rule 5) 

Designation 

of the post 

Percentage for 

appointment by 

- 

Qualifications and experience for 

appointment by- 

 Promoti

on 

Direct 

Appoi

n-

tment 

Promotion Direct 

Appoi

ntment 

Superintende

nt Grade-II 
 

Hundred 

per cent 

-- From amongst the Senior 

Assistants, who are 
members of the Punjab 

Industrial Training (Class–

III) Ministerial Service, 
and have an experience of 

working as such for a 

minimum period of eight 
years.  

 

 

 

APPENDIX'C' 

(See rule 8) 

GOVERNMENT OF PUNJAB 

DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE 

REFORMS (PERSONNEL POLICIES BRANCH -1) 

Notification 

 

The 4th May 1994. 

 

 No. G.S.R. 33/ Const./Art 309/ 94- In exercise of the powers 

conferred by the proviso to Article 309 of the Constitution of India, and 

all other powers enabling in this behalf, the Governor of Punjab is 

pleased to make the following rules regulating the recruitment and 

general and common conditions of service of persons appointed to 



Group 'A' , Group 'B' and Group 'C' services in connection with the 

affairs of the State of Punjab, namely :-  

 1. Short title, commencement and application. – (1) These 

rules may be called the Punjab Civil Services (general and Common 

Conditions of services) Rules, 1994 as amended 10th February 2009. 

  (2) They shall come into force at once.  

  (3) They shall apply to all the posts in Group 'A' Group 'B' 

and Group ‗C' services in connection with the affairs of the State of 

Punjab. 

 

2) Definitions – In these rules, unless the context otherwise 

requires- 

 (a) " appointing authority' means an appointing authority 

specified as such in the Service Rules made under Article 309 of the 

Constitution of India in respect of any service or post in connection with 

the affairs of the State of Punjab;  

 (b) "Board" means the Subordinate Services Selection Board, 

Punjab or any other authority constituted to perform its functions;  

(c) " Commission" means the Punjab Public Service 

Commission; 

(d) " direct appointment " means an appointment made 

otherwise than by promotion or by transfer of a person already in 

the service of Government of India or of a State Government;  

(e) "Government " means the Government of the State of 

Punjab in the Department of Personnel and Administrative 

Reforms ; 

(f) "recognized university or institution" means,- 



     (i) any university or institution incorporated by law in any 

of the state of India; or  

     (ii) any other university or institution, which is declared 

by the government to be a recognized university or institution for 

the purposes of these rules;  

 (g)  " Service " means any Group 'A' Service, Group 'B' 

Service or Group 'C' Service, constituted in connection with the 

affairs of the State of Punjab as per scales given in the Appendix;  

(h)  ‗Service Rules' means the service rules made under 

Article 309 of the Constitution of India regulating the recruitment 

and conditions of service other than the general and common 

conditions of service of persons appointed to any service or post in 

connection with the affairs of the State of Punjab ; and  

(i) "War Hero" means a defence services personnel or a 

para-military forces personnel, who is a bona fide resident of 

Punjab State and has been killed or discharged from service 

on account of disability suffered by him on or after Ist 

January, 1999, while fighting in a war declared so by 

Government of India, in operations in Kargil or any other 

sector in J. and K. in the on going conflict with Pakistan 

other operations which may be notified by the State 

Government to have been undertaken for preserving the unity 

and integrity of the Country; or  

            (ii) a defence services personnel or a para-military 

forces personnel who was a bona fide resident of Punjab State and 

was posthumously decorated with Parmvir Chakrs, Mahavir or Vir 

Chakra: provided that ,- 



 

(a)  In exceptional instances, the cases of such War 

Heroes may also be covered, with the prior approval of the 

Department of Personnel who though bona fide residents of 

Punjab State are yet closely connected to the State of Punjab ; 

(b) In the case of War Heroes, falling in the category 

(ii) above, the benefits to be given by the State Government 

will be restricted only to the first generation  dependent 

members/ next of the kin.  

 

Note:- The Government reserves the right to include any other 

category of Awardees for the purpose of providing employment to the 

category of War Heroes, as may be notified.  

 3.  Nationality, domicile and character of persons appointed 

to the Service.- (1) No person shall be appointed to the Service unless 

he is, - 

  (a) a Citizen of India ; or  

  (b) a Citizen of Nepal; or  

  (c) a subject of Bhutan ; or  

  (d) a Tibetan refugee who came over to India before the Ist 

day of January, 1962 with the intention of permanently settling in India; 

or  

  (e) a person of India origin who has migrated from Pakistan, 

Burma, Sri Lanka and East African Countries of Kenya, Uganda and 

United Republic of Tanzania (formerly Tanganyika and Zanzibar), 

Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of 

permanently settling in India: 



 

 Provided that a person belonging to any of the categories (b), (c), 

(d) and (e) shall be a person in whose favour a certificate of eligibility 

has been given by the Government of Punjab in the Department of 

Home Affairs and justice.  

 (2) A person in whose case a certificate of eligibility is necessary 

may be admitted to an examination or interview conducted by the 

Commission or the Board, as the case may be, on his furnishing proof 

that he has applied for the certificate but he shall not be appointed to the 

Service unless the necessary certificate is given to him by the 

Government of Punjab in the Department of Home Affairs and Justice.  

 (3) No person shall be recruited to the Service by direct 

appointment, unless he produces ,- 

  (a) a certificate of character from the Principal Academic 

Officer of the university, college, school or institution last attended, if 

any, and similar certificates from two responsible persons not being his 

relative, who are well acquainted with him in his private life and are 

unconnected with his university, college, school or institution; and  

  (b) an affidavit to the effect that he was never convicted for 

any criminal offence involving moral turpitude and that he was never 

dismissed or removed from service of any State Government or of 

Government of India, or of any Public Sector Undertaking.  

 4.  Disqualifications.- (1) No person,- 

  (a)  who has entered into or contracted a marriage with a 

person having a spouse living ; or  

  (b) who, having a spouse living, has entered into or 

contracted a marriage with any person, 



shall be eligible for appointment to the Service : 

 Provided that the Government , if satisfied that such marriage is 

permissible under the personal law applicable to such person and the 

other party to the marriage and that there are other grounds for so doing, 

exempt any person from the operation of this rule.  

 5.  Age – (1) No person shall be recruited to the Service by 

direct appointment, if he is lees than eighteen  years or is more than 

thirty years of age in the case of non-technical posts and thirty three 

years in the case of technical posts on Ist day of January of the year 

immediately preceding the last date fixed for submission of applications 

by the Commission or the Board, as the case may be, or unless he is 

within such range of minimum and maximum age limits as may be 

specifically fixed by the Government from time to time : 

  Provided that where different lower and upper age limits 

have been specifically prescribed for posts in the Service Rules, these 

limits shall be made applicable for appointment to such posts:  

  Provided further that the upper age limit may be relaxed up to 

forty five years in the case of persons already in the employment of the 

Punjab Government, other State Government or the government of 

India: 

  Provided further that in the case of candidates belonging to 

Scheduled Castes and other Backward Class, the Upper age limit shall 

be such as may be fixed by the government from time to time.  

  (2) In the case of ex-servicemen, the upper age limit shall be 

such as has been prescribed in the Punjab Recruitment of Ex-servicemen 

Rules, 1982 as amended from time to time.  



  (3) In the case of appointment on compassionate grounds on 

priority basis, the upper age limit shall be such as may be specifically 

fixed by the Government from time to time.  

  (4)  In the case of appointment of a war Hero, who has been 

discharged from defence services or para-miliatry forces on account of 

disability suffered by him or his widow or dependent member of his 

family, the upper age limit shall be such as may be specifically fixed by 

the Government from time to time.  

 6.  Qualifications etc.- Subject to the provisions of these rules, 

the number and character of posts, method or recruitment and 

educational qualifications and experience for appointment to a post or 

posts in a Service and the departmental examination, if any, shall be 

such as may be specified in the Service Rules made for that Service: 

  Provided that where appointment of Group 'A' and Group 'B' 

non-technical post is officered to a War hero, who has been discharged 

from defence services or para-military forces on account of disability 

suffered by him or his widow or dependent member of his family, under 

the instructions issued in this behalf by the Government, the educational 

qualification to be possessed by such person shall be graduation from a 

recognized university, Such person who is offered Group 'A' and Group 

'B' or Group 'C' non-technical post, shall not, however, be required to 

possess experience of technical or non-technical post at the time of his 

initial appointment.  

 7. Probation.-(1) A person appointed to any post in the Service 

shall remain on probation for a period of two years, if recruited by direct 

appointment and one year if recruited otherwise: 

 Provided that , - 



(i) any period, after such appointment, spent on deputation 

on a corresponding or a higher post shall count towards 

the period of probation; 

(j) in the case of an appointment by transfer, any period of 

work on an equivalent or higher rank, prior to 

appointment to the Service, may in the discretion of the 

appointing authority, be allowed to count towards the 

period of probation;  

(k) any period of officiating appointment to the Service 

shall be reckoned as period spent on probation; and  

(l) any kind of leave not exceeding six months during or at 

the end of period of probation, shall be counted towards 

the period of probation.  

(2) If, in the opinion of the appointing authority, the work 

or conduct of a person during the period of probation is not 

satisfactory or he has failed to pass the departmental 

examination, if any, prescribed in Service Rules within a 

period not exceeding two and a half years from the date of 

appointment, it may,- 

(a) if such person is recruited by direct appointment, 

dispense with his service or revert him to a post on 

which he held lien prior to his appointment to the 

Service by direct appointment; and  

 b) if such person is appointed otherwise – 

  (i) revert him to his former post; or  

  (ii) deal with him in such other manner as the 

terms and conditions of the previous appointment permit.  



(3)  On the completion of the period of probation of a 

person, the appointing authority may- 

(a)  if his work and conduct has in its opinion been 

satisfactory – 

  (i) confirm such person, from the date of his 

appointment or from the date he completes his period of 

probation satisfactorily, if he is not already confirmed; or  

  (ii) declare that he has completed his probation 

satisfactorily, if he is already confirmed; or  

 (b) If his work or conduct has not been, in its opinion, 

satisfactory or if he has failed to pass the departmental 

examination, if any, specified in the service Rules - 

(i) dispense with his services, if appointed by 

direct appointment or if appointed otherwise revert him 

to his former post, or deal with him in such other 

manner as the terms and conditions of his previous 

appointment may permit;  

(ii) extend his period of probation and thereafter 

pass such order as it could have passed on the expiry of 

the period of probation as specified in sub-rule (1) : 

  Provided that the total period of probation including 

extension, if any shall not exceed three years. 

 8. Seniority.—The seniority inter se of persons appointed to 

posts in each cadre of the Service shall be determined by the length of 

continuous service on such post in that cadre of the Service:  

  Provided that in the case of persons recruited by direct 

appointment who join within the period specified in the order of 



appointment or within such period as may be extended from time to time 

by appointing authority subject to a maximum of four months from the 

date of order of appointment, the order of merit determined by the 

Commission or the Board, as the case may be, shall not be disturbed:  

  Provided further that in case a person is permitted to join the 

post after the expiry of the said period of four months in consultation 

with the Commission or the Board, as the case may be, his seniority 

shall be determined from the date he joins the post:  

  Provided further that in case any person of the next selection 

has joined a post in the cadre of the concerned Service before the person 

referred to in the preceding proviso joins, the person so referred shall be 

placed below all the persons of the next selection who join within the 

time specified in the first proviso:  

  Provided further that in the case of two or more persons 

appointed on the same date, their seniority shall be determined as 

follows : - 

(i) a person appointed by direct appointment shall be 

senior to a person appointed otherwise;  

(j) a person appointed by promotion shall be senior to a 

person appointed by transfer;  

(k) in the case of persons appointed by promotion or 

transfer, the seniority shall be determined according to 

the seniority of such persons in the appointment from 

which they were promoted or transferred ; and  

(l) in the case of persons appointed by transfer from 

different cadres their seniority shall be determined 

according to pay, preference being given to a person 



who was drawing a higher rate of pay in his previous 

appointment; and if the rates of pay drawn are also the 

same, then by their length of service in these 

appointments; and if the length of such service is also 

the same, an older person shall be shall be senior to a 

younger person.  

Note.- Seniority of persons appointed on purely provisional basis 

or on ad hoc basis shall be determined as and when they are regularly 

appointed keeping in view the dates of such regular appointment.  

9. Liability of members of Service to transfer.- A member of 

a Service may be transferred to any post whether included in any other 

service or not, on the same terms and conditions as are specified in rule 

3.17 of the Punjab Civil Service Rules, Volume-1 Part-1.  

10. Liability to Serve.- A member of the Service shall be liable 

to serve at any place, whether within or out of the State of Punjab, on 

being ordered so to do by the appointing authority.  

11. leave, Pension and other matters.- In respect of pay , leave, 

pension and all other matters not expressly provided for in these rules, a 

member of Service shall be governed by such rules and regulations as 

may have been or may here after be adopted or made by the competent 

authority.  

12.  Discipline, penalties and appeals.- (1) In the matter of 

discipline, punishment and appeals, a member of a Service shall be 

governed by the Punjab Civil Services (Punishment and Appeal) Rules, 

1970, as amended from time to time.  

 (2) The authority empowered to impose penalties specified in rule 

5 of Punjab Civil Services (Punishment and Appeal) Rules, 1970, and 



the appellate authority thereunder in respect of the Government 

employee shall be such as may be specified in the Service Rules. 

13. Liability for vaccination and re-vaccination.- Every 

member of the Service shall get himself vaccinated and re-vaccinated 

when Punjab Government so directs by a special or general order.  

14.  Oath of allegiance.- Every member of the Service, unless he 

has already done so, shall be required to take oath of allegiance to India 

and to the Constitution of India as by law established.  

15. Minimum educational and other qualifications.-  

(1)  (i) No person shall be given direct appointment to the post of 

Clerk under the Punjab Government unless he possesses the Bachelor's 

Degree from a recognised university or institution; and 

 (ii) Possesses atleast one hundred and twenty hours course 

with hands on experience in the use of Personal Computer or 

Information Technology in Office Productivity applications or Desktop 

Publishing applications from a Government recognized institution or a 

reputed institution, which is ISO 9001, certified.  

   OR 

 Possesses a Computer information Technology course 

equivalent to 'O' level certificate of Department of Electronics 

Accreditation of Computer Courses (DOEACC) of Government of 

India; 

 (2) The person so appointed as Clerk in terms of sub-rule (1), 

shall have to qualify a test in Punjabi typewriting to be conducted by the 

Board or by the Appointing Authority at the speed of thirty words per 

minute within a period of one year from the date of his appointment.  



  (3) In case, the person fails to qualify the said test within the 

period specified in sub –rule (2) he shall be allowed annual increment 

only with effect from the date he qualified such test, but he shall not be 

paid any arrears for period, for which he could not qualify the said test:  

 Provided that where appointment of Group 'C' non-technical 

post is offered to a War Hero, who has been discharged from Defence 

services or dependent member of his family under the instructions issued 

in this behalf by the Government, the educational qualification to be 

possessed by such person shall be Graduate from a recognised university 

or institution. However, such person shall not be required to qualify the 

test in Punjabi typewriting as specified in sub-rule (2) ". 

16 Minimum educational and other qualifications for 

appointment to the post of Steno-typist or Junior Scale 

Stenographer.- No person shall be given direct appointment to a post of 

a Steno-typist or a Junior Scale Stenographer under the Punjab 

Government unless he :- 

(g) Possesses Bachelor's Degree from a recognized 

University or Institution; and  

(h) qualifies a test in Punjabi Stenography to be held by the 

Board or by the appointing authority at a speed  

specified by the Government from time to time; and  

(i) Possesses at least one hundred and twenty hours course 

with hands on experience in the use of Personal 

Computer or Information Technology in Office 

Productivity applications or Desktop Publishing 

applications from Government recognized institution or 

a reputed institution, which is ISO 9001, certified 



    OR 

 Possesses a Computer Information Technology Course 

equivalent to 'O' level certificate of Department of 

Electronics Accreditation of Computer Courses (DOEACC) 

of Government of India.". 

17 Knowledge of Punjabi Language.- No person shall be 

appointed to any post in any Service by direct appointment unless he has 

passed Matriculation Examination with Punjabi as one of the 

compulsory or elective subjects or any other equivalent examination in 

Punjabi language, which may be specified by the Government from time 

to time:  

 Provided that where a person is appointed on compassionate 

grounds on priority basis under the instructions issued in this behalf by 

the government from time to time, the person so appointed shall have to 

pass an examination of Punjabi Language equivalent to Matriculation 

standard or he shall have to qualify a test conducted by the Language 

Wing of the Department of Education of Punjab Government within a 

period of six months from the date of his appointment:  

 Provided further that where educational qualifications for a post in 

any service are lower than Matriculation standard, then the person so 

appointed shall have to pass an examination of Punjabi Language 

equivalent to Middle standard: 

 Provided further that where a War Hero, who has been discharged 

from Defence Services or paramilitary forces on account of disability 

suffered by him or her widow or dependent member of his family, is 

appointed under the instructions issued in this behalf by the 



Government, the person so appointed will not be required to possess 

aforesaid knowledge of Punjabi Language: 

 Provided further that where a ward of Defence Service Personnel, 

who is a bona fide resident of Punjab State, is appointed by direct 

appointment, he shall have to pass an examination of Punjabi Language 

equivalent to Matriculation standard or he shall have to qualify a test 

conducted by the Language Wing of the Department of Education of 

Punjab Government within a period of two years from the date of his 

appointment.  

 18 Promotion to Group 'A' and Group 'B' Service.- (1) (a) For 

promotion to the post as head of Department would be decided strictly 

on the basis of merit-cum-seniority as per the instructions issued by the 

Government from time to time. The minimum benchmark for promotion 

for such post would be 'Very Good'. The officer who is graded, as 

'Outstanding' would supersede the officer graded as 'Very Good'.  

 (b) For promotion to post falling in the Group 'A' other than Head 

of Department, the minimum benchmark will be 'Very Good' as per the 

instructions issued by the Government from time to time. These shall be 

no supersession on the basis of merit.  

 (c) For promotion to post falling in Group 'B' the minimum 

benchmark will be 'Good' and there shall be no supersession on the basis 

of merit.  

 (2) Debarring for consideration for promotion of a Government 

Employee who refuses to accept promotion.- In the event of refusal to 

accept promotion by a member of a Service, he shall be debarred by the 

appointing authority from consideration for promotion for all the 



consecutive chances which may occur in future within a period of two 

years from the date of such refusal to accept promotion: 

 Provided that in a case where the appointing authority is satisfied 

that a member of the Service has refused to accept promotion under the 

circumstances beyond his control, it may exempt such a member for 

reasons to be recorded therefore in writing from the operation of this 

rule.  

 19. Power to relax.- Where the Government is of the opinion 

that it is necessary or expedient so to do, it may by order, for reasons to 

be recorded in writing, relax any of the provisions of these rules with 

respect to any class or category of persons: 

  Provided that the provisions relating to educational 

qualifications and experience, if any, shall not be relaxed.  

 20. Over-riding effect.- The provisions of these rules shall have 

effect notwithstanding anything to the contrary contained in any rules 

for the time being in force for regulating the recruitment and conditions 

of service for appointment to public service and posts in connection with 

the affairs of the State.  

 21. Interpretation.- If any question arises as to the interpretation 

of these rules, the government shall decided the same.  

 



APPENDIX 

(See rule 21) 

  

 Group 'A ' Post in initial entry revised scales of pay having a 

maximum of Rs. 11,660 or more: 

 Provided that all existing Class-I posts irrespective of the monetary 

limits of the pay scales shall be placed in Group 'A'. 

 Group 'B' Post in initial entry revised scales of pay with 

maximum ranging between Rs. 11,640 to 11,659 : 

Group 'C' Post in initial entry revised scales of pay with 

maximum ranging between Rs. 5160 to 10639: 

 

A.S. Chatha 

Chief Secretary to Government of Punjab. 

 
 

Tejinder Kaur, 
Principal Secretary to Government Punjab 

Department of Technical Education &  
Industrial Training Punjab 



 

GOVERNMENT OF PUNJAB 

DEPARTMENT OF TECHNICAL EDUCATION AND INDUSTRIAL 

TRAINING 

(TECHNICAL EDUCATION -1 BRANCH) 

 

NOTIFICATION 

The  30  September 2009 

 No.  G.S.R.39/CONST./Art 309/2009 - In exercise of the powers 

conferred by the proviso to article 309 of the Constitution of India, and 

all other powers enabling him in this behalf, the Governor of Punjab is 

pleased to make the following rules, regulating the recruitment and 

conditions of service of the persons appointed to the Punjab Industrial 

Training (Group –A) Field Office Ministerial Service, namely : - 

RULES 

 1. Short title, commencement and application.- (1) These 

rules may be called the Punjab Industrial Training (Group –A) Field 

Office Ministerial Service Rules, 2009. 

  (2) They shall come into force on and with effect from the 

date of their publication in the Official Gazette. 

  (3) They shall apply to the posts, specified in Appendix 'A'. 

 2.  Definitions.- In these rules, unless the context otherwise 

requires, - 

  (a)  'Appendix' means an Appendix appended to these rules;  

(b) 'Director' means the Director of Technical Education and 

Industrial Training, Punjab; 



  (c) ' Government ' means the Government of the State of 

Punjab in the Department of Technical Education and Industrial 

Training; and  

  (d) 'Service ' means the Punjab Industrial Training (Group A) 

Field Office Ministerial Service.  

 3. Number and character of the posts.- The Service shall 

comprise the posts, specified in Appendix 'A': 

  Provided that nothing in these rules shall affect the inherent 

right of the Government to add to or reduce the number of such posts or 

to create new posts with different designations and scales of pay, 

whether permanently or temporarily.  

4. Appointing authority.- Appointment to the Service shall be 

made by the Government.  

5. Qualifications, experience and method of appointment.- 

(1) Appointment to the Service shall be made in the manner, 

as specified in Appendix-B'; 

 

Provided that if no suitable candidate is available for 

appointment by promotion, appointment to the Service shall be 

made by transfer of a person holding a similar or an identical post 

under a State Government or Government of India. 

 

(2) No person shall be appointed to the Service, unless he 

possesses the qualifications and experience, as specified 

against that post in Appendix' B'. 

 



(3) Appointment to the Service by promotion shall be made 

on seniority-cum-merit basis, but no person shall have any 

right to claim promotion on the basis of seniority alone.  

  

 6. Pay of members of the Service.- The members of the 

Service shall be entitled to such scales of pay, as may be authorized by 

the Punjab Government from time to time. The scales of pay, at present, 

in force in respect of the members of the Service, are given in Appendix 

'A'. 

 7. Discipline, punishment and appeal.-(1) In the matters of 

discipline, punishment and appeal, the members of the Service shall be 

governed by the Punjab Civil Services, (Punishment and Appeal) Rules, 

1970, as amended from time to time.  

  (2) The authority empowered to impose penalties, as 

specified in rule 5 of the Punjab Civil Services (Punishment and Appeal) 

Rules, 1970, in respect of the members of the Service, shall be the 

Government.  

 

 8. Application of the Punjab Civil Services (General and 

Common Conditions of Service) Rules, 1994.- (1) In respect of the 

matters, which are not specifically provided in these rules, the members 

of the Service shall be governed by the Punjab Civil Services (General 

and Common Conditions of Service) Rules,1994, as amended from time 

to time.  

  (2) The Punjab Civil Services (General and Common 

Conditions of Service) Rules, 1994, at present in force, are contained in 

Appendix ‗C‘. 



 

9. Interpretation.- If any question arises as to the interpretation 

of these rules, the Government shall decide the same.  



 

Appendix 'A' 

(See rules 1(3), 3 and 6) 

Designation of the 

post  

Number of posts Scale of pay ( in 

rupees)  

 Permanent  Temporary  Total   

1 2 3 4 5 

Superintendent 

Grade-1  

1 - 1 7220-11660 

 



Appendix 'B 

(See rules 5) 

Designation 

of the post  

Percentage for 

appointment by - 

Qualification and experience 

for appointment by-   

 promoti

on  

Direct  

Appoi
ntment  

Promotion  Direct 

Appoin
tment  

Superintende

nt Grade-1  

Hundre

d per 

cent  

--- From amongst the 

Superintendents 

Grade-II, who are 

members of the 

Punjab Industrial 

Training (Group-B) 

Field Office 

Ministerial Service, 

and have an 

experience of 

working as such for a 

minimum period of 

one year.  

 

 



 

 
 

APPENDIX'C' 

(See rule 8) 

GOVERNMENT OF PUNJAB 

DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE 

REFORMS (PERSONNEL POLICIES BRANCH -1) 

Notification 

 

The 4th May 1994. 

 

 No. G.S.R. 33/ Const./Art 309/ 94- In exercise of the powers 

conferred by the proviso to Article 309 of the Constitution of India, and 

all other powers enabling in this behalf, the Governor of Punjab is 

pleased to make the following rules regulating the recruitment and 

general and common conditions of service of persons appointed to 

Group 'A' , Group 'B' and Group 'C' services in connection with the 

affairs of the State of Punjab, namely :-  

 1. Short title, commencement and application. – (1) These 

rules may be called the Punjab Civil Services (general and Common 

Conditions of services) Rules, 1994 as amended 10th February 2009. 

  (2) They shall come into force at once.  

  (3) They shall apply to all the posts in Group 'A' Group 'B' 

and Group ‗C' services in connection with the affairs of the State of 

Punjab. 

 

2) Definitions – In these rules, unless the context otherwise 

requires- 



 (a) " appointing authority' means an appointing authority 

specified as such in the Service Rules made under Article 309 of the 

Constitution of India in respect of any service or post in connection with 

the affairs of the State of Punjab;  

 (b) "Board" means the Subordinate Services Selection Board, 

Punjab or any other authority constituted to perform its functions;  

(c) " Commission" means the Punjab Public Service 

Commission; 

(d) " direct appointment " means an appointment made 

otherwise than by promotion or by transfer of a person already in 

the service of Government of India or of a State Government;  

(e) "Government " means the Government of the State of 

Punjab in the Department of Personnel and Administrative 

Reforms ; 

(f) "recognized university or institution" means,- 

     (i) any university or institution incorporated by law in any 

of the state of India; or  

     (ii) any other university or institution, which is declared 

by the government to be a recognized university or institution for 

the purposes of these rules;  

 (g)  " Service " means any Group 'A' Service, Group 'B' 

Service or Group 'C' Service, constituted in connection with the 

affairs of the State of Punjab as per scales given in the Appendix;  

(h)  ‗Service Rules' means the service rules made under 

Article 309 of the Constitution of India regulating the recruitment 

and conditions of service other than the general and common 



conditions of service of persons appointed to any service or post in 

connection with the affairs of the State of Punjab ; and  

(i) "War Hero" means a defence services personnel or a 

para-military forces personnel, who is a bona fide resident of 

Punjab State and has been killed or discharged from service 

on account of disability suffered by him on or after Ist 

January, 1999, while fighting in a war declared so by 

Government of India, in operations in Kargil or any other 

sector in J. and K. in the on going conflict with Pakistan 

other operations which may be notified by the State 

Government to have been undertaken for preserving the unity 

and integrity of the Country; or  

            (ii) a defence services personnel or a para-military 

forces personnel who was a bona fide resident of Punjab State and 

was posthumously decorated with Parmvir Chakrs, Mahavir or Vir 

Chakra: provided that ,- 

 

(a)  In exceptional instances, the cases of such War 

Heroes may also be covered, with the prior approval of the 

Department of Personnel who though bona fide residents of 

Punjab State are yet closely connected to the State of Punjab ; 

(b) In the case of War Heroes, falling in the category 

(ii) above, the benefits to be given by the State Government 

will be restricted only to the first generation  dependent 

members/ next of the kin.  

 



Note:- The Government reserves the right to include any other 

category of Awardees for the purpose of providing employment to the 

category of War Heroes, as may be notified.  

 3.  Nationality, domicile and character of persons appointed 

to the Service.- (1) No person shall be appointed to the Service unless 

he is, - 

  (a) a Citizen of India ; or  

  (b) a Citizen of Nepal; or  

  (c) a subject of Bhutan ; or  

  (d) a Tibetan refugee who came over to India before the Ist 

day of January, 1962 with the intention of permanently settling in India; 

or  

  (e) a person of India origin who has migrated from Pakistan, 

Burma, Sri Lanka and East African Countries of Kenya, Uganda and 

United Republic of Tanzania (formerly Tanganyika and Zanzibar), 

Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of 

permanently settling in India: 

 

 Provided that a person belonging to any of the categories (b), (c), 

(d) and (e) shall be a person in whose favour a certificate of eligibility 

has been given by the Government of Punjab in the Department of 

Home Affairs and justice.  

 (2) A person in whose case a certificate of eligibility is necessary 

may be admitted to an examination or interview conducted by the 

Commission or the Board, as the case may be, on his furnishing proof 

that he has applied for the certificate but he shall not be appointed to the 



Service unless the necessary certificate is given to him by the 

Government of Punjab in the Department of Home Affairs and Justice.  

 (3) No person shall be recruited to the Service by direct 

appointment, unless he produces ,- 

  (a) a certificate of character from the Principal Academic 

Officer of the university, college, school or institution last attended, if 

any, and similar certificates from two responsible persons not being his 

relative, who are well acquainted with him in his private life and are 

unconnected with his university, college, school or institution; and  

  (b) an affidavit to the effect that he was never convicted for 

any criminal offence involving moral turpitude and that he was never 

dismissed or removed from service of any State Government or of 

Government of India, or of any Public Sector Undertaking.  

 4.  Disqualifications.- (1) No person,- 

  (a)  who has entered into or contracted a marriage with a 

person having a spouse living ; or  

  (b) who, having a spouse living, has entered into or 

contracted a marriage with any person, 

shall be eligible for appointment to the Service : 

 Provided that the Government , if satisfied that such marriage is 

permissible under the personal law applicable to such person and the 

other party to the marriage and that there are other grounds for so doing, 

exempt any person from the operation of this rule.  

 5.  Age – (1) No person shall be recruited to the Service by 

direct appointment, if he is lees than eighteen  years or is more than 

thirty years of age in the case of non-technical posts and thirty three 

years in the case of technical posts on Ist day of January of the year 



immediately preceding the last date fixed for submission of applications 

by the Commission or the Board, as the case may be, or unless he is 

within such range of minimum and maximum age limits as may be 

specifically fixed by the Government from time to time : 

  Provided that where different lower and upper age limits 

have been specifically prescribed for posts in the Service Rules, these 

limits shall be made applicable for appointment to such posts:  

  Provided further that the upper age limit may be relaxed up to 

forty five years in the case of persons already in the employment of the 

Punjab Government, other State Government or the government of 

India: 

  Provided further that in the case of candidates belonging to 

Scheduled Castes and other Backward Class, the Upper age limit shall 

be such as may be fixed by the government from time to time.  

  (2) In the case of ex-servicemen, the upper age limit shall be 

such as has been prescribed in the Punjab Recruitment of Ex-servicemen 

Rules, 1982 as amended from time to time.  

  (3) In the case of appointment on compassionate grounds on 

priority basis, the upper age limit shall be such as may be specifically 

fixed by the Government from time to time.  

  (4)  In the case of appointment of a war Hero, who has been 

discharged from defence services or para-miliatry forces on account of 

disability suffered by him or his widow or dependent member of his 

family, the upper age limit shall be such as may be specifically fixed by 

the Government from time to time.  

 6.  Qualifications etc.- Subject to the provisions of these rules, 

the number and character of posts, method or recruitment and 



educational qualifications and experience for appointment to a post or 

posts in a Service and the departmental examination, if any, shall be 

such as may be specified in the Service Rules made for that Service: 

  Provided that where appointment of Group 'A' and Group 'B' 

non-technical post is officered to a War hero, who has been discharged 

from defence services or para-military forces on account of disability 

suffered by him or his widow or dependent member of his family, under 

the instructions issued in this behalf by the Government, the educational 

qualification to be possessed by such person shall be graduation from a 

recognized university, Such person who is offered Group 'A' and Group 

'B' or Group 'C' non-technical post, shall not, however, be required to 

possess experience of technical or non-technical post at the time of his 

initial appointment.  

 7. Probation.-(1) A person appointed to any post in the Service 

shall remain on probation for a period of two years, if recruited by direct 

appointment and one year if recruited otherwise: 

 Provided that , - 

(m) any period, after such appointment, spent on deputation 

on a corresponding or a higher post shall count towards 

the period of probation; 

(n) in the case of an appointment by transfer, any period of 

work on an equivalent or higher rank, prior to 

appointment to the Service, may in the discretion of the 

appointing authority, be allowed to count towards the 

period of probation;  

(o) any period of officiating appointment to the Service 

shall be reckoned as period spent on probation; and  



(p) any kind of leave not exceeding six months during or at 

the end of period of probation, shall be counted towards 

the period of probation.  

(2) If, in the opinion of the appointing authority, the work 

or conduct of a person during the period of probation is not 

satisfactory or he has failed to pass the departmental 

examination, if any, prescribed in Service Rules within a 

period not exceeding two and a half years from the date of 

appointment, it may,- 

(a) if such person is recruited by direct appointment, 

dispense with his service or revert him to a post on 

which he held lien prior to his appointment to the 

Service by direct appointment; and  

 b) if such person is appointed otherwise – 

  (i) revert him to his former post; or  

  (ii) deal with him in such other manner as the 

terms and conditions of the previous appointment permit.  

(3)  On the completion of the period of probation of a 

person, the appointing authority may- 

(a)  if his work and conduct has in its opinion been 

satisfactory – 

  (i) confirm such person, from the date of his 

appointment or from the date he completes his period of 

probation satisfactorily, if he is not already confirmed; or  

  (ii) declare that he has completed his probation 

satisfactorily, if he is already confirmed; or  



 (b) If his work or conduct has not been, in its opinion, 

satisfactory or if he has failed to pass the departmental 

examination, if any, specified in the service Rules - 

(i) dispense with his services, if appointed by 

direct appointment or if appointed otherwise revert him 

to his former post, or deal with him in such other 

manner as the terms and conditions of his previous 

appointment may permit;  

(ii) extend his period of probation and thereafter 

pass such order as it could have passed on the expiry of 

the period of probation as specified in sub-rule (1) : 

  Provided that the total period of probation including 

extension, if any shall not exceed three years. 

 8. Seniority.—The seniority inter se of persons appointed to 

posts in each cadre of the Service shall be determined by the length of 

continuous service on such post in that cadre of the Service:  

  Provided that in the case of persons recruited by direct 

appointment who join within the period specified in the order of 

appointment or within such period as may be extended from time to time 

by appointing authority subject to a maximum of four months from the 

date of order of appointment, the order of merit determined by the 

Commission or the Board, as the case may be, shall not be disturbed:  

  Provided further that in case a person is permitted to join the 

post after the expiry of the said period of four months in consultation 

with the Commission or the Board, as the case may be, his seniority 

shall be determined from the date he joins the post:  



  Provided further that in case any person of the next selection 

has joined a post in the cadre of the concerned Service before the person 

referred to in the preceding proviso joins, the person so referred shall be 

placed below all the persons of the next selection who join within the 

time specified in the first proviso:  

  Provided further that in the case of two or more persons 

appointed on the same date, their seniority shall be determined as 

follows : - 

(m) a person appointed by direct appointment shall be 

senior to a person appointed otherwise;  

(n) a person appointed by promotion shall be senior to a 

person appointed by transfer;  

(o) in the case of persons appointed by promotion or 

transfer, the seniority shall be determined according to 

the seniority of such persons in the appointment from 

which they were promoted or transferred ; and  

(p) in the case of persons appointed by transfer from 

different cadres their seniority shall be determined 

according to pay, preference being given to a person 

who was drawing a higher rate of pay in his previous 

appointment; and if the rates of pay drawn are also the 

same, then by their length of service in these 

appointments; and if the length of such service is also 

the same, an older person shall be shall be senior to a 

younger person.  



Note.- Seniority of persons appointed on purely provisional basis 

or on ad hoc basis shall be determined as and when they are regularly 

appointed keeping in view the dates of such regular appointment.  

9. Liability of members of Service to transfer.- A member of 

a Service may be transferred to any post whether included in any other 

service or not, on the same terms and conditions as are specified in rule 

3.17 of the Punjab Civil Service Rules, Volume-1 Part-1.  

10. Liability to Serve.- A member of the Service shall be liable 

to serve at any place, whether within or out of the State of Punjab, on 

being ordered so to do by the appointing authority.  

11. leave, Pension and other matters.- In respect of pay , leave, 

pension and all other matters not expressly provided for in these rules, a 

member of Service shall be governed by such rules and regulations as 

may have been or may here after be adopted or made by the competent 

authority.  

12.  Discipline, penalties and appeals.- (1) In the matter of 

discipline, punishment and appeals, a member of a Service shall be 

governed by the Punjab Civil Services (Punishment and Appeal) Rules, 

1970, as amended from time to time.  

 (2) The authority empowered to impose penalties specified in rule 

5 of Punjab Civil Services (Punishment and Appeal) Rules, 1970, and 

the appellate authority thereunder in respect of the Government 

employee shall be such as may be specified in the Service Rules. 

13. Liability for vaccination and re-vaccination.- Every 

member of the Service shall get himself vaccinated and re-vaccinated 

when Punjab Government so directs by a special or general order.  



14.  Oath of allegiance.- Every member of the Service, unless he 

has already done so, shall be required to take oath of allegiance to India 

and to the Constitution of India as by law established.  

15. Minimum educational and other qualifications.-  

(1)  (i) No person shall be given direct appointment to the post of 

Clerk under the Punjab Government unless he possesses the Bachelor's 

Degree from a recognised university or institution; and 

 (ii) Possesses atleast one hundred and twenty hours course 

with hands on experience in the use of Personal Computer or 

Information Technology in Office Productivity applications or Desktop 

Publishing applications from a Government recognized institution or a 

reputed institution, which is ISO 9001, certified.  

   OR 

 Possesses a Computer information Technology course 

equivalent to 'O' level certificate of Department of Electronics 

Accreditation of Computer Courses (DOEACC) of Government of 

India; 

 (2) The person so appointed as Clerk in terms of sub-rule (1), 

shall have to qualify a test in Punjabi typewriting to be conducted by the 

Board or by the Appointing Authority at the speed of thirty words per 

minute within a period of one year from the date of his appointment.  

  (3) In case, the person fails to qualify the said test within the 

period specified in sub –rule (2) he shall be allowed annual increment 

only with effect from the date he qualified such test, but he shall not be 

paid any arrears for period, for which he could not qualify the said test:  

 Provided that where appointment of Group 'C' non-technical 

post is offered to a War Hero, who has been discharged from Defence 



services or dependent member of his family under the instructions issued 

in this behalf by the Government, the educational qualification to be 

possessed by such person shall be Graduate from a recognised university 

or institution. However, such person shall not be required to qualify the 

test in Punjabi typewriting as specified in sub-rule (2) ". 

16 Minimum educational and other qualifications for 

appointment to the post of Steno-typist or Junior Scale 

Stenographer.- No person shall be given direct appointment to a post of 

a Steno-typist or a Junior Scale Stenographer under the Punjab 

Government unless he :- 

(j) Possesses Bachelor's Degree from a recognized 

University or Institution; and  

(k) qualifies a test in Punjabi Stenography to be held by the 

Board or by the appointing authority at a speed  

specified by the Government from time to time; and  

(l) Possesses at least one hundred and twenty hours course 

with hands on experience in the use of Personal 

Computer or Information Technology in Office 

Productivity applications or Desktop Publishing 

applications from Government recognized institution or 

a reputed institution, which is ISO 9001, certified 

    OR 

 Possesses a Computer Information Technology Course 

equivalent to 'O' level certificate of Department of 

Electronics Accreditation of Computer Courses (DOEACC) 

of Government of India.". 



17 Knowledge of Punjabi Language.- No person shall be 

appointed to any post in any Service by direct appointment unless he has 

passed Matriculation Examination with Punjabi as one of the 

compulsory or elective subjects or any other equivalent examination in 

Punjabi language, which may be specified by the Government from time 

to time:  

 Provided that where a person is appointed on compassionate 

grounds on priority basis under the instructions issued in this behalf by 

the government from time to time, the person so appointed shall have to 

pass an examination of Punjabi Language equivalent to Matriculation 

standard or he shall have to qualify a test conducted by the Language 

Wing of the Department of Education of Punjab Government within a 

period of six months from the date of his appointment:  

 Provided further that where educational qualifications for a post in 

any service are lower than Matriculation standard, then the person so 

appointed shall have to pass an examination of Punjabi Language 

equivalent to Middle standard: 

 Provided further that where a War Hero, who has been discharged 

from Defence Services or paramilitary forces on account of disability 

suffered by him or her widow or dependent member of his family, is 

appointed under the instructions issued in this behalf by the 

Government, the person so appointed will not be required to possess 

aforesaid knowledge of Punjabi Language: 

 Provided further that where a ward of Defence Service Personnel, 

who is a bona fide resident of Punjab State, is appointed by direct 

appointment, he shall have to pass an examination of Punjabi Language 

equivalent to Matriculation standard or he shall have to qualify a test 



conducted by the Language Wing of the Department of Education of 

Punjab Government within a period of two years from the date of his 

appointment.  

 18 Promotion to Group 'A' and Group 'B' Service.- (1) (a) For 

promotion to the post as head of Department would be decided strictly 

on the basis of merit-cum-seniority as per the instructions issued by the 

Government from time to time. The minimum benchmark for promotion 

for such post would be 'Very Good'. The officer who is graded, as 

'Outstanding' would supersede the officer graded as 'Very Good'.  

 (b) For promotion to post falling in the Group 'A' other than Head 

of Department, the minimum benchmark will be 'Very Good' as per the 

instructions issued by the Government from time to time. These shall be 

no supersession on the basis of merit.  

 (c) For promotion to post falling in Group 'B' the minimum 

benchmark will be 'Good' and there shall be no supersession on the basis 

of merit.  

 (2) Debarring for consideration for promotion of a Government 

Employee who refuses to accept promotion.- In the event of refusal to 

accept promotion by a member of a Service, he shall be debarred by the 

appointing authority from consideration for promotion for all the 

consecutive chances which may occur in future within a period of two 

years from the date of such refusal to accept promotion: 

 Provided that in a case where the appointing authority is satisfied 

that a member of the Service has refused to accept promotion under the 

circumstances beyond his control, it may exempt such a member for 

reasons to be recorded therefore in writing from the operation of this 

rule.  



 19. Power to relax.- Where the Government is of the opinion 

that it is necessary or expedient so to do, it may by order, for reasons to 

be recorded in writing, relax any of the provisions of these rules with 

respect to any class or category of persons: 

  Provided that the provisions relating to educational 

qualifications and experience, if any, shall not be relaxed.  

 20. Over-riding effect.- The provisions of these rules shall have 

effect notwithstanding anything to the contrary contained in any rules 

for the time being in force for regulating the recruitment and conditions 

of service for appointment to public service and posts in connection with 

the affairs of the State.  

 21. Interpretation.- If any question arises as to the interpretation 

of these rules, the government shall decided the same.  

 



APPENDIX 

(See rule 21) 

  

 Group 'A ' Post in initial entry revised scales of pay having a 

maximum of Rs. 11,660 or more: 

 Provided that all existing Class-I posts irrespective of the monetary 

limits of the pay scales shall be placed in Group 'A'. 

 Group 'B' Post in initial entry revised scales of pay with 

maximum ranging between Rs. 11,640 to 11,659 : 

Group 'C' Post in initial entry revised scales of pay with 

maximum ranging between Rs. 5160 to 10639: 

 

A.S. Chatha 

Chief Secretary to Government of Punjab. 

 
 

Tejinder Kaur, 
Principal Secretary to Government Punjab 

Department of Technical Education &  
Industrial Training Punjab 

 



 
 
Admission under SDI Scheme:- 
 
Admission/ registration procedure for trainees in recognised VTPs is given below:  

 

1. State Governments /UT administrations will issue admission notice four 

times in a year in leading newspapers or in any other media which will 

reach out to the largest number of people.  VTPs can also issue 

admission notice.  The notice will contain following information : 

a) Salient features of the scheme  

b) Names of DGE&T approved Vocational Training Providers (VTPs) 

and details of the courses they will run 

c) Reservation policy as applicable for admission to government ITIs 

in the concerned States/UTs will be applicable to all approved 

VTPs 

d) Fee structure and relaxation in fee for SC/ST and women 

candidates. 

e) Reimbursement of prescribed training fee to students who pass 

the trade tests conducted by assessing bodies under aegis of 

NCVT 

f) Application form to be submitted for admission 

 

2. Persons will get themselves registered in DGE&T approved Vocational 

Training Providers. VTP will not admit any trainee once the course is 

started.  

3. VTP will submit list of the trainees admitted to the nodal Government ITIs, 

notified by Director looking after the work of vocational training, before 

commencement of course with a copy to the concerned Director, RDAT. 

4. Nodal Govt. ITI will enter data on the web based software within a week 

after receiving details. 

  

Training Fee 

 
Following training fee which includes cost of material, honorarium, etc. has been prescribed: 

 

I. Rs.500 per module for modules having duration upto 90 hrs. 



II. Rs.1000 per module for modules having duration from 91 to 180 hrs. 

III. Rs.1500 per module for modules having duration from 181 hrs to 270 hrs. 

IV. Rs.2000 per module for modules having duration more than 270 hrs. 

 

 Candidates belonging to SC/ST category and women will be given relaxation of 25% in 

fee.  In order to motivate trainees to take the training programme seriously, training fees of all 

those trainees who successfully complete the training would be refunded to them.  The fee 

structure has been prescribed initially for one year and if required, the Apex Committee may 

revise the training fee.  

 

Reimbursement of Training cost 

 

I. Training cost @ Rs 15/- per person per hour will be 

reimbursed to VTPs in respect of those successful persons 

who got training from the VTPs approved by DGE&T. 

II. State Directors will furnish details to the DGE&T, New Delhi 

indicating number of persons to be trained in a financial year 

three months before the start of a financial year. 

III. A one time advance of Rs.3.00 lakhs will be paid to each Govt. 

ITI so that they can start courses under the SDI scheme  

IV. DGE&T will take a one time approval from Integrated Finance 

Department at the start of every financial year based on 

information received from State Directors about the number of 

persons to be trained in the year for releasing payment to the 

ITIs/ITCs @ Rs 15/- per trainee per hour through six Regional 

Directorates of Apprenticeship (RDATs) under DGE&T. 

V. The approval of Integrated Finance Division (IFD), MoL&E will 

be communicated to all the six RDATS.  Whenever statement 

(indicating number of persons who have successfully passed 

the tests) come from State Governments for reimbursement, 

the RDAT after scrutiny of the statement will release funds to 

the respective ITIs/ITCs. 



VI. State Committees & Principal of each ITI shall ensure that the 

training fee charged from the trainees is reimbursed to the 

successful candidates by the VTPs.  

Training/Addmission Instructions:- 

 

1H wB'oE 

1H1 eokcN;w?B ;ehw 

eokcN;w?B ;ehw nXhB (D.G.E.&T., Gkos ;oeko tb'A ns/ oki ;oeko tb'A wkBsk gqkgs e'o;K) dh 

f;ybkJh dk wzst f;ybkJh gqkgs eoB tkfbnK B{z T[d:'rK ftu fBg[zB ekfwnK d/ s'o s/ iK nkg fJeZfbnK iK ;fjekoh 

T[d:'fre iK ;t?̂ o'irko :{fBN ekfJw eoB tk;s/ uzr/ ezw XzfdnK bJh fsnko eoBk j?. f;fynkoEh T[d:'fre 

f;ybkJh ;z;EktK ftu fJe ;kbk iK d' ;kbk iK fszB ;kbk No/vK dh f;ybkJh gk; eoB T[gozs f;fynkoEhgD n?eN, 

1961 nXhB v/ihrB/fNv No/v ftu n?go?AfN; d/ s'o s/ T[u/uh f;ybkJh bJh T[d:'fre $ ;oft; ndkfonK ftu br 

;ed/ jB. nfij/ ngo?AfN;K B{z ;pzXs No/v ftu f;fynkoEhgD f;ybkJh ;ehw nXhB fB;afus fszB $ uko ;kb d/ e[b 

;w/A ftu'A T[BK d[nkok T[d:'fre f;ybkJh ;z;Ek ftu bJh (fJe ;kb iK d' ;kb) f;ybkJh d/ ;w/A dh S'N fdZsh iKdh j?. 

;oeko B"eohnK T[gbZpX eoB bJh tuB^pZX Bjh j?, fco th ftGkr ftu gb/;w?AN ;?b ;Ekgs j?, fJj f;fynkoEhnK 

B{z T[d:'rK ns/ j'o ;zrmBK ftu B"eohnK fdtkT[D fjs ;jkfJsk eodk j?.  

1H2 ;?ANo nkc n?e;hb?A; fJ; ;ehw dk w[Zy T[d/;a j? fe w"i{dk T[d:'fre f;ybkJh ;z;EktK B{z ;?ANo nkc 

n?e;hb?A; ftu nZgro/v eoBk j?, i' T[d:'fre irs dhnK b'Vk B{z w[Zy oZyd/ j'J/ wbNh ;febv wfvT{bo e'o;K B{z ;[o{ 

eoe/ ;z;ko gZXo d/ pj[ fBgz[B ekw/ fsnko eoBk j?. ;z;EktK d/ w"i{dk fJzBcok;Noeuo fit/A fJwkosK, w;ahBoh ns/ 

fJeT{gw?AN nkfd dh jkbs ;[XkoBh, T[d:'r irs dh ;aw{bhns, b'V nB[;ko BthA N/qfBzr seBhe B{z ngBkT[D ns/ Bt/A 

N/qfBzr g'qrokw B{z bkr{ eoBk j?. B/V/ d/ T[d:'rK Bkb skbw/b eoBk ns/ ;z;Ek bJh w?Biw?AN ew/Nh dk rmB eoBk sK i' 

Nq/fBzr T[d:'rK dh wzr nB[;ko fdZsh ik ;e/. 

1H3 nkoN ns/ eokcN Nhuo N/qfBzr e'o; dh f;ybkJh dk wzst nkoN ns/ eokcN d/ tZy^tZy y/soK tk;s/ 

nfXnkgeK B{z fsnko eoBk j?. fJj NoA/v nfXnkge okiK d/ tZy^tZy ;e{bK ftu f;fynk ftGkr d/ nXhB ps"o nkoN 

ns/ eokcN Nhuo $ vokfJzr wk;No fB:[es ehs/ iKd/  jB. 

1H4  eNkJh f;bkJh ns/ eYkJh Nhuo N/qfBzr e'o; dk wzst T[d:'fre f;ybkJh ;z;EktK ns/ f;fynk ;z;EktK bJh 

eNkJh f;bkJh ns/ eYkJh nfXnkgektK fsnko eoB fjs. 

1H5 gzikph ;N?B"rqkch e'o; dk wzst gzikp d/ jo y/so ftu dcsoh ezw gzikph Gk;ak ftu eoB bJh j'o fBgz[zBsk 

fbnkT[D bJh nZS/ ;N"B'rqkco fsnko eoB fjs.    

2H  ftfdne :'rsktK L^ 

gzikp oki ftu tZy tZy ;oekoh T[d:'fre f;ybkJh ;z;EktK ns/ e/AdoK (iBob $ fJ;sohnK) $ nB[;{fus 

ikshnK ftu d;sekoh ;ehw nXhB jo ;kb T[whdtkoK dk fJzihBhnfozr ns/ r?o^fJzihBhnfozr No/vK (fszB wjhB/ $ S/ 

wjhB/ $ fJe ;kbk $ d' ;kbk $ fszB ;kbk) dh w[Ybh :'rsk e'o;K nB[;ko fwvb $ w?fNqe $ 10O2 ftfdne :'rsktK d/ 

nXko s/ w?foN nB[;ko dkybk ehsk iKdk j?. 

2H1 dkyb/ bJh w[Ybh :"rsktK (d;sekoh ;ehw^Gkos ;oeko d[nkok wkBsk gaqkgs) 



2H1H1 ;?ANo nkc n?e;hb?A; ;ehw nXhB No/vK bJh w[Ybh dkybk :'rsktK nbZr^nbZr ;?eNoK bJh 

 ftfdne :'rsk  

T) 10thA gk; 10O2 f;;Nw nXhB po"v p/;v p/f;e N/qfBzr 
(phHphHphHNhH) 

n) 10thA gk; 10O2 f;;Nw nXhB ns/ po"v p/;v p/f;e 
N/qfBzr gk; 

n?vtK; N/qfBzr (;hHUHJhH) 

J) 10thA gk; 10O2 f;;Nw nXhB ns/ po"v p/;v p/f;e 
N/qfBzr ns/ n?vtk; N/qfBzr e'o; gk; 

;g?;abkfJiav wfvT[b N/qafBzr 
(;hHUHJhH) 

 

  

2H1H2 Gkos ;oeko vhHihHJhH n?Av NhH d[nkok wkBsk gaqkgs No/vK dh dkybk :'rsk 

3 wjhB/ d/ e'o; bJh ftZfdne :'rsktK No/v dk Bkw 

10O2 gk; iK fJ; d/ pokpo dh gqhfynk gk; ehsh 

j't/. 

fJzB'''';''o?; J/i/AN 

2H1H3 6 wjhB/ d/ e'o; bJh  ftZfdne 
:'rsktK 

No/v dk Bkw 

T) 10thA gk; 10O2 f;;Nw nXhB  vokfJto^ew^we?fBe tjheb, 
vokfJto^ew^we?fBe bkJhN tjheb, 
t?bfvzr, ezfgT[No Ugo/No gq'rqkfwzr 
n;h;N?AN, gbzfpzr, fJb?eNqh;ahnB, 
g/fNzr, eo?u w/B/?iw?AN, nkN' 
fJb?eNaqh;ahnB, fpbfvzr w?ANhB?A;. 
 

n) 10O2 gk; pkfJUb'ih ns/ ;'f;ankb'ih 
ftf;anK ;w/s ns/ nzro/ih Gk;ak dk frnkB 
io{oh j't/. 
 

w?vheb NoK;eohg;aB 

J) 10O2 pkfJUb'ih ft;a/ Bkb gk; iK 
t'e/;aBb No/fBzr fJB n?ro' jkoNhebuo 
ftu. 
 

cb'ohebuo n?Av b/v;e/fgzr,  

;) 10O2 gk; iK fJ; d/ pokpo dh gqhfynk 
gk; ehsh j't/. 

B?Ntoe N?eBh;aB, bkfJpo/oh n?Av 

fJzcow/;aB ;kfJz;. 

j) 8thA gk; 10O2 f;;Nw nXhB iK fJ; d/ 
pokpo dh gqhfynk gk; ehsh j't/. 
 

Ubv J/i e/no, ;B?Noh jkovt/no fcNo 

e) 10thA gk; 10O2 f;;Nw nXhB ns/ 
nzro/ih $ fjzdh d/ ezw dh ikDekoh 
 

e?fpB o{w nN?Av?AN 

y) bkiwhL 10thA gk;  
io{ohL 30 ;apd gqsh fwzN NkfJg dh ;ghv 
(fjzdh $ b'eb Gk;ak) ftu. 
 

vkNk n?ANoh Ugo/No 



r) 10O2 gk; nzzro/ih ft;a/ Bkb  cozN nkfc; n;h;N?AN 

x) phHn?;H;hH fcihe; ns/ e?wh;aNoh 
ftf;anK Bkb    gk; j't/. 
 

nN?Av?AN Ugo/No (e?wheb gbKN)  

C) phHn?;H;hH fcihe; ns/ e?wh;aNoh 
ftf;anK Bkb gk; j't/. 
 

b?p'oNoh n?;h;N?AN (e?wheb gbKN)  

2H1H4    fJZe ;kb d/ e'o;  bJh ftZfdne 
:'rsktK 
 

No/v dk Bkw 

T) 8thA gk; 10O2 f;;Nw nXhB iK fJ; d/ 
pokpo dh gqhfynk gk; ehsh j't/. 

gbzpo, we?fBe No?eNo, jkEh dzd, 
t[Zv toe n?Av b/eo NofBzr (beV 
yokd), y/vK dk ;wkB pDkT[Dk 
(uwV/), eNkJh s/ f;bkJh, eYkJh s/ 
fBvb toe, t?bvo (fpibh ns/ 
r?;), ekog/ANo, ckTA[vohw?B, ;ahN 
w?Nb toeo, 
 

n) 10thA gk; 10O2 f;;Nw nXhB iK fJ; d/ 
pokpo dh gqhfynk gk; ehsh j't/.  

gbk;fNe gq';?f;zr Ugo/No, vo?; 
w/fezr, c'oio ns/ jhN NohNo 
(SCVT), we?fBe vhiab, p/eo n?Av 
ezBc?e;aBoh, ;Nhtov  
 

 

J) 10thA gk; ftu fj;kp dk ft;ak xZN'̂ xZN 
40# BzpoK Bkb gk; j't/  iK w?fNqe iK fJ; d/ 
pokpo dh gqhfynk gk; ehsh j't/. 
 

nkoehN?euo n;h;N?AN 

;) 10thA gk; 10O2 f;;Nw nXhB iK fJ; d/ 
pokpo dh gqhfynk gk; ehsh j't/ 
 

c'N'rqkco  

j) 10thA ftu ;kfJz; ft;a/ Bkb 10O2 f;;Nw 
nXhB gk; ehsh j't/ iK fJ; d/ pokpo dh 
gqhfynk gk; ehsh j't/. 
 

gzg Ugo/No ew we?fBe, cbK ns/ 
;piahnK dh ;[oZfynk 

e) 10thA gk; 10O2 f;;Nw nXhB gk; ehsh j't/ 
iK fJ; d/ pokpo dh gqhfynk gk; ehsh j't/. 
 

j/no n?Av ;feB e/no 

y) 10thA ftu ;kfJz; ns/ fj;kp ft;a/ Bkb 10O2 
f;;Nw nXhB gk; ehsh j't/ iK fJ; d/ pokpo 
dh gqhfynk gk; ehsh j't/. 
 

pbhfuzr  vkfJzr ns/ e?bhe' gqhfNzr 

r) 12thA gk; . ;N?B'rqkch fjzdh, ;N?B'rqkch nzro/ih, 
;?eNqhnb g?qefN; 
 

x) 12thA gk; 10O2 f;;Nw nXhB iK fszB ;kb 
dk fvgb'wk fe;/ th fJzihBhnfozr ft;a/ ftZu 
wkBsk gqkgs g'bN?efBe s'A gqkgs ehsk j't/. 

ezfgT[No T[go/No n?v gq'rqkfwzr 
n;h;N?AN  



 

C) 12thA gk; 10O2 f;;Nw nXhB ns/ nzro/ih 
dh NkfJg ftZu 30 ;apd gqsh fwzN d/ fj;kp Bkb 
;ghv. 
 

v?;e Nkg gpbhf;zr Ugo/No 

u) 12thA gqhfynk 10O2 f;;Nw nXhB gk; ehsh 
j't/ ns/ fJ; f;;Nw nXhB d;thA gk; ;kfJz; 
ft;a/ Bkb j'Dh io{oh j? ns/ 12th gqhfynk ftu 
fcihe;, ew?;Noh ns/ pkfJUb'ih ftf;ank Bkb 
gk; T[whdtko B{z gfjb fdZsh ikt/rh.   
 

j?bE ;?B/Noh fJzB;g?eNo  
 

S) 12thA gaqhfynk 10O2 f;;Nw nXhB gk; ehsh 
j't/ iK fJ; d/ pokpo dh gqhfynk gk; ehsh j't/. 

c?;aB N?eBkb'ih  

2H1H5   d' ;kb e'o; bJh ftZfdne :'rsktK  
 

No/v dk Bkw 

T) 8thA gk; 10O2 f;;Nw nXhB iK fJ; d/ 
pokpo dh gqhfynk gk; ehsh j't/. 
 

we?H n?rohebuo w;ahBoh, 
tkfJow?B, g/ANo (iBob) 

n) 10thA gk; 10O2 f;;Nw nXhB j't/ iK fJ; 
d/ pokpo dh gqhfynk gk; ehsh j't/. 

fcNo, NoBo, we?fBe w'No rZvh, 
v?ANb b/?p N?eBh;ahnB,  
fJb?eNqh;aahnB, we?fBe ew Ugo/No 
fJb?NqkfBe; e'w[Bhe/;aB f;;Nw 
(tkfJob?; Ugo/No), w;ahfB;N 
(roKJhvo), w;ahfB;N (ezg'fiN), 
o/vhU s/ NhHthH, fJb?eNq'gb/No 
 

J) 10thA dh gqhfynk 10O2 f;;Nw nXhB ;kfJz; 
ft;a/ ;w/s gk; j't/ iK fJ; d/ pokpo dh gqhfynk 
gk; ehsh j't/. 
 

fJz;No{w?AN we?H, fbcN we?fBe 

;) 10thA dh gqhfynk ;kfJz; ft;a/ Bkb gk; j't/. 
 

fJBcow/;aB N?eBkb'ih ns/ 
fJb?eNq'fBe; f;;Nw w?NhB?A;. 
 
 
 

j) 10thA dh gqhfynk 10O2 f;;Nw nXhB ;kfJz; 
ns/ fj;kp ftf;anK ;w/s gk; j't/ iK fJ; d/ 
pokpo dh gqhfynk gk; ehsh j't/. 

we?Bhe w?vheb fJb?eNqkfBe;, Be;ak 
Bth; (f;tb), Be;ak Bth; 
(we?Bheb), fJb?eNq'fBe; we?H, 
o?cohio/;B n?Av J/no ezvh;aB, 
ezfziT{wo fJb?eNq'fBe;, fwbokfJN $ 
w?BN/B?A; we?fBe, ;ot/no (SCVT) 
 

e) 10thA gk; 10O2 f;;Nw nXhB ;w/s u"Dt/A 
ft;a/ ti'A fcfie; e?wf;Noh ns/ fj;kp ftZu' fJe 
ft;a/ Bkb gk; j't/ iK fJ; d/ pokpo.  
 

nN?Av?AN Ugo/No (e?wheb gbKN)  

y) 10thA gk; 10O2 f;;Nw nXhB ;w/s u"Dt/A 
ft;a/ ti'A fcfie; e?wf;Noh ns/ fj;kp ftZu' fJe 
ft;a/ Bkb gk; j't/ iK fJ; d/ pokpo.  

b?p'oNoh n?;h;N?AN (e?wheb gbKN)  
 



 
 
r) 12thA dh gqhfynk fcihe;, e?fw;Noh ns/ 
fj;kp ftf;anK Bkb gk; ehsh j't/. 
 

we?fBe fJzv;Nqhnb fJb?eN'qfBe 

x) 10O2 gk; iK fJzNowhvhJ/N gk; iK 
gqh^:{Bhto;Nh fcfie; ft;a/ Bkb gk; 

we?fBe ezfgT{No jkov t/no 

 
2H1H6 3 ;kb e'o; bJh ftZfdne :'rsktK No/v dk Bkw 

 
T) 10thA gk; ;kfJz; ft;a/ ;w/s 10O2 f;;Nw 
nXhB iK fJ; d/ pokpo. 
 

we?fBe w;ahB N{bia w?BNhB?; 

n) 10thA gk; ;kfJz; ns/ fj;kp ftf;anK ;w/s iK 
fJ; d/ pokpo. 

N{b ns/ vkJhw/eo (SCVT) 

 
2H2 oki ;oeko s'A wkBsk gqkgs e'o;K dh ftfdne :"rsk (SCVT) 
   
2H2H1   fJe ;kbk e'o; bJh ftZfdne :'rsktK No/v dk Bkw 

 

T) A) 10thA gk;, 10O2 f;;Nw nXhB j'Dh ukjhdh j?. 
 

eNkJh f;bkJh s/ eYkJh Nhuo 
N/qfBzr  e'o;  

B) n?BHNhH;hH eNkJh s/ f;bkJh iK vo?; w/fezr iK c?;aB 
N?eBkb'ih No/v iK phphphNh fJB n?gob ;?eNo nzvo 
;hHUHJh ;ehw 

 

C) n?BHNhH;hH  L^ 

i) eYkJh s/ Bhvb  toe iK  

ii) j/no n?v ;feB e/no iK 

iii) co{N n?Av t?ihN/pb gqhiot/;B$ c{v gq';?f;zr No/v 

 

n) 10thA gk;, 10O2 f;;Nw nXhB gzikph ft;a/ ;w/s gk; j't/  gzikph ;N?B"rqkch e'o; 

 

J)  xZN s'A xZN fwvb gk;. w?fNqe B{z soihj fdZsh ikt/rh. N/qfBzr ew gq've;aB ;?ANo (TCPC) 

bkiawhL B?;aBb No/v ;oNhfce/N, eNkJh s/ f;bkJh. fJ; s'A fJbktk 
eYkJh s/ Bhvb toe iK fBfNzr ftu j?Av ns/ w;ahB iK co{N 
gq'iot/;aB, e?bhe' vkfJzr n?Av fgqzfNzr e'Jh fJe No/v dk B?;aBb 
;oNhfce/N j't/. 

eNkJh f;bkJh s/ eYkJh  

 2H2H2  d' ;kbk e'o; bJh ftfdne :'rsktK No/v dk Bkw 

10thA gk; (10O2 f;;Nw nXhB) j't/  

 A) fJ; d/ Bkb jh T[whdtko B/ 8th$ 10thA iK 10O2               
ftZu vokfJzr $ g/fNzr dk ft;ak gfVQnk j't/. 

iK 

      B) 10O2 $ phHJ/H iK n?wHJ/H ftZu ckfJB nkoN; $ ewo;ahnb 
nkoN dk ft;ak j't/.  

nkoN s/ eokcN Nhuo N/qfBzr e'o; 

 

 

3  ;oekoh ;z;EktK ftZu w'I{dk uZb ojhnK No/vK dh ;{uBk j/m nB[;ko j? L^ 

 



3H1  ;?ANo nkc n?e;kb?A; ;ehw nXhB ;?eNo ns/ ;z;EktK 

 

bVh 
BzL 

;?eNo dk BK ;z;Ek dk Bkw 

1.  g'qve;aB ns/ w?B{c?eufozr ;oekoh T[d:'fre f;ybkJh ;z;Ek, b[fXnkDk. 
2.  fJb?eNqheb ;oekoh T[d:'fre f;ybkJh ;z;Ek, o{g Bro. 
3.  g'qve;aB ns/ w?B{c?eufozr ;oekoh T[d:'fre f;ybkJh ;z;Ek, p;h gmkDk. 
4.  nkN'w'pkfJb ;oekoh T[d:'fre f;ybkJh ;z;Ek, j[f;ankog[o. 
5.  fJzBcow/;aB N?eBkb"ih ;oekoh T[d:'fre f;ybkJh ;z;Ek (fJL), c/ia^5, 

w'jkbh. 
6.  o?cohiao/;aB ns/ J/no 

ezvh;aB 
;okeoh T[d:'fre f;ybkJh ;z;Ek, wkvb NkT[B, 
gfNnkbk. 

7.  c?pohe/;aB (fcfNzr ns/ 
t?bfvzr) 

;oekoh T[d:'fre f;ybkJh ;z;Ek, okig[ok. 

8.  fJb?eNqkfBe; ;oekoh T[d:'fre f;ybkJh ;z;Ek, r[odk;g[o. 
9.  n?gob ;oekoh T[d:'fre f;ybkJh ;z;Ek (fJL), ibzXo. 
10.  c?pohe/;aB (fcfNzr ns/ 

t?bfvzr) 
;oekoh T[d:'fre f;ybkJh ;z;Ek, cohde'N. 

11.  n?rohebuo w;ahBoh ;oekoh T[d:'fre f;ybkJh ;z;Ek, ;[Bkw. 
12.  n?gob ;oekoh T[d:'fre f;ybkJh ;z;Ek (fJL), fyUtkbh. 
13.  nkN' w'pkfJb ;oekoh T[d:'fre f;ybkJh ;z;Ek, w'rk. 
14.  nkN' w'pkfJb ;oekoh T[d:'fre f;ybkJh ;z;Ek, pNkbk. 
15.  e?wheb ;oekoh T[d:'fre f;ybkJh ;z;Ek, BtK ;afjo. 
16.  fJb?eNqheb ;oekoh T[d:'fre f;ybkJh ;z;Ek, pfmzvk. 
17.  fJb?eNqheb ;oekoh T[d:'fre f;ybkJh ;z;Ek, gmkBe'N. 
18.  c?pohe/;aB (fcfNzr ns/ 

t?bfvzr) 
;oekoh T[d:'fre f;ybkJh ;z;Ek, ;wokbk. 

19.  g'qve;aB ns/ w?B{c?eufozr ;oekoh T[d:'fre f;ybkJh ;z;Ek, crtkVk. 
20.  o?cohiao/;aB ns/ J/no 

ezvh;aB 
;oekoh T[d:'fre f;ybkJh ;z;Ek, fco'ig[o. 

21.  N?e;NkfJb g'q;?f;zr n?Av 
N?eBkb'ih 

;oekoh T[d:'fre f;ybkJh ;z;Ek, bkbV{. 

22.  c?pohe/;aB (fcfNzr ns/ 
t?bfvzr) 

;oekoh T[d:'fre f;ybkJh ;z;Ek, Bzrb. 

23.  n?rohebuo w;ahBoh ;oekoh T[d:'fre f;ybkJh ;z;Ek, gZNh. 
24.  c{v gq';?f;zr ;oekoh T[d:'fre f;ybkJh ;z;Ek, BkGk. 
25.  c?pohe/;aB (fcfNzr ns/ 

t?bfvzr) 
;oekoh T[d:'fre f;ybkJh ;z;Ek, p[vbkYk. 

26.  o?cohiao/;aB ns/ J/no 
ezvh;aB 

;oekoh T[d:'fre f;ybkJh ;z;Ek, sbtkVk. 

27.  c?pohe/;aB (fcfNzr ns/ 
t?bfvzr) 

;oekoh T[d:'fre f;ybkJh ;z;Ek, eg{oEbk. 

28.  ng ro/v/;aB ;oekoh T[d:'fre f;ybkJh ;z;Ek, ckfibek. 
29.  N{foiaw ;oekoh T[d:'fre f;ybkJh ;z;Ek, nzfwqs;o. 
30.  ng ro/v/;aB ;oekoh T[d:'fre f;ybkJh ;z;Ek, (fJL), 



nzfwqs;o. 
31.  ez;Noe;aB n?Av t[v 

tofezr 
;oekoh T[d:'fre f;ybkJh ;z;Ek, ebkB"o. 

32.  c?pohe/;aB (fcfNzr ns/ 
t?bfvzr) 

;oekoh T[d:'fre f;ybkJh ;z;Ek, (n?;H;hH) 
rVQ;azaeo n?N prtkJhA. 

33.  c?pohe/;aB (fcfNzr ns/ 
t?bfvzr) 

;oekoh T[d:'fre f;ybkJh ;z;Ek, ekdhnK. 

34.  c?pohe/;aB (fcfNzr ns/ 
t?bfvzr) 

;oekoh T[d:'fre f;ybkJh ;z;Ek, ;ojkbh. 

35.  fJzcow/;aB N?eBkb'ih fwjouzd T[d:'fre f;ybkJh ;z;Ek, ibzXo. 
 

 

 

 

 

3H2 eokcN;w?B ;ehw nXhB e'o;  

bV
h 
BzL 

 No/v dk Bkw ;z;EktK dk Bkw fiE/ No/vK gqtkfBs $ ubdhnK jB. 

1.  ;N?B'rqkch nzro/ih T[Hf;H;z, b[fXnkDk, w'rk, pfwnkb, r[odk;g[o, 
nzfwqs;o, j[f;nkog[o, Bzrb, fco'ig[o, ckfibek, 
p;h gmkDk, ;ojkbh, pNkbk, ;wokbk, gfNnkbk, 
pfmzvk, p[Ybkvk ns/ okig[ok 

T[Hf;H;zH (fJL) gmkBe'N ns/ ibzXo. 

(J/fvv) ;qh r[o{ othdk; T[FHf;H;zH (fJL), j[f;nkog[o 
o'v, crtkVk, i{Bhno seBheh ;e{b, ibzXo. 

2.  ;?eNohnb  g?qefN; T[Hf;H;z, (fJL) soBskoB, okig[ok, w'jkbh,  
irokUA,  fco'ig[o, nzfwqs;o, NKvk, ;[Bkw. 

3.  eNkJh ns/ f;bkJh T[Hf;H;z, niBkbk, okDhe/, cfsjrVQu{VhnK, BtK 
;afjo, ;{[zY, wkB;k (nLi), w[es;o (nLiL), 
iZ;'tkb e{bko, ;wokbk, BkGk, pB{V, bkbV{, pfmzvk, 
cohde'N (nLi), ;[Bkw, sbtzvh uX'ohnK, pZ;h 
gmkDk, w'rk, b'g'e/, I?s', jfonkDk, p[vbkvk, ibzXo, 
cohde'N, Bzrb ekdhnK ns/ wkD{e/. 

T[Hf;H;zH (fJL) crtkVk, gmkBe'N, oJhnk, o{g Bro, 
nzfwqs;o, nkBzdg[o ;kfjp, nfjwdrVQ, G'rg[o, 
poBkbk, u{jVuZe, v/ok pkpk BkBe, Xowe'N, X{oh, 
fco'ig[o, frZdVpkjk, r[odk;g[o, j[f;ankog[o, 
izfvnkbk r[o{ n?N soBskoB, irokUA, fyT{tkbh, 
e'Neg[ok, eoskog[o, yoV, b[fXnkDk, w'fozvk, 
gfNnkbk, ;zro{o, ihok, yoV, okig[ok, yzBk n?N 
p[bQ/g[o, soBskoB, irokUA, w'jkbh ns/ eg{oEbk.  

(J/fvv) nkohnk wfjbk eokcN; ;z;Ek, pNkbk, nkb 
fJzvhnk t{w/?B ;z;Ek, nzfwqs;o, n?wH;hH T[d:'fre 



f;ybkJh e/Ado, wkB;k, n?wH;hH T[d:'fre f;ybkJh 
e/Ado, p[Ybkvk, ;qh r[o{ othdk; T[FHf;H;zH (fJL), 
j[f;nkog[o o'v, crtkVk, foc{ih ;/tk ;dB 
fJzv;Nqhnb ;e{b (fJL), ibzXo, I;tzsh fJzv;Nqhnb 
;e{b, ekdhnK. 

4.  eYkJh s/ fBvb toe 

 

T[Hf;H;z, BtK ;afjo, ;[zY, wkB;k (nLi) iZ;'tkb e{bko, ;wokbk, p;h 
gmkDk, cfsjrVQ u{VhnK, BkGk, T[Nkbk, bkbV{, pfmzvk, o{g Bro, 
Bzrb, cohde'N (nLiL) ;okJ/Bkrk, ckfibek, ;[Bkw, w'rk, b'g'e/, I?s', 
wkD{e/, sbtkVk. 

T[Hf;H;zH (fJL) nzfwqs;o,  ihok, u{jVuZe, soBskoB, ;zro{o, oJhnk, 
poBkbk, o{g Bro, okig[ok,  gmkBe'N, G'rg{o, crtkVk, gfNnkbk, 
w'fozvk, b[fXnkDk, yoV, nkBzdg[o ;kfjp, e'Neg[ok, eoskog[o, 
sbtzvh u"XohnK nfjwdrVQ, ibzXo, izfvnkbk r[o{ n?N soB^skoB, 
irokUA,  j[f;ankog[o, r[odk;g[o, frZdVpkjk, fco'ig[o, Xowe'N, 
w'jkbh, yzBk n?N p[bQ/g[o, X{oh ns/ eg{oEbk. 

(J/fvv) nkohnk wfjbk eokcN; ;z;Ek, pNkbk, nkb fJzvhnk t{w/?B 
;z;Ek, nzfwqs;o, n?wH;hH T[d:'fre f;ybkJh e/Ado, wkB;k, n?wH;hH 
T[d:'fre f;ybkJh e/Ado, p[Ybkvk, ;qh r[o{ othdk; T[FHf;H;zH (fJL), 
j[f;nkog[o o'v, crtkVk, foc{ih ;/tk ;dB fJzv;Nqhnb ;e{b (fJL), 
ibzXo, I;tzsh fJzv;Nqhnb ;e{b, ekdhnK. 

5.  vo?; w/fezr T[Hf;H;z, (fJL) soBskoB, okig[ok, w{De, fco'ig[o, 
ns/ NKvk. 

6.  pbhfuzr  vkfJzr ns/ e?bhe',  T[Hf;H;z, okDhe/, Be'do, jfonkDk ns/ wkb/oe'Nbk. 

T[Hf;H;zH (fJL) r[odk;g[o,  

7.  j/no n?Av ;feB e/no T[Hf;H;z, (fJL) gfNnkbk, ibzXo, fco'ig[o ns/ 
nzfwqs;o.  

8.  cbK ns/ ;piahnK dh 
;[oZfynk 

T[Hf;H;z, (fJL) gfNnkbk, b[fXnkDk, j[f;nkog[o, 
ibzXo ns/ nzfwqs;o.  

9.  c'N'rqkco T[Hf;H;z, okig[ok,  

T[Hf;H;z, (fJL) j[f;ankog[o. 

10.  gzg Ugo/No ew we?fBe T[Hf;H;z, okDhe/, pNkbk, ;[Bkw. 

11.  gbk;fNe gq';?f;zr Ugo/No T[Hf;H;z, nzfws;o, fco'ig[o, r[odk;g[o, b[fXnkDk, 
okig[ok, eg{oEbk. 

12.  fcNo T[Hf;H;z, gZNh, okig[ok, wb/oe'Nbk, w'rk, I?s", 
r[odk;g[o, b[fXnkDk, nzfwqs;o, ;[z{Y, ;ojkbh, 
gmkBe'N, pNkbk, ekdhnK, BtK ;afjo, ;wokbk, BkGk 
gfNnkbk, pfmzvk, p[Ybkvk, j[f;ankog[o, sbtkVk, 
o{g Bro, Bzrb, cohde'N, fco'ig[o, ckfibek, 
;[Bkw, poBkbk, crtkVk , pZ;h gmkDk, T[NkbK, 
ibzXo, rVQ;zaeo, ns/ eg{oEbk. 

(J/fvv) i{Bhno seBheh ;e{b, ibzXo. 

13.  NoBo T[Hf;H;z, okig[ok, sbtzvh u'Xohnk, fco'ig[o, 
ckfibek, ;[Bkw, w'rk, nzfwqs;o, gZNh, ;ojkbh, 
niBkbk, gmkBe'N, pNkbk, ekdhnK, o{g Bro, 
Be'do, BtK ;afjo, ;wokbk, BkGk, gfNnkbk, pBz{V, 
pfmzvk, p[Ybkvk, j[f;nkog[o, sbtkVk, Bzrb, 
cohde'N, ;okJ/Bkrk, crtkVk, p;h gmkDk, 



r[odk;g[o,  b[fXnkDk, UNkbK, ibzXo, rVQ;zaeo ns/ 
eg{oEbk. 

(J/fvv) i{Bhno seBheh ;e{b, ibzXo. 

14.  we?fBe w'No rZvh, T[Hf;H;z, poBkbk, wkD{e/, pZ;h gmkDk, w'rk, 
nzfwqs;o, okig[ok, gfNnkbk, bkbV{, pfmzvk, 
p[Ybkvk, j[f;ankog[o, o{g Bro, gZNh, ;ojkbh, 
niBkbk, gmkBe'N, pNkbk, ekdhnK, ibzXo, BtK 
;afjo, ;wokbk, UNkbK,  BkGk, sbtkVk, Bzrb, 
cohde'N, fco'ig[o, ckfibek, ;[Bkw, sbtzvh 
u'XohnK, r[odk;g[o, b[fXnkDk ns/ rVQ;zeo . 

15.  we?H n?roheubuo w;ahBoh  T[Hf;H;z, niBkbk, gfNnkbk, UNkbK, okDhe/, 
ebkB"o, b[fXnkDk, ;[Bkw, cohde'N, BkGk, p[Ybkvk, 
fco'ig[o ns/ w'rk. 

16.  tkfJow?B, T[Hf;H;z, sbtkVk, b'g'e/, Bzrb, cohde'N,  fco'ig[o,  
ckfibek, gmkBe'N, pNkbk, ekdhnK, BtK ;afjo, 
iZ;'tkb e{bko, T[Nkbk, BkGk, gfNnkbk, pBz{V, 
pfmzvk, p[Ybkvk, p;h gmkDk, w'rk, b[fXnkDk, 
nzfqws;o ns/ crtkVk. 

17.  fpibh ;ki,  T[Hf;H;z, b[fXnkDk, ebkB"o, Bzrb, cohde'N, ;[Bkw, 
w{kDe/, pfmzvk, p[Ybkvk, j[f;nkog[o, sbtkVk, o{g 
Bro, w'rk, gZNh, ;ojkbh, niBkbk, nzfwqs;o, 
okDhe/, gmkBe'N, pNkbk, ekdhnK, ibzXo, Be'do, 
BtK ;afjo, poBkbk, ;wokbk, r[iotkb, BkGk, 
gfNnkbk, okig[ok, bkbV{, pB{V, ;okJ/Bkrk, 
fco'ig[o, I?s', ckfibek, crtkVk, r[odk;g[o, 
sbtzvh u'Xohnk, pZ;h gmkDk, iZ;'tkb e[bko 
(wkD{e/), jfonkDk ns/ wb/oe'Nbk, ibzXo. 

18.  we?fBe fJb?eNq'fBe;  

 

T[Hf;H;z, b[fXnkDk, ebkB"o, o{g Bro, w[es;o  
r[iotkb, BkGk,  gfNnkbk, pfmzvk, I?s', niBkbk, 
okDhe/, gmkBe'N  ns/ cfsjrVQ u{Vhnk, wb/oe'Nbk, 
fco'ig[o, pZ;h gmkDK, ekdhnK, ;z{Y, ckfibek, 
pfwnkb, poBkbk. 

T[Hf;H;zH (fJL) soBskoB, crtkVk, w{De, fyT{tkbh, 
irokUA, r[odk;g[o, poBkbk, NKvk, nzfwqs;o ns/ 
rVQ;zeo.  

19.  ezfiT[wo fJb?eNq'fBe; T[Hf;H;z, nzfwqs;o, ;[Bkw, pfmzvk, pkpk pekbk, 
p[Ybkvk, ckfibek, fco'ig[o, wkD{e/, fyUtkbh, 
b'g'e/, bkbV{, gZNh, crtkVk, sbtkVk, wkB;k, 
;wokbk ns/ ;ojkbh. 

T[Hf;H;zH (fJL), r[odk;g[o, irokUA. 

(J/fvv) i{Bhno seBheh ;e{b, ibzXo. 

20.  fJz;No{w?AN we?fBe  T[Hf;H;z, pfmzvk, gfNnkbk, okig[ok, j[f;ankog[o, 
w'rk ns/ o{g Bro. 



21.  w;hfB;aN (roKJhvo) T[Hf;H;zH, gfNnkbk, j[f;ankog[o, Bzrb, ;[Bkw ns/ 
pfmzvk. 

(J/fvv) i{Bhno seBheh ;e{b, ibzXo. 

22.  w;ahfB;aN (ezg'fiN) T[Hf;H;z, j[f;nkog[o, r[odk;g[o, sbtkVk, o{g Bro, 
Bzrb, b'g'e/, b[fXnkDk, pfwnkb, gZNh, niBkbk, 
okDhe/, gmkBe'N, ibzXo, ekdhnK, BtK ;afjo, 
fco'ig[o, gfNnkbk, pfmzvk, p[Ybkvk, cohde'N, 
ckfibek, ;[Bkw, ;wokbk, w'rk, pNkbk, p;h gmkDk, 
eg{oEbk ns/ rVQ;azeo. 

(J/fvv) i{Bhno seBheh ;e{b, ibzXo. 

23.  Be;ak Bth; (f;tb), 

 

T[Hf;H;z, fco'ig[o, ckfibek, crtkVk, w'rk, 
r[odk;g[o, nzfwqs;o, pkpk pekbk, ebkB'o, ibzXo, 
;wokbk, gfNnkbk, bkbV{, pfmzvk, p[Ybkvk, 
j[f;nkog[o, sbtkVk, o{g Bro, cohde'N, b[fXnkDk,  

T[Hf;H;zH (fJL) soBskoB, okig[ok, irokUA, w{De, 
w'jkbh, NKvk ns/ fyT{tkbh. 

24.  Be;ak Bth; (we?Bheb) T[Hf;H;z, gmkBe'N, pNkbk, ibzXo, gfNnkbk, pfmzvk, 
nzfwqs;o, Bzrb, fco'ig[o, crtkVk, r[odk;g[o, 
b[fXnkDk 

25.  o?cohio/;B n?Av J/no 
ezvh;aB we?fBe 

T[Hf;H;z, j[f;nkog[o, sbtkVk, o{g Bro, Bzrb, 
fco'ig[o, b[fXnkDk, pkpk pekbk, gmkBe'N, pNkbk, 
ibzXo, ;[z{Y, nzfwqs;o, ;wokbk, r[iotkb, bkbV{, 
pfmzvk, p[Ybkvk, ckfibek, w'rk, pfwnkb, I?s', 
r[odk;g[o, okig[ok, o{g Bro ns/ eg{oEbk. 

26.  gbzpo T[Hf;H;z, ebkB"o, w'rk, ibzXo, gfNnkbk, 
j[f;ankog[o, iZ;'tkb e[bko ns/ r[odk;g[o. 

27.  we?fBe No?eNo T[Hf;H;z, b[fXnkDk, ;[Bkw, ebkB"o, ibzXo, r[odk;g[o, o{g Bro, 
cohde'N, fco'ig[o, b'g'e/, p[Ybkvk, j[f;nkog[o, crtkVk, pkpk 
pekbk, gZNh, ;ojkbh, ;wokbk, pBz{V, bkbV{, ;okJ/Bkrk, ckfibek, 
sbtzvh u'Xohnk , pZ;h gmkDk ns/ rVQ;zeo, pNkbk, Be'do, BtK 
;afjo, gfNnkbk, pfmzvk, ekdhnK, wkD{e/, sbtkVk, ibzXo, rokw 
;/te N/qfBzr ;?ANo BkGk, w'rk, 

28.  we?fBe vhiab, T[Hf;H;z, ebkB'o, gmkBe'N, pNkbk, j[f;nkog[o, 
sbtkVk, b[fXnkDk, r[odk;g[o, fco'ig[o, w'rk ns/ 
pfwnkb  

29.  ekog/ANo T[Hf;H;z, ;[Bkw, wb/oe'Nbk, gZNh, gmkBe'N, 
cfsjrVQ u{VhnK, BtK ;afjo, ;wokbk, BkGk, 
gfNnkbk, j[f;nkog[o, r[odk;g[o, o{g Bro, 
jfonkDk, Bzrb, cohde'N, fco'ig[o, ckfibek, 
;[Bkw, poBkbk, crtkVk, p;h gmkDk, w'rk, 
b[fXnkDk, pfmzvk, ibzXo, sbtkVk, jfonkDk, 
nzfwqs;o, rVQ;zeo ns/ eg{oEbk. 

(J/fvv) i{Bhno seBheh ;e{b, ibzXo. 

30.  c'oio ns/ jhN NhoNo 
(SCVT) 

T[Hf;H;z, j[f;nkog[o, ibzXo, gmkBe'N. 



(J/fvv) i{Bhno seBheh ;e{b, ibzXo. 

31.  N{b ns/ vkJhw/eo (SCVT) T[Hf;H;z, pNkbk ns/ b[fXnkDk. 

32.  ezfgT[No T[go/No n?v 
gq'rokfwzr nf;;N?AN 

T[Hf;H;z, fco'ig[o, ckfibek, ;[Bkw, pZ;h gmkBk, 
b'g'e/, pNkbk, csfjrVQ u{VhnK (nLi), wkB;k 
(nLi), w[es;o (nLi), gfNnkbk, pfmzvk, cohde'N 
(nLi), gmkBe'N ns/ pkpk pekbk. 

T[Hf;H;zH, (fJL), nzfwqs;o ns/ crtkVk. 

33.  t?bvo (fpibh ns/ r?;) T[Hf;H;z, nzfwqs;o, sbtzvh u'Xohnk,niBkbk, 
ebkB"o, BtK ;afjo, ckfibek, ekdhnK, pZ;h gmkDK, 
iZ;'tkb e[bko,  gZNh,  pNkbk, ;wokbk, okDhe/, 
r[odk;g[o, sbtkVk, o{g Bro, Bzrb, cohde'N, 
fco'ig[o, r[iotkb, BkGk, gfNnkbk, pfmzvk, 
p[Ybkvk, j[f;ankog[o, wkD{e/, crtkVk, w'rk, 
pfwnkb, b'g'e/, I?s'A, b[fXnkDk, poBkbk, ibzXo, 
rVQ;zeo ns/ eg{oEbk. 

(J/fvv) i{Bhno seBheh ;e{b, ibzXo. 

34.  g/ANo (iBob) T[Hf;H;z, gfNnkbk, wkD{e/, nzfwqs;o ns/ okig[ok.  

35.  we?fBe ew Ugo/No 
fJb?NqkfBe; e'w[Bhe/;aB 
f;;Nw (tkfJob?; Ugo/No) 

T[Hf;H;z, o{g Bro, r[odk;g[o ns/ pfmzvk. 

36.  w?vheb fJb?eN'qfaaBe;  T[Hf;H;z, gfNnkbk. 

37.  v?;e Nkg gpfbf;zr T[go/No T[Hf;H;z, gfNnkbk. 

38.  fJBcow/;aB N?eBkb'ih ns/ 
fJb?eNq'fBe; f;;Nw w?NhB?A; 

T[Hf;H;z, pfwnkb, b'g'e/, r[odk;g[o, nzfwqs;o, 
okig[ok, o{g Bro, Bzrb, cohde'N, ;[Bkw, w'rk, 
r[iotkb, gfNnkbk, pfmzvk, j[f;nkog[o,  

T[Hf;H;zH (fJL) ibzXo, nzfwqs;o. 

39.  nN?Av?AN T[go/No (e?wheb 
gbkN) 

T[Hf;H;z, pfmzvk. 

40.  b?p'oNoh n?f;;N?AN (e?wheb 
gbkN) 

T[Hf;H;z, pfmzvk. 

41.   we?fBe w;ahB N{bia w?BNhB?A; T[Hf;H;z, o{g Bro. 

42.  t{v NofBzr n?Av b?eo toe  T[Hf;H;z, jfonkDk, j[f;ankog[o. 

43.  jkEh dzd T[Hf;H;z, jfonkDk, j[f;ankog[o.  

44.  y/vK dk ;wkB pDkT[Dk  (uwV/ 
dk ) 

N?fBzr fJz;fuT{N, ibzXo. 

45.  vokfJto^ew^we?fBe  j?th 
ns/ bkJhN tjheb 

T[Hf;H;z, j[f;nkog[o 

46.  N/qfBzr n?Av gqa'qve;aB ;?ANo 
(TCPC) (SCVT) 

T[Hf;H;zH (fJL), pfzmzvk, r[odk;g[o, fco'ig[o, 
gfNnkbk, ibzXo, b[fXnkDk. 

47.  ckT{vohw?B  T[Hf;H;z, gmkBe'N, pNkbk, Bzrb, ibzXo ns/ 
eg{oEbk 



48.  ;ot/no (SCVT) T[Hf;H;zH, gfNnkbk, nzfwqs;o, ibzXo, cfsjrVQ 
u{VhnK. 

49.  Ugo/No ew we?fBe g'b{;aB 
ezNo'b 

T[Hf;H;zH, gfNnkbk ns/ b[fXnkDk. 

50.  o/vhU n?Av NhHthH T[Hf;H;zH, p[vbkvk, ;[Bkw, ibzXo. 

51.  fJzv;aNqhnb fJb?eNq'fBe; T[Hf;H;zH, pNkbk, pZ;h gmkDk. 

(J/fvv) i{Bhno seBheh ;e{b, ibzXo. 

52.  fJzv;aNqhnb g/ANo T[Hf;H;zH, b[fXnkDk. 

53.  j?Av ezg'fiN T[Hf;H;zH, nzfwqs;o. 

54.  fjzdh ;N?B' T[Hf;H;zH, nzfwqs;o. 

55.  w'bvo T[Hf;H;zH, nzfwqs;o. 

(J/fvv) i{Bhno seBheh ;e{b, ibzXo. 

56.  p[Ze pkfJfvzr T[Hf;H;zH, nzfwqs;o. 

57.  b/eo fgzqfNzr nA?v we?fBe 
Ugo/No 

T[Hf;H;zH, nzfwqs;o. 

58.  g?NoB w/eo (J/fvv) i{Bhno seBheh ;e{b, ibzXo. 
 

 

3H3 nkoN s/ eokcN Nhuo N/qfBzr ;z;EktK  
 

 No/v dk Bkw ;z;Ek dk Bkw 
 

1.  nkoN s/ eokcN Nhuo 

N/qfBzr 

;oekoh nkoN s/ eokcN ;z;Ek L 
 BkGk, nzfwqs;o, j[f;ankog[o (fJL). 

 

 
3H4  eNkJh f;bkJh ns/ eYkJh Nhuo N/qfBzr ;z;EktK  

 
 No/v dk Bkw ;z;Ek dk Bkw 

  
1.  eNkJh f;bkJh s/ eYkJh Nhuo N/qfBzr T[d:'fre f;ybkJh ;z;Ek (fJL)L  

nkBzdg[o ;kfjp,nzfwqs;o, ibzXo, 
gfNnkbk, pfmzvk, fco'ig[o, r[odk;g[o, 
fyUtkbh, yoV ns/ b[fXnkDk. 
 

 

3H5  gzikph ;N?B"rqkch e'o; dhnK ;z;EktK 
 

 No/v dk Bkw ;z;Ek dk Bkw 
  



1.  gzikph ;N?B"rqkch  T[d:'fre f;ybkJh ;z;Ek,   
pZ;h gmkDK, pfmzvk, nzfwqs;o, pfwnkb, 
pkpk pekbk, poBkbk, pNkbk, p[vbkYk, 
cohde'N, ckfibek, crtkVk, fco'ig[o, 
r[odk;g[o, r[iotkb, j[f;ankog[o, jfonkDk, 
w'rk, b[fXnkDk, bkbV{, BkGk, Bzrb, BtK 
;afjo, gZNh, ekdhnK, o{g Bro, ;wokbk, 
;[Bkw, ;ojkbh, sbtkVk, okDhe/, i?s'A, 
ibkbkpkd, nkJhNh;h w[es;o, ;z{Y, wkB;k, 
cfsjrVQ u{VhnK, nkJhNh;h cohde'N, 
gfNnkbk, ibzXo. 
T[d:'fre f;ybkJh ;z;Ek (fJL)L  
nkBzdg[o ;kfjp, nzfwqs;o, u[jVuZe, v/ok 
pkpk BkBe, fco'ig[o, r[odk;g[o, ibzXo, 
fyUtkbh, okig[ok, ihok,  b[fXnkDk, 
gmkBe'N, w'jkbh, gfNnkbk 

 
B'N L^ ftGkr B{z fJj g{ok nfXeko j? fe fe;/ th ;z;Ek ftu g{ohnK ;[ftXktK T[gbZpX Bk j'D iK fe;/ j'o ft;/;a ekoB 

eoe/ fe;/ th No/v $ No/vK $ :{fBNK ftu dkybk fpBK fe;/ B'fN; s'A o'e ;edk j?. 

 

 
4 fJzNoftT[ ;EkB dk t/otk ns/ fd;ak fBod/;a L^ 
  

  4H1H1 fJzNoftT[ tkb/ fdB jkioh brkT[D dk ;wK 9H00 s' 11H00 ti/ sZe j't/rk. 

 4H1H2 T[whdtko B/ fi; e?Nkroh ftu ngbkJh ehsk j?, T[; d/ ;p{s ti' ;oNhfce/N dhnK 
s;dhe^;[dk ekghnK Bkb brkT[D, Bjh sK T[BK B{z T[; e?Nkroh bJh dkyb/ tk;s/ gkso 
Bjh wzfBnk ikt/rk ns/ T[; dk BK dkyb/ pko/ iBob e?Nkroh ftu ftukfonk ikt/rk. 
n;b ;oNhfce/N fJzNoftT{ ;w/ u?e ehs/ ikDr/, rbs gkJ/ ikD s/ dkybk Bjh fdZsk 
ikt/rk. 

 4H1H3 fi; T[whdtko dk BK dkyb/ bJh B'fN; p'ov s/ Bjh brkfJnk iKdk sK T[j nkgDh 
nghb fJzNoftT[ dh fwsh s' gfjbK^gfjbK ;z;Ek d/ wZ[yh $ u'D ew/Nh d/ u/now?B gk; 
g/;a eo ;ed/ jB. 

 
  

4H1H4 gzikp ;oeko, GbkJh ftGkr, (foiot/;aB ;?b), gzikp d/ gZso BzL 
7$21$2004^o;1$1674^1677 fwshL 20^12^2004 oKjhA ikoh jdkfJsK nB[;ko dkyb/ 
;w/A nB{;{fus ikshnK $ gZSVhnK ;q/DhnK d/ T[whdtko, iBob e?Nkroh d/ T[whdtkoK 
dh fJzNoftT[ tkb/ fdB th ftuko/ ikDr/ . T[gozs nB{;{fus ikshnK $ gZSVhnK ;q/DhnK 
d/ T[whdtkoK dh fJzNoftT[ tkb/ fdB th nbZr s"o s/ ftuko/ ik ;eDr/. 

 4H1H5 tZy^tZy No/vK ftu dkybk j/m fbyhnK ;z;EktK d/ ;kjwD/ dZ;h ;z;Ek ftu ;pzXs T[g 
wzvb w?fi;aNo/N ew u/now?B dkybk u'D ew/Nh dh jkioh ftu ehsk ikt/rk. 

 
 
 
4H2 fJzNoftT[ ;EkBK dk t/otk L^ 
 

bVh 
BzL 

;z;Ek dk BK ;z;Ek dk BK fiE/ fJzNoftT[ 
j't/rh 

1.  2.  3.  

(A) fibQk nzfwqs;o  



 T[d:'fre f;ybkJh ;z;Ek, nzfwqs;o, nzfwqs;o (fJL), b'g'e/, 

;oekoh nkoN s/ eokcN ;z;Ek, nzfwqs;o. 

nkb fJzvhnk t{w?B (fJL) nzfwqs;o,  

pkpk yVe f;zx pkpk do;B f;zx ukNh ftzv r/N, nzfwqs;o, 
pkpk yVe f;zx pkpk do;B f;zx (fJL), phV ;kfjp, Mpkb 

pkpk yVe f;zx pkpk do;B f;zx (fJL), r[o{ eh tvkbh  

frnkB ;kro T[d:'fre f;ybkJh e/Ado, fgzv BkrebK  

wjkokik oDihs f;zx nkJhNh;h, f;Nh ;?ANo, nzfwqs;o,  

N?r'o nkJhNh;h, Mpkb o'v, nzfwqs;o. 

T[d:'fre f;ybkJh ;z;Ek 
(fJL), nzfwqs;o. 

 T[d:'fre f;ybkJh ;z;Ek, pkpk pekbk, oJhnk (fJL). T[d:'fre f;ybkJh ;z;Ek, pkpk 
pekbk. 

 T[d:'fre f;ybkJh ;z;Ek, niBkbk, 

ph;a'g f;zg'ohnw f;bto I{pbh nkJhNh;h, okik ;K;h. 

T[d:'fre f;ybkJh ;z;Ek, 
niBkbk. 

 T[d:'fre f;ybkJh ;z;Ek, okDhe/. T[d:'fre f;ybkJh ;z;Ek,  
okDhe/. 

(B) fibQk pfmzvk  

 T[d:'fre f;ybkJh ;z;Ek, pfmzvk, pfmzvk (fJL) 

d;aw/;a ;hH ;ze?H ;e{b, sbtzvh ;kp'. 

wkvoB nkJhNh;h, pfmzvk.  

pkpk cohd nkJhNh;h, fgzv e'N ;awho pfmzvk. 

r[o{ BkBe d/t nkJhNh;h, r[o{ r'fpzd Bro, pfmzvk. 

r[o{ r'fpzd f;zx nkJhNh;h, BEkDk. 

fJzvhnB fJz;NhfuT{N No/fBzr ;?ANo, pfmzvk. 

r[o{ eK;ah nkJhHNhH;hH, sbtzvh ;kp', pfmzvk. 

joh w?w'ohnb nkJhHNhH;hH ;/y{g[ok, sbtzvh ;kp'. 

:{Bhe nkoN n?v eokcN; Nhuo Nq/fBzr fJz;NhfuT{N, pfmzvk. 

Uweko nkJhNh;h, B/V/ fwbB g?b/;, w"V wzvh, pfmzvk. 

;qh r[o{ BkBe d/t ih nkJhNh;h, ;zrs e?AuhnK, pfmzvk. 

T[d:'fre f;ybkJh ;z;Ek, 
pfmzvk. 

 T[d:'fre f;ybkJh ;z;Ek (fJL), okwg[ok c{b. T[d:'fre f;ybkJh ;z;Ek 
(fJL), okwg[ok c{b. 

(C) fibQk poBkbk  

 T[d:'fre f;ybkJh ;z;Ek, poBkbk, poBkbk (fJL),  

gzikp nkJhNh;h, poBkbk. 

;[ywBh N?eBheb Nq/fBzr fJz;NhfuT{N, pkik ykBk o'v, poBkbk.  

;N/N ekbi nkc nkoN n?Av eokcN;, poBkbk. 

r[o{ s/r pjkdo nkJhNh;h, Gd"V. 

wksk ;aKsh d/th nkJhNh;h, uhwk, pkikykBk o'v, poBkbk. 

T[d:'fre f;ybkJh ;z;Ek, 
poBkbk. 

(D) fibQk fco'ig[o  



 T[d:'fre f;ybkJh ;z;Ek, fco'ig[o,  fco'ig[o (fJL)  

r[o{ BkBe nkJhNh;h, wbtkb, fco'ig[o. 

;sb[i nkJhNh;h, fgzv ;aKd/ jk;aw, fco'ig[o. 

fBT[ iBo/;aB nkJhNh;h, wbtkb o'v, fco'ig[o. 

T[d:'fre f;ybkJh ;z;Ek, 
fco'ig[o 

 T[d:'fre f;ybkJh ;z;Ek, (fJL) ihok,                
vhHghHvhH nkJhNh;h, B/V/ w'sh pkr, ;akj tkbk o'v, ihok 

T[d:'fre f;ybkJh ;z;Ek 
(fJL), ihok 

 T[d:'fre f;ybkJh ;z;Ek, ckfibek, ibkbkpkd.  

pkpk cohd T[d:'fre f;ybkJh ;z;Ek, r[o{ jo ;jkJ/,  

r[o{ jo feq;B nkJhNh;h, ekbi o'v, ckfibek, 

r[o{ jfo feq;aB nkJhNh;h, xk; wzvh, ckfibek,  

r[o{ jfo fe;aB nkJhNh;h, nkbw;akj o'v, ckfibek. 

;kfjpikdk nihs f;zx nkJhNh;h, ckfibek. 

wksk r[ioh nkJhNh;h, np'jo,  

wjkoki nro;?B nkJhNh;h, nkbwrQV, np'jo. 

:{Bhto;b nkJhNh;h, ibkbkpkd, 

wjKfoPh goP{ okw nkJhHNhH;hH, ckfIbek . 

pkbk ih nkJhNh;h, fgzv ekjB/tkb, ibkbkpkd. 

;o;tsh nkJhNh;h, ckfibek o'v, np'jo. 

r[o{ noiB d/t nkJhNh;h, fgzvL uZe nkohnK tkbk, 
ibkbkpkd.  

T[d:'fre f;ybkJh ;z;Ek, 
ckfibek 

(E) fibQk cohde'N  

 T[d:'fre f;ybkJh ;z;Ek, cohde'N, cohde'N (nHiH). 

;/y cohd nkoN n?Av eokcN; e/Ado, cohde'N. 

;ajhd Grs f;zx nkJhNh;hH, gZyh o'v, cohde'N. 

T[d:'fre f;ybkJh ;z;Ek, 
cohde'N 

 T[d:'fre f;ybkJh ;z;Ek (fJL) e'Neg{ok.                
pkpk fdnkb f;zx w/w'ohnb Nhuo Nq/fBzr ;?ANo, e'Neg[ok. 

T[d:'fre f;ybkJh ;z;Ek 
(fJL), e'Neg{ok 

 T[d:'fre f;ybkJh ;z;Ek, i?s', i?s'A (fJL) 

r[o{ r'fpzd f;zx nkJhNh;h, okw/nkDk, B/V/ i?s'A. 

T[d:'fre f;ybkJh ;z;Ek, i?s' 

(F) fibQk cfsjrVQ ;kfjp  

 T[d:'fre f;ybkJh ;z;Ek, pZ;h gmkDk, ;ofjzd (fJL) 

d/;a Grs nkJhNh;h, wzvh r'fpzdrFVQ. 

T[d:'fre f;ybkJh ;z;Ek, p;h 
gmkDk 

(G) fibQk r[odk;g[o  

 T[d:'fre f;ybkJh ;z;Ek,  r[odk;g[o, r[odk;g[o (fJL),  

;zs w'rk f;zx nkJhNh;h, B?Dke's (ekjB{ztkB),  

;kJh wK nkoN n?v eokcN ;?ANo, fgzv s/ vkH wZxo wz[vhnK 

;zs pkpk jiakok f;zx nkJhNh;h, fBZe/ xz[wD 

r[o{ BkBe nkJhNh;h, oDihs pkr, wX'tkb. 

f;atkbhe nkJhNh;h, Nfow' o'v, r[odk;g[o. 

T[d:'fre f;ybkJh ;z;Ek, 
r[odk;g[o 



 T[d:'fre f;ybkJh ;z;Ek, gmkBe'N, gmkBe'N (fJL), pfwnkb 

ftt/ek Bzd nkJhNh;h, Xko (gmkBe'N),  

eosko nkJhNh;h, cKrVhnK, vkeykBk Mky'bVh 

eosko nkJhNh;h, ihNho'v, ;oBk, wkfbeg[o.  

u"Xoh irs okw nkJhNh;h, nkg'fiN n?;HvhH ;hBhH ;e?AH ;e{b 
rokTA[v, gmkBe'N 

T[d:'fre f;ybkJh ;z;Ek, 
gmkBe'N 

 T[d:'fre f;ybkJh ;z;Ek, pNkbk, ekdhnK, ebkB'o, v/ok pkpk 
BkBe (fJL) n?N ebkB"o, cfsjrVQ u{VhnK (nLiL), cfsjrVQ 
u{VhnK (fJL) 

i;tzsh fJzv;aNqhnb ;e{b (fJL) ekdhnK  

nkohnk wfjbk eokcN; ;e{b, pNkbk,  

:{Bhto;b nkJhNh;h, bfjb, Xkohtkb. 

r'fpzd nkoN n?v eokcN ;?ANo, cfsjrVQ u{VhnK. 

j;s f;abg nkoN n?Av eokcN; e/Ado, pNkbk. 

;wkfJb nkJhNh;h, ihHNhHo'v, pNkbk. 

r[o s/r pjkdo nkJhHNhH;hH, Xkohtkb. 

r[o{ jfofe;aB nkJhNh;h, fgzv o;{bg[o p/N, vkeL g[okBk ;akbk  

T[d:'fre f;ybkJh ;z;Ek, 
pNkbk 

(H) fibQk j[f;ankog[o  

 T[d:'fre f;ybkJh ;z;Ek, j[f;ankog[o,   j[f;ankog[o (fJL), 
jfonkDk, 

p/f;e N/qfBzr ;?ANo, j[f;ankog[o. 

wkBt ;/tk nkJhNh;h, j[f;ankog[o,  

v?c'fvb nkJhHNhH;h ;z;kog[o u"e, d;{jk,  

gzikp t{w?B t?bc/no, j[f;ankog[o,  

d/;a Grs nkJhNh;h, j[f;ankog[o,  

d/;a Grs nkJhNh;h, GN/o, (sbtkVk) 

r[o{ BkBe nkJhNh;h, ;akj{ wkofeN, j[f;ankog[o. 

;zs pkpk fBXkB f;zx nkoN n?v eokcN, Bvkb'.   

ebrhXo nkJhNh;h, bzr/oh o'v, wkfjbg[o. 

fv;fNqe o?v eok; ;';kfJNh, o?v eok; GtB, j[f;ankog[o. 

gzikp ;feUoNh Nq/fBzr fJz;NhfuT[N nkc e?Ag; nkc gzikp 
g[fb; foeo{N; N/qfBzr ;?ANo, ijkB y/bK, j[f;ankog[o. 

T[d:'fre f;ybkJh ;z;Ek, 
j[f;nkog[o 

 T[d:'fre f;ybkJh ;z;Ek, sbtkVk,  

f;atkfbe nkJhHNhH;hH x'rok sfjLd;{jk  

f;atkfbe nkJhHNhH;hH ;zXtkb sfjL w[e/ohnk  

wksk ftfdnk tsh nkJhNh;h, w[e/ohnK. 

T[d:'fre f;ybkJh ;z;Ek, 
sbtkVk 

 T[d:'fre f;ybkJh ;z;Ek (fJL) NKvk,  

pkpk wj/;a dk; nkJhNh;h, fzzgzv p[ZXh, (NKvk),  

eosko e"o nkJhHNhH;hH,  w[e/ohnK 

wko; nkJhHNhH;h, rVQdhtkbk 

T[d:'fre f;ybkJh ;z;Ek 
(fJL), NKvk 

 T[d:'fre f;ybkJh ;z;Ek, (n?;H;hH) prtkJhA (rVQ;azeo) T[d:'fre f;ybkJh ;z;Ek, 
(n?;H;hH) prtkJhA (rVQ;azeo) 



(I) fibQk ibzXo  

 w/jouzd T[d:'fre f;ybkJh ;z;Ek, ibzXo,  

T[d:'fre f;ybkJh ;z;Ek (fJL) ibzXo, G'rg[o (fJL), 
eoskog[o (fJL),  

d:kBzd i/HNhHn?;H ibzXo,  

N?fBzr fJz;NhfuT[N, ibzXo,  

:{BkfJfNv eqf;uB nkJhNh;h, ;{okB;h,  

gqh^foeo{Nw?AN n?Av t'e/;Bb ;?No, ibzXo,  

foc{ih ;/tk ;dB T[d:'fre ;e{b, ibzXo,  

;/?ANob j?v N{b;, ibzXo.  

gzikp nkJhNh;h, XhBk ibzXo,   

gqek;a nkJhNh;h, ibzXo.  

fbNb fJzvhnk nkJhNh;h, ibzXo, 

fbNb fJzvhnk nkJhNh;h, izfvnkbk.  

n?wHn?;H nkJhNh;h, gmkBe'N o'v, ibzXo. 

;/AN ;'bvo nkJhNh;h, ;akje'N. 

;a/AN ;'biao j'Nb w?B/iw??AN ;z;Ek, nzfwqs;o pkJhgk; o'v, ibzXo. 

;/AN ;'bvhno nkJhNh;h, tfonkDk, ikbzXo 

w/jo uzd T[d:'fre f;ybkJh 
;z;Ek, ibzXo 

 T[d:'fre f;ybkJh ;z;Ek, Be'do  

gqskpg[ok nkJhNh;h, gqskpg[ok. 

ghHn?;H nkJhNh;h, fgzv s/ vkeykBk p'Xhg[o (ibzXo) 

T[d:'fre f;ybkJh ;z;Ek, 
Be'do 

 w/jo uzd nkoN n?Av eokcN; e/Ado, ibzXo. 

r[o{ oftdk; nkoN n?Av eokcN;, ibzXo. 

vkL phHnkoH nzp/deo nkJhNh;h, uzdB Bro, eoskog[o. 

T[d:'fre f;ybkJh ;z;Ek, 
(fJL) ibzXo. 

(J) fibQk eg{oEbk  

 T[d:'fre f;ybkJh ;z;Ek, eg{oEbk, eg{oEbk (fJL),   
sbtzvh u'XohnK, we;{dg[o, ;[bskBg[o b'Xh (fJL). 

r[o{ okw dk; nkJhNh;h, Ghbk, eg{oEbk. 

nekb nkJhNh;h, fgzvL nbdkd, sfjL;[bskBg[ob'Xh. 

T[d:'fre f;ybkJh ;z;Ek, 
eg{oEbk. 

 T[d:'fre f;ybkJh ;z;Ek, crtkVk, crtkVk (fJL)  

;qh r[o{ othdk; T[d:'fre f;ybkJh e/Ado, crtkVk. 

T[d:'fre f;ybkJh ;z;Ek, 
crtkVk. 

(K) fibQk b[fXnkDk  

 T[d:'fre f;ybkJh ;z;Ek b[fXnkDk, b[fXnkDk (fJL)  

r[o{ jo feq;aB nkJhNh;h, b[fXnkDk,  

fjzd{;skB w?foB fJb?eNq'fBe; fJz;NhfuT{N wkBetkb,  

;heo/v jkoN t'e/;aBb N/qfBzr ;?ANo, ;hsk Bro, b[fXnkDk. 

T[d:'fre f;ybkJh ;z;Ek, 
b[fXnkDk 

 T[d:'fre f;ybkJh ;z;Ek, ;wokbk, ;wokbk (fJL) ns/ 
T[NkbK. 

T[d:'fre f;ybkJh ;z;Ek, 
;wokbk 

 T[d:'fre f;ybkJh ;z;Ek (fJL), p[bQ/g[o (yzBk). T[d:'fre f;ybkJh ;z;Ek 
(fJL), p[bQ/go (yzBk) 



 T[d:'fre f;ybkJh ;z;Ek (fJL) irokUA, i;'tkb e[bko, wkD{e/ 
ns/ r[iotkb.  

;qh okw nkJhNh;h, vZbk, b[fXnkDk 

T[d:'fre f;ybkJh ;z;Ek 
(fJL), irokUA 

(L) fibQk w[es;o  

 T[d:'fre f;ybkJh ;z;Ek (nHiH) w[es;o, ;okJ/Bkrk, 

Gkosh: nkJhNh;h nkc j?bE ;kfJz;, w[es;o, 

w[esh;o nkJhHNhH;hH, ykb;k ;e{b o'v, w[es;o. 

d;aw/;a nkJhNh;h, sys jikok ezgb?e;, wb'N o'v, w[es;o. 

T[d:'fre f;ybkJh ;z;Ek 
(nHiH), w[es;o 

 T[d:'fre f;ybkJh ;z;Ek (fJL) fyUtkbh,  

d;aw/;a ;hBhH ;e?Avoh gpfbe ;e{b, pkdb,  

o{ob fJz;NhfuT{N nkc t'e/;aBb Nq/fBzr, pkdb,  

nekb feqgk nkJhNh;h, B/V/ fBzoekoh GtB, wb'N, 

nekb feqgk nkJhNh;h, B/V/ phvhghU nkfc;, wb'N,  

ebrhXo nkJhNh;h, ihHNhHo'v, wb'N. 

ez;Noe;aB ;feb N/qfBzr fJz;NhfuT[N, np[b y[okBk, wb'N. 

;N/N fJz;NhfuT[N nkc nkN'w'fNt n?Av vokfJftzr ;feb, fgzvL 
wkj{nkDk, fibk w[es;o. 

T[d:'fre f;ybkJh ;z;Ek 
(fJL), fyUtkbh 

 T[d:'fre f;ybkJh ;z;Ek (fJL) frdVQpkjk 

 

 

 

 

 

 

 

 

T[d:'fre f;ybkJh ;z;Ek (fJL) 
frdVQpkjk 

(M) fibQk w'rk  



 T[d:'fre f;ybkJh ;z;Ek, w'rk, w'rk (fJL), u{jVuZe (fJL), 
Xowe'N (fJL),  

bkbk bkigs okJ/ nkJhHNhH;h, nihstkb   

phph GkBh nkJhNh;hH, w'rk,  

b'ov f;atk nkJhNh;h, pZXBhebK,  

bkbk bkigs okJ/ nkoN n?v eokcN ;?ANo, Y[vhe/,  

f;abgebk nkoN n?Av eokcN;, B/V/ uz{rh, w'rk. 

n?wHn?;HvhH nkJhNh;h, ;kjwD/ okXk ;[nkwh v/ok, w'rk. 

gzikp fJz;H nkc N?eH n?i{H, e'Neg[ok pkJhgk;, w'rk.  

uKd fJz;H nkc fpT[Nh n?Av j/no fvikfJB, w'rk. 

nkJhvhnb nkJhNh;h, fzgzvL wkD{e/ frZb, w'rk. 

wdB bkb w?w'ohnb nkJhNh;h, irokUA o'v, fgzv feZbh ufjb 

;zs pkpk iwhs f;zx nkJhNh;h, fgzv s/ vke\kBkL b'g'A, w'rk. 

B?;aBb nkJhNh;h, ihHNhHo'v b[fXnkDk ;kfJv, w'rk. 

nwo ;ajhd Grs f;zx nkJhNh;h, c'eb g[nkfJzN, w'rk. 

T[d:'fre f;ybkJh ;z;Ek, w'rk 

(N) fibQk wkB;k   

 T[d:'fre f;ybkJh ;z;Ek (nLi) wkB;k,  

fJziBhnfozr nkJhNh;h, wkB;k,  

pohbhn?AN nkJhNh;h, m{fmnK tkbh, wkB;k,  

n?wH;hH fJzv;Nqhnb ;e{b cko t{w?B, wkB;k, 

d;w/;a nkJhNh;h, wkfbeg[o fynkbK, wkB;k. 

wkbtk nkJhNh;h, wkfbeg[o fynkbK, wkB;k. 

r[o{ jfo feq;B nkJhNh;h, e[Zvb ebK, vkeykBk po/Nk. 

ihBhn; nkJhNh;h, gkto jkT[; d/ fgZS/, y?ok o'v, ;od{brVQ 

r[o{ r'fpzd f;zx nkJhNh;h, fgzv s/ vkeykBkL G?Dhpkrk. 

T[d:'fre f;ybkJh ;z;Ek, 
(nLi), wkB;k 

 T[d:'fre f;ybkJh ;z;Ek, p[Ybkvk  

r[o{ jfo feq;B nkJhNh;h, e[bohnK, sfj;hbL p[Ybkvk. 

T[d:'fre f;ybkJh ;z;Ek, 
p[Ybkvk 

(O) fibQk w'jkbh  

 T[d:'fre f;ybkJh ;z;Ek, (fJL) yoV.  

fBT[ J/ok nkJhNh;h, yoV,  

nzfpek j?bE nkJhNh;h, yoV,  

ghHnkoHihH nkJhNh;h,  uBkb'A, e[okbh. 

T[d:'fre f;ybkJh ;z;Ek (fJL) 
yoV. 

 T[d:'fre f;ybkJh ;z;Ek (fJL) w'jkbh,  

B?;Bb nkJhNh;h, w'jkbh.  

;zs cohd nkJhNh;h, w'jkbh.  

r[o{ BkBe d/t nkJhNh;h, bKvoK. 

T[d:'fre f;ybkJh ;z;Ek, 
(fJL) w'jkbh 



 T[d:'fre f;ybkJh ;z;Ek, bkbV{, v/ok pZ;h (fJL) 

vpfbT[H;hH T[d:'fre f;ybkJh e/Ado, v/ok pZ;h,  

u/sBk nkJhNh;h, (fJL) w[ezdgo[ ns/ dZgo,  

fBT[ J?Aib nkJhNh;h, ;?Dh ezgb?e;, ihoeg[o,  

;aqh okw nkJhNh;h, pbNkBk (ihoeg[o) 

n?BHnkoHnkJhH nkJhNh;h, fgzvL ;z[voK, v/ok pZ;h. 

T[d:'fre f;ybkJh ;z;Ek, 
bkbV{ 

(P) fibQk ;ajhd Grs f;zx Bro (BtK ;afjo)  

 T[d:'fre f;ybkJh ;z;Ek, ;ajhd Grs f;zx Bro, ;ajhd Grs 
f;zx Bro (fJL), ;z{Y  

n?wHnkoH nkJhNh;h, tkov BzL 02, Nhuo eb'Bh, pbku"o. 

vhH J/H n?BH ekbi nkc n?i{e/;aB, ;ajhd Grs f;zx Bro. 

jofizdo e"o bfjb nkJhNh;h, fgzv s/ vkeykBkL wfjowg[o. 

 

 

 

 

 

T[d:'fre f;ybkJh ;z;Ek, 
;ajhd Grs f;zx Bro (BtK 
;afjo) 

(Q) fibQk gfNnkbk  

 T[d:'fre f;ybkJh ;z;Ek, gfNnkbk, gfNnkbk (fJL),  

;qh r[o{ BkBe nkJhNh;h, vhHn?bHn?cH eb'Bh, gfNnkbk,  

wkbtk nkJhHNhH;h, gksVK^;wkDk o'v, p[oV . 

wkbtk nkJhNh;h, oyVk ;[ro fwb d/ B/V/, XpbkB. 

wksk r[ioh nkoN n?Av eokcN; e/Ado, ikyb o'v, gksVK . 

N?r'o nkoN n?Av  eokcN nkJhHNhH;hH, gksVK, 

gfNnkbk nkJhNh;h, nkg'fiN nopB ;N/N, gfNnkbk. 

ni?p fuZsoeko nkoN n?v eokcN, gfNnkbk. 

;qh r[o{ s/r pjkdo nkHs/ eH e/Ado, uhek o'v, ;wkDk. 

;qh r[o{ s/r pjkdo nkJhNh;h, xZrk o'v, ;wkDk.  

;zs fJ;ao f;zx nkJhNh;h, cfsjg[o o'v, ;B"o. 

f;atkbhe nkJhNh;h, r'fpzd pkr, gfNnkbk. 

T[d:'fre f;ybkJh ;z;Ek,a 
gfNnkbk 

 T[d:'fre f;ybkJh ;z;Ek, okig[ok, okig[ok (fJL), pB{V.  

B?;aBb ;wkb ;e/b fJzv;aNqhnb ;?No, c'eb g[nkfJzN, okig[ok  

nBw'b nkoN n?Av eokcN; e/Ado, B/V/ efujohnK, okig[ok. 

gzikp nkoN n?Av eokcN; fJz;NhfuT{N, GZde o'v, okig[ok. 

;zaG{ nkJhNh;h, fgzv okirVQ, vkeykBk ;zaG{, okig[ok. 

T[d:'fre f;ybkJh ;z;Ek, 
okig[ok 

 T[d:'fre f;ybkJh ;z;Ek BkGk,  BkGk (fJL) 

;oekoh nkoN s/ eokcN ;z;Ek, BkGk. 

gzikp nkJhHNhH;hH, jhok wfjb ezgb?e;, BkGk. 

;qh ;qh nkJhNh;h, wkb/oe'Nbk o'v, BkGk. 

T[d:'fre f;ybkJh ;z;Ek, BkGk 

(R) fibQk o{g Bro  



 T[d:'fre f;ybkJh ;z;Ek, o{g Bro, o{g Bro (fJL). T[d:'fre f;ybkJh ;z;Ek, o{g 
Bro 

 T[d:'fre f;ybkJh ;z;Ek, Bzrb, Bzrb (fJL). T[d:'fre f;ybkJh ;z;Ek, Bzrb 

 T[d:'fre f;ybkJh ;z;Ek, (fJL) w'fozvk. 

nkN' N?eBhf;aB nkJhNh;h, oDihsg[ok, e[okbh. 

T[d:'fre f;ybkJh ;z;Ek 
(fJL), w'fozvk 

 T[d:'fre f;ybkJh ;z;Ek (fJL) nkBzdg[o ;kfjp.  

r[o{ s/r pjkdo nkJhHNhH;hH ekbi, nkBzdg[o ;kfjp. 

T[d:'fre f;ybkJh ;z;Ek (fJL) 
nkBzdg[o ;kfjp 

(S) fibQk ;zro{o  

 T[d:'fre f;ybkJh ;z;Ek (fJL), ;zro{o,  

gqkJhw nkJhNh;h, ;[Bkwh r/N, ;zro{o. 

wkbtk nkJhNh;h, ;kjwD/ oDpho ekbi, ;zro{o. 

T[d:'fre f;ybkJh ;z;Ek (fJL) 
;zro{o 

 T[d:'fre f;ybkJh ;z;Ek, ;[Bkw, ;[Bkw (fJL) 

r[o{ s/r pjkdo nkJhNh;h, GtkBhrV,  

pkpk Bzd f;zx Gzr{ nkJhHNhH;hH, bfjokrkrk o'v, ;[Bkw. 

bkov feq;aBk nkJhNh;h, fgzv pBko;h, ;zro{o. 

;ajhd T[ZXw f;zx nkJhNh;h, fgzv wfjbK, sfj;hb ;[Bkw. 

T[d:'fre f;ybkJh ;z;Ek, 
;[Bkw. 

 T[d:'fre f;ybkJh ;z;Ek, wb/oe'Nbk, nfjwdrVQ (fJL) 

r[o{ s/r pjkdo nkJh Nh ;h, fgzv ;/je/, wb/oe'Nbk. 

gqw/;ato nkJhNh;h, wBewkiok o'v, wb/oe'Nbk. 

T[d:'fre f;ybkJh ;z;Ek, 
wb/oe'Nbk 

 T[d:'fre f;ybkJh ;z;Ek (fJL), w{De.  

wkbtk nkJhHNhH;hH, w/B pIko, N'jkDk o'v, w{De. 

;qh ;kJhA nkJhNh;h, o?;aN jkT[; o'v, bfjokrkrk. 

T[d:'fre f;ybkJh ;z;Ek (fJL) 
w{De 

 T[d:'fre f;ybkJh ;z;Ek (fJL), nfjwdrVQ. T[d:'fre f;ybkJh ;z;Ek (fJL) 
nfjwdrVQ 

 T[d:'fre f;ybkJh ;z;Ek (fJL) X{oh,  

ofizdok nkJhNh;h, X{oh, 

 

 

 

 

T[d:'fre f;ybkJh ;z;Ek (fJL) 
X{oh. 

(T) fibQk soBskoB  

 T[d:'fre f;ybkJh ;z;Ek soBskoB (fJL), izfvnkbk r[o{ 
(fJL), eZdfrb n?N soBskoB, ;ojkbh, 

ihHihHn?;H ykb;k ekfbi (fJL), ;ojkbh,  

;/tk d/th n?;HvhHnkJhHNhH;ojkbh o'v, soBskoB,  

r[o{ nzrd d/t nkJhNh;h, yv{o ;kfjp,  

wwsk fBe/sB e'Bt?AN t'e/;aBb ;?ANo, soBskoB. 

ihH n?uH fJz;NhfuT{N nkc fJzihH N?eBkb'ih, soBskoB. 

T[d:'fre f;ybkJh ;z;Ek 
(fJL), soBskoB. 

 T[d:'fre f;ybkJh ;z;Ek, gZNh,  

nwo nkJhNh;h, ejhnK tkbk u"Ae, gZNh. 
 

T[d:'fre f;ybkJh ;z;Ek, gZNh 

 



 

 
B'NL^ 1.  ftGkr B{z fJj g{ok nfXeko j? fe fJzNoftT[ dk ;EkB b'V nB[;ko spdhb ehsk ik 

;edk j?. 

 2.  nHiH wsbp nB[;{fus iksh tkfunk ikt/. 

 
 

5H  T[wo s/ ;ohoe :'rsk  

  5H1 eokcN;w?B ;ehw e'o;K bJh 

Gkos ;oeko d/ gZso BzL vhHihHJhHn?AvHNh^19 $ (13) $ 2003 ;hHvh fwsh 07^ 11^ 2003 d/ c?;b/ 

nB[;ko T[whdtko ;ohoe s'o s/ fcZN j'D ns/ T[BQK dh T[wo dkyb/ d/ ;kb dh gfjbh nr;s B{z 14 ;kb s'A 40 ;kb d/ 

ftueko j't/. n?e; ;oft;w?B ns/ tko^ftv'ia dh T[gobh T[wo dh jZd 45 ;kb j?. 

5H2 nkoN s/ eokcN Nhuo N/qfBzr e'o; bJh 

T[whdtko ;ohoe s'o s/ fcZN j't/ ns/ T[jBK dh T[wo xZN s' xZN 15 ;kb ns/ tZX s' tZX 40 ;kb 

dh j'Dh ukjhdh j?. nB{;{fus iksh $ ephfbnK d/ T[whdtKok bJh T[wo dh jZd 40 ;kb j?. ;kpek c"ihnK ns/ 

tko^ftv'ia T[whdtkoK bJh T[wo dh jZd tZX s'A tZX 45 ;kb j?. 

5H3 eNkJh f;bkJh s/ eYkJh Nhuo N/qfBzr e'o; bJh 

T[whdtko ;ohoe s'o s/ fcZN j't/ ns/ T[jBK dh T[wo xZN s' xZN 16 ;kb ns/ tZX s' tZX 40 ;kb 

dh j'Dh ukjhdh j?. nB{;{fus iksh $ ephfbnK d/ T[whdtkoK bJh T[wo dh jZd 40 ;kb j?. ;kpek c"ihnK ns/ 

tko^ftv'ia T[whdtkoK bJh T[wo dh jZd tZX s'A tZX 45 ;kb j?. 

B'NL^  fijV/ T[whdtko fe;/ EK s/ g{o/ ;w/A d/ nXko s/ gfjbK jh w[bkiw j'D T[j nkgD/ fB:[{esheko s'A 
gVkJh bJh S[ZNh bJ/ fpBK, dkyb/ bJh gkso BjhA j'Dr/. T[j dkyb/  bJh sK jh ftuko/ ik ;eDr/, 
i/eo T[j nkgD/ fB:[{esheko s' fJsokijhBsk ;oNhfce/N g/;a eoBr/. 

 

6H    dkyb/ bJh u'D sohek 

 6H1 T[whdtko tb'A dkyb/ bJh fpB?̂ gZso gqk;g?eN ftu br/ dkybk ckow ns/ nypkoK ftu 

fdZs/ ikD tkb/ dkybk B'fN; oKjh ;{fus ehsh rJh fwsh d/ nzdo nzdo nkgDh wB 

g;zd dh ;z;Ek $ ;z;EktK ftu fdZsk ikt/. 

 6H2 T) 8thA gZXo d/ No/vK d/ dkyb/ bJh 8thA ftu gqkgs nzeK dh gqsh;assk ftu T/[u/oh 

:'rsk tkb/ T[whdtko B{z 10thA gk; eoB s/ 2# Bzpo tkX{ ns/ fJ; s'A T[u/oh f;fynk 

gqkgs eoB tkb/ T[whdtko B{z 3# Bzpo tkX{ fdZsa/ ikDr/ ns/ fJe' jh w?foN fb;aN 

fsnko ehsh ikt/rh. 

n) 10 thA gZXo d/ No/vK d/ dkyb/ bJh 10thA ftu gqkgs nzeK dh gqsh;assk ftu T[u/oh 

:'rsk t/b/ T[whdkto B{z 10O2 gk; eoB s/ 3# Bzpo tkX{ ns/ fJ; s'A T/[u/oh f;fynk 

gqkgs eoB tkb/ T[whdtko B{z 5# Bzpo tkX{ fdZs/ ikDr/ ns/ fJe' jh w?foN fb;aN 

fsnko ehsh ikt/rh.  

J) 12 thA gZXo d/ No/vK d/ dkyb/ bJh 12thA ftu gqakgs nzeK dh gqsh;assk ftu T[u/oh 



f;fynk tkb/ T[whdtko B{z 5# Bzpo tkX{ fdZs/ ikD ns/ fJe' jh w?foN fb;aN fsnko 

ehsh ikt/rh. 

 6H3 vhHihHJhH n?Av NhH Gkos ;oeko d/ gZso BzL DGET-19 (27)/2007-CD Dated 2nd 

June, 2008 nB[;ko oki dhnK ;z;EktK ftu dkybk eoB ;w/A eokcN;w?B ;ehw nXhB 

nkTa[d/ No/vK ftu e[b ;hNK dk e?Nkroh tkfJia  30# ;hNK fJ;soh T[whdtkoK ftu'A 

Go/ ikD dk T[gpzX j?. 

  vhHihHJhH n?Av NhH Gkos ;oeko d/ gZso BzL DGET-19 (20)/2007-CD 

Dated 17 -4- 2008 nB[;ko oki dhnK ;z;EktK ftu dkybk eoB ;w/A 

eokcN;w?B ;ehw nXhB nkTa[d/ No/vK ftu ;[gofBT[who ;hNK j/m 

nB[;ko Go/ ikD dk T[gpzX j?L^ 

Supernumeries form 10% for engineering trades and 20% 

for non engineering trades to 30% without adding additional 

infrastructure on ITIs 

 In viwe of above, ITI's/ITC's are permitted to admit 30% more 

trainees from their sanctioned strength w.e.f. session starting from August, 

2008 to ensure optimum utilization of available infrastructure created for 

training without compromising the quality of training. 

 6H4 ;?eohN/ohnb gq?efN; ns/ ;N?B"rokch (nzro/ih $ fjzdh) No/v bJh w[Ybh :'rsk 12thA 

gk; j?. fJ; No/v dh w?foN fsnko eoB bJh 12thA gk; dh gqsh;assk ftu phHJ/ iK 

fJ; s'A tZX :'rsk tkb/ T[whdtkoK B{z j/m fby/ nB[;ko tX/o/ Bzpo fdZs/ ikDr/. i/eo 

T[whdtko j'o No/vK s'A fJbktk nzro/ih ;N?B'rqkch ns/ ;?eN/ohnb gq?efN; No/vK bJh 

dkybk b?D dk ukjtkB th j't/ sK T[j fJ; No/v bJh fJe j'o dkybk ckow th Go/L^ 

  1.  g';N ro?i{J/N :'rsk : 10 Bzpo 

  2.  phHJ/ $ phHekw $ phHn?;H;h (c;N vthiB) iK phHJ/ ftu c;N 

vthiB nkBoi (gqGkeo iK frnkBh ) 

: 8 Bzpo 

  3.  phHJ/ ;?fezv vthiB iK phHJ/ ftu ;?fezv ebk; nkBoi 

(gqGkeo iK frnkBh) 

: 6 Bzpo 

  4.  phHJ/ Eov vthiB iK phHJ/ ftu nkBoi gk; (gqGkeo iK 
frnkBh) 

: 5  Bzpo 

 

 6H5      eNkJh^f;bkJh s/ eYkJh Nhuo N/qfBzr e'o; ftu dkybk b?D bJh u'D dk Yzr 
 dkybk e?N/rohtkfJi fBo'b  w?foN d/ nXko s/ j't/rk ns/ w?foN bJh fdZs/ ikD tkb/ Bzpo j/m 

fby/ nB[;ko j'Dr/ L^ 
i) ftfdne :'rsk w?fNqe L   30 Bzpo 

 tkX{ ftfdne :'rsk : 10 Bzpo 

 TH n?wHJ/ : 10 Bzpo 

 nH phHJ/H (fe;/ th fv;gfbB nXhB) : 06 Bzpo 

 JH 10O2 : 02 Bzpo 



     

ii) seBheh :'rsktK L^ : 50 
Bzpo 

    

 TH n?BHNhH;hH eNkJh s/ f;bkJh iK vo?; w/fezr iK c?;aB N?eBkb'ih iK 
phphphNh fJB n?gob ;?eNo nzvo ;hHUHJh ;ehw (io{oh) 

: 25 Bzpo 

 nH n?BHNhH;hH eYkJh s/ Bhvb  toe iK co{N gqhiot/;B$ c{v gq';?f;zr 
iK j/no n?v ;feB e/no 

: 25 Bzpo 

iii) siopk : 10 
Bzpo 

  Nhfuzr siop/ d/ fJe ;kb bJh 3 Bzpo go e[Zb 10 Bzpo s' tZX 
Bjh ns/ fJ;/ soK NhH;hHghH;hH d/ 5 Bzpo fJe ;kb bJh 5 Bzpo 
gqzs{ 10 BzpoK s' tZX Bzpo Bjh. i/eo siopk fJe ;kb s' xZN j? 
sK g'qg';aB/Nbh fizB/ wjhB/ dk siopk nEtk NhH;hHghH;hH ebk; 
ftu ezw ehsk j?, Bzpo fdZs/ ikDr/. 

  

 e[b Bzpo : 100 Bzpo 

 

io{oh ;{uBk L^ 
a.  siop/ dk ;oNhfce/N e/tb eNkJh f;bkJh ns/ eYkJh, co{N gqhiot/;aB, pbhfuzr vkfJzr n?Av e?bhe' 

fgzqfNzr, j/no n?Av ;feB e/no, vo?; w/fezr, c?;aB N?eBkb'ih d/ ft;a/ d/ nkXko s/ wzfBnk ikt/rk. 
b.  siop/ ;pzXh ;oNhfce/N ;oekoh ;e{b IK wkBsk gqkgs ;e{b dk, fi; ftu ofi;aNov Bzpo, eowukoh 

dh sBykj, ;e/b ;w/s, ;wK ns/ nkj[Zdk fdZsk j't/, wzfBnk ikt/rk. 
c.  e/tb ofi;aNov ehs/ ;e{b tb'A fizBK B{z wkBsk BjhA fwbh j?, ikoh ehs/ ;oNhfce/N BjhA wzB/ ikDr/. 
d.  f;fynk ;e{bK d/ ;oNhfce/N, fibQk f;fynk nc;o d/ ekTA[No ;kfJB ehs/ wzB/ ikDr/. 
e.  i/eo ;oNhfce/N phHvhHUH tb'A ikoh ehsk j't/ sK T[j fibQk ftek; ns/ gzukfJs nc;o tb'A j;skyo 

ehsk jh wzfBnk ikt/rk. 
f.  gqki?eN nc;o tb'A ikoh ehs/ ;oNhfce/N th wzB/ ikDr/. 
g.  NhH;hHghH;hH dk ;oNhfce/N T[j jh wzfBnk  ikt/rk, fi; s/ fgzq;hgb dh dcsoh w'jo, dkybk Bzpo, 

;wK do;kfJnk j't/rk ns/ w[Zy dcso tb'A ekTA[No ;kfJB ehs/ j'Dr/. 
 
B'N L^ siopk ;oNhfce/N ;pzXs ;woZE nfXekoh gk;'A s;dhe;a[dk j'Dk ukjhdk j?. nX{o/ siopk 
 ;oNhfce/NK B{z wkBsk BjhA fdZsh ikt/rh ns/ dkyb/ dh nzfsw fwsh s'A pkd ;oNhfce/N BjhA 
wzB/  ikDr/. 
 
 
 
7      okythnK ;hNK 
7.1 seBheh f;fynk ns/ T[d:'fre  f;ybkJh ftGkr, gzikp (seBheh f;fynk 

;kyk^II) d/ gZso BzL wh'w' BzL 13$02$05^1NhHJh^II$409,fwsh 20^02^2006 oKjh 
T[d:'fre f;ybkJh ;z;EktK ftu dkyb/ bJh ;hNK j/m nB[;ko okythnK ehshnK 
rJhnK jBL 

 Scheduled Castes/ Scheduled Tribes  25% 

 Backward Classes 5% 

 Border Areas / Backward Areas (2% each) 4% 

 Sportspersons 2% 

 Childern/ Grand Childern of Freedom Fighters. 1% 

 Disabled persons:- 3% 

 a. Blind 1%  

 b. Deaf & dumb 1%  

 c. Other handicapped. 1%  



 (If suitable candidates are available in any one of these sub-categories, the seats so 
avaialble will be filled up by the candidates from the other sub categories of disabled 
candidates and If they are not available in any sub-category then seats shall be filled 
up from genral category candidates) 

2 Children/ widows of defence personnel killed or disabled to the 
extent of 50% or more in action wards of galantry awardees, children 
of serving defence personnel / Ex-servicemen.  

The priorty to this catogery is given as under. 

a) Killed in action  
b) Dissabled in action and boarded out of service 
c) Died while in service & death attributable to miltory service      
d) Disabled in service & boarded out of service with disability 

attributable to miltory service. 
e) Gallantry award/ other award winners both serving / retired  
f) Serving defence personnel / Ex-servicemen  

2% 

3 Children / widows of para-military forces personnel, Punjab Police, 
PAP and Punjab Homeguards killed or disabled in action to the extent 
of 50% or more and children of para-military forces personnel / ex-
para-military forces personnel,wards of Punjab Policemen decorated 
with gallantry medals. 

2% 

4 November, 1984 riot affected displaced person, children of army 
deserters killed / 100% physically disabled, the children of the 
families of persons killed as a result of terrorist violence or by security 
forces acting in aid of civil authorities and the children of innocent 
civilians who have sustained 100% disability in terrorist violence or 
during operation by security forces acting in aid of civil authorities. 

2% 

5 The reservation for T-sunmi affected persons shall beavailable for 
chidern/grand chidern of original Ex-servicemen settlers of Campbell 
Bay Island only. 

1% 

6 The aforesaid percentage reservation in respect of each category shall, however, be 
subject to the detailed clarifications and inter se gradation cirteria as decided in the 
meeting chaired by Chief Secretary to the Government of Punjab on 13" March, 2003, 
the minutes of which are appended. These minutes and the decisions recorded 
therein shall be treated as a part and parcel of this communication. 

7 Nothing in the aforesaid policy shall apply to the courses run by the three 
universities in the State, other than Punjab Technical University, Jalandhar, in respect 
of the courses offered by them in their campuses or thier regional centres. Admission 
to these courses shall be governed by the reservation policy framed by the respective 
University. 

8 These Policy Instructions shall be subject to the law laid down by the Hon'ble 
Supreme Court of India in the case of TMA Pai Foundation and others V/S State of 
Karnataka and others (2002) 8 SCC 481:AIR 2003 SC 355.) 

9 You are requested to implement the above reservation policy in all the 
Professional/Engineering Colleges/Polytichnic Institutions/Industrial Training 
Institutes and Technical Institutes in the State. 

7.2 vhHihHJhH n?Av NhH Gkos ;oeko d/ gZso BzL DGET-19 (27)/2007-CD Dated 2nd June, 2008 
nB[;ko oki dhnK ;z;EktK ftu dkybk eoB ;w/A eokcN;w?B ;ehw nXhB nkTa[d/ No/vK ftu 
e[b ;hNK dk e?Nkroh tkfJia  30# ;hNK fJ;soh T[whdtkoK ftu'A Go/ ikD dk T[gpzX j?. 

7.3 gzikp ;oeko d/ B'Nhfce/;aB BzL2$12$2005^2^TE(1) 980 fwshL 23^6^05 
nB[;ko gzikp oki d/ t;BheK ns/ d{i/ okiK d/ t;BheK d/ T[whdtkoK tk;s/ j/m 
fby/ nB[;ko ;hNK dk T[gpzX j?L 

The selection procedure of Punjab State and other states candidates for the 
admission in the session 2005-06 and onwards for the courses being 
run in the institutions affiliated with the National/State Council for 



Vocational training shall be made on the basis of marks obtained in 
the class of minimum entry qualification for the admission as laid 
down below :- 

1. 85% seats will be reserved for the candidates from the Punjab 
State and 15% will be open to candidates for other States. The eligibility 

Criteria for 85% seats will be, that the candidate must be a resident of 
Punjab State in terms of Punjab Government. Candidates must has 
passed qualifying examination required for admission in trade/course 
from the school situated with in the State.  
          In case, the residence certificate is found at any stage to be false or incorrect, the 
admission against Punjab quota shall be liable to be cancelled, without prejudice to 
any criminal proceedings that may be initiated. Furthermore, the fees or any other 
amount paid, including advance or security, shall be automatically treated as 
forfeited.  

2. The above condition regarding a candidates being resident of 
Punjab shall not be applicable to the following categories of 
candidates:- 
a. Children / wards and dependents of Punjab Government 

employees and employees of Boards / Corporations /  
Statutory Bodies / Companies / Co-operative Societies set up 
or owned or controlled by the Punjab Government, Including 
those established by or under an Act of the State of Punjab or a 
Central Act, by the Punjab Government, posted within or 
outside the state of Punjab. 

b. Children / wards and dependents of members of All India 
Services borne on Punjab cadre, Irrespective of where the 
officer is posted. This shall also include children, wards and 
dependents of members of All India Services borne on cadres 
other than that of Punjab, provided the said officer is on 
deputation with Punjab Government or any of its Boards, 
corporations, statutory bodies, companies, co-operative 
Societies enumerated in sub-para (b) above, irrespective his 
place of posting. 

c. Children / wards and dependents of the Central Government 
employees who have served for at least two years in connection 
with the affairs of the Punjab Government or any of its Boards 
/ Corporations / Statutory Bodies / Companies / Co-operative 
Societies enumerated in sub-para (b)  above out of 5 years 
proceeding the year of admission 

d. Children / wards and dependents of those Punjab Government 
pensioners settled outside Punjab. 

e. Children / wards and dependents of military / para-military 
forces personnel belonging to the State of Punjab as per record 
at the time of their entry in service (A certificate on prescribed 
Performa by the Commanding officers of the unit has to be 
furnished) and 

f. Children / wards and dependents of the ex-employees of 
military / para military forces personnel belonging to the State 
of Punjab as per record at the time of their entry into service. 

3. A candidate must have passed the Educational qualification 
from the recognized board / Punjab State Educational Board / CBSE / 



ISCSE. 
 
4.         The guideline issued for the grant of residence certificates / 
bonafide resident of Punjab by the Department of Personnel and 

Administrative Reforms (PP-2 Br.), vide NO. 1/3/95-3P-2/9619 dated 
6th June 1996 and I.D. No. 1/2/96-3PP-2/8976, dated 7th June 1998 
and No. 1/3/95-3PP-2/80, dated 1st January, 1999 and further 
instructions, issued by that Department, If any, will be adhered to in 
letter and spirit while making admission to the certificate courses 
running under NCVT / SCVT. 
 

 5. a. Admission against 15% of general category seats shall be 
available to the candidates for other states on the basis of the merit in 
the qualifying educational examination required for the admission, 
passed from the school other than the Punjab State. 
b. Candidate must have a bonafide residence certificate issued by 
the Competent authority notified by the Competent authority of the 
State from which the candidate passed the qualifying examination for 
admission in the courses under NCVT / SCVT. 
c.       Seats remains unfilled after first & second counseling in the 
respective institutes against 85% seats for Punjab State & 15% seats for 
the other States, can be filled by the respective institutes from 
candidates who are eligible for the admission, by shifting seats from 
one category (seats reserved for general category of Punjab States) to 
other category (seats reserved for other State candidates) and vice 
verse.  
d.      Seats reserved for the all reserved category for the Punjab State 
candidates are to be filled from the total seats available for the 
admission in the trade / in the respective Institutes separately as per 
the reservation policy issued by the personnel department Govt. of 
Punjab from time to time. 

 
 7H4 fi; fpB?̂ gZso T[s/ foiot/;aB dk e'Jh th tor Bjh Gfonk j't/rk, T[; B{z iBob 

e?Nkroh bJh ftukfonk ikt/rk. 

 7H5 fijVk T[whdtko 2 e?NkrohnK bJh noih d/t/rk iK nbZr^nbr e?NkrohnK ftu 

ngbkJh eo/rk, T[; dh noih w?foN nB[;ko T[;dh soihj d/ nXko s/ ftukoh ikt/rh. 

 

 

8H ch;K, ;z;Ek dk ;wK ns/ S[ZNhnK 

 8H1H1 ch;K $ czvi ;pzXh Bhsh oki ;oeko seBheh f;fynk ns/ T[d:'fre f;ybkJh ftGkr, 

gzikp d/ whw' BzL 1$9$2000F1 NhaJh$11$1911 fwsh 10$3$2000 nB[;ko bkr{ j't/rh. 

   ;oekoh T[Hf;H;zH $ T[Hf;He/do (nzfwqs;o, ibzXo, crtkVk) $  nkoN n?v eokcN Nhuoi 

Nq/fBzr ;z;EktK $ T[Hf;H;zH (fJL) (;oekoh ns/ ;jkfJsk wkBsk gqkgs $ T[Hf;H;zH (nLi) 

 (T) ;kbkBk fNT{[;aB ch; fJj ;ko/ e'o;K bJh bkr{ j't/rh.  3000$^ ;bkBk 

 (n) f;fynkoEhnK Bkb ;pzXs j'o rsh ftXhnK czv.  



  a.  nzdo{Bh gqhfynk ch; 50$^ o[gJ/ gqsh ;kb 

  b.  bkfJpo/oh feskpK dh fogb/;w?AN ns/ bkfJpo/oh ch; 50$^ o[L gqsh ;kb 

  c.  dtkJhnK ns/ w?vheb nN?v?AN ch; 100$^ o[L gqsh ;kb 

  d.  f;fynkoEh czv 150$^ o[L gqsh ;kb 

  e.  ;z;Ek dh ;feT[oNh 50$^ tkg; d/D :'r 

   e[Zb 3400$^ o[L 

 

 

 

 

 

 

n?vtK; wfvT[b dhnK ch;K ftGkr d/ gZso BzL  Memo No. IT/CoE/IDT/SSC/ 427-457     

Dated: 18-03-09 oKjha j/m nB{;ko bJhnK ikDhnK jBL^ 

 
Training charges @ Rs.3500 for Advance Modules be levied   and these charges be 
distributed as under:  
 
Tuition fee     Rs1500/- 

CoE development charges (To be retained Rs1550/- 

by the institute. This amount will be utilized  

as detailed at A below) 

 

Security for new admission   Rs100/- 

Student related activities fund   Rs350/- 

a)  Internal Examination     50/- 

b)  Library and related infrastructure and   100/- 
      Staff.       
c)   Medicine and Medical care activities.  50/- 
d)   Student Fund     150/- 

 
i) Sports & Cultural activities. 
ii) For need based assistance to poor/economical backward students. 
iii) General welfare of the student i.e. to provide water cooler, fan, room 

cooler for hostel and to maintain public health amentia etc. 
iv) Other activities which are directly related to the welfare of students but 

are not covered under other heads and for AV AIDS. 
 

 8H1H2 n?chb/fNv $ nBJ/fvv gqkJht/N e/doK tb' bJh ikD tkbh fBoXkfos ch;L^ 
 



 

bVh 
BzL 

 fJzBiBhnfoz
r No/v 

BkB^fJziBhnf
ozr No/v 

ft;/;a eEB 

1.  fNT{;aaB ch; 8000.00 4800.00  
2.  Nq/fBzr roKN 1800.00 1200.00 fJ; ftZu okn^wNhohnb, 

fpibh, gkDh ns/ j'o 
ftfdnkoEhnK d/ you/ ;afwb jB. 

3.  bkJhpo/oh 
ukofii 

300.00 300.00  

4.  dkybk ch; 300.00 300.00  
5.  ftfdnkoEh 

GbkJh czv 
600.00 600.00 fJj czv (seBheh f;fynk ns/ 

T[d:'fre f;ybkJh) tb' ezNo'b 
ehsk ikt/rk. 

6.  w?ANhB/A; czv 1000.00 800.00  
 e[b I'V 12000.00 8000.00  

 

 8H1H3 oki ;oeko dhnK jdkfJsK nB[;ko gZso BzL 1$9$2000$1sf; 2$1709 fwsh 10^5^2002 

nB[;ko ;oekoh ns/ r?o^;oekoh T[d:'fre f;ybkJh ;z;EktK $ e/AdoK tb' f;fynkoEhnK 

s'A ch; fswkjh bJh ikt/rh ns/ czv dkyb/ d"okB jh bJ/ ikDr/. 

 8H2 dkyb j'J/ f;fynkoEhnK ftZu' 5# f;fynkoEhnK B{z jo ;kb No/v ftu w?foN d/ nXko s/ 

;koh ch; w[nkc dk bkG fdZsk ikt/rk. f;fynkoEh fJ; dk ;bkBk s'o s/ bkG sd sZe b? 

;e/rk, id sZe fe T[j nkgDh ebk; d/ gfjb/ 5# f;fynkoEhnK d/ ftu w?foN oj/rk. 

 8H2H1 5# f;fynkoEhnK B{z nZXh ch; w[nkc ehsh ikt/rh, fijVh fe jo ;kb jo No/v ftu 

w?foN d/ nkXko s/  j't/rh. fJj th ;bkBk s"o s/ bkr{ j't/rh ns/ w?foN d/ nXko s/ 

j't/rh . 

 8H3 gzikp ;oeko, GbkJh ftGkr d/ gZso BzL 3$74$07^n?;HJ/H^11$2244^2249 fwshL 

11^7^07 oKjhA nB{;{fus iksh d/ ftfdnkoEhnK dhnK fNT[;aB ch; ns/ BkB foczv/pb 

ezgb;oh ch; i' fe g';aN w?fNqe ;ekbof;ag sfjs eto j[zdhnK jB. n?;H;hH iksh Bkb 

;pzX oZyD tkb/ T[whdtko, fizBQK d/ wkfgnK $ ;ogo;sK dh ;bkBk nkwdB fJe bZy 

o[gJ/ s'A tZX Bk j't/, fJzBew d/ ;p{s dk ;oNhfce/N ns/ jbchnk fpnkB dkybk b?D 

(fJzNoftT[ ) ;w/A Bkb b? e/ nkD sK i' f;fynkoEh dh ch; dh gqsh g{osh ehsh ik ;e/. 

nB{;{fus iksh d/ f;fynkoEhnK tb'A g';aN w?fNqe ;ekbof;ag nXhB ch; w[nkch bJh 

nkgDh fJZSk, gqk;g?eN d/ bVh BzL 11 d/ (;) Gkr nB[;ko fbysh o{g ftu ;pzXs ;z;Ek 

d/ fgq;hgb $ w[Zy nfXnkge B{z dkybk b?D (fJzNoftT[ ) ;w/A d/ fdZsh ikt/. 

B'NL^   1H ch; w[nkc f;oc fNT{;B ch; Bkb ;pzXs j?///. pkeh ;ko/ czvi d/D/ g?Dr/.  

2H i/eo r?o ;oekoh ;z;EktK (n?chb/fNv) dh w"i{dk ch; ftu e'Jh spdhbh oki ;oeko tb'A ehsh 

iKdh j? sK fJ; pko/ r?o ;oekoh ;z;EktK (n?chb/fNv) B{z  tZyo/ s"o s/ ;{fus eo fdZsk ikt/rk. 

 

 



 

9 ;z;Ek dh gVQkJh d/ ;w/ dh tzv j/m nB[;ko fB;fus ehsh rJh j?L^ 

Practical Hours Per Week: 20 hours (Institution+8hours (MOU)** = 28 

Theory subjects per week (Trade theory-4hours, Engineering Drawing, -2 hours and 
workshop calculations & science-2 hours.) 

= 08 

Social Studies-2hours per week  = 02 

Extra curricular Activities Per week. 

(2 hours Mid Day Break+2 hours Wednesday) 

= 04 

Total hours per week. = 42 

** The trainees will attend the MOU Training in the industry/ establishments for the on the Job 
Training. 

i/eo e'Jh pdbkt nkTA[dk j? sK fJ; ;pzXh pknd ftu ;{fus eo fdZsk ikt/rk. 

 
 9H1 ;z;Ek dk ;wK 8H35 s' 17H00 ti/ sZe (;'wtko s' ;[aeotko) j't/rk ns/ jo f;acN bJh 

12.35 P.M. to 1.00 P.M Mid Day Break (For refreshment & Extra curricular 
Activies) j't/rh. 

 
FIRST SHIFT DAY SECOND SHIFT 

Practical: 8.35 hrs to 12.35 hrs &  Monday MOU Practical 8.35 hrs to 12.35 hrs &  

13.00 hrs to 17.00 hrs 13.00 hrs to 17.00 hrs 

 

Practical 8.35 hrs to 12.35 hrs &  Tuesday Theory Subjects 8.35 hrs to 12.35 hrs &  

13.00 hrs to 17.00 hrs 

 

13.00 hrs to 17.00 hrs 

Practical / Extra 
Curricular 
Activities & 
Social Studies 

8.35 hrs to 12.35 hrs  Wednesday Extra Curricular 
Activities & 
Social Studies / 
Practical  

8.35 hrs to 12.35 hrs &  

13.00 hrs to 17.00 hrs 

 

13.00 hrs to 17.00 hrs 

Theory Subjects: 8.35 hrs to 12.35 hrs &  Thursday Practical 8.35 hrs to 12.35 hrs &  

13.00 hrs to 17.00 hrs 13.00 hrs to 17.00 hrs 

MOU Practical 8.35 hrs to 12.35 hrs &  Friday Practical 8.35 hrs to 12.35 hrs &  

13.00 hrs to 17.00 hrs 13.00 hrs to 17.00 hrs 

OFF Saturday OFF 

OFF Sunday OFF 

 
10H SZ[NhnK L^ 
 
10H1 rifNv S[ZNhnK s' fJbktk ;XkoB s"o s/ ;kb ftu tX s' tX 12 fdBK dh nuBu/s S[ZNh ns/ 15 

fdBK dh vkeNoh S[ZNh fwb ;edh j?/. fJ; s'A fJbktk 3 jcs/ se dh j'o w?vheb S[ZNh ;jkfJe 

;oiB dh f;acko; s/ fwb ;edh j?. nfijh S[ZNh e'o; d/ d"okB fJe tko fwb ;edh j?  ns/ 15 

fdBK dh ft;/;a S[ZNh tihc/ s' fpBK fdZsh ik ;edh j?. 

10H2 gzikp ;oeko tb'A ;w/A^;w/A s/ x'f;as $ rifNv S[ZNhnK B{z ;z;EktK pzd ofjDrhnK.   



10H3 e'o; $ f;ybkJh d/ ;w/A d"okB fi; T[whdtko dhnK jkiohnK 50# s' xZN j' ikD, sK T[; dk Bkw 

;z;Ek ftu'A ykoi eo fdZsk ikt/rk. 10 fdB brksko fpBK ;{uBk r?o^jkio ofjD s/ th 

f;fynkoEh dk Bkw ;z;Ek s'A eZN fdZsk ikt/rk. 

11 tihck L^  

T) tihck b?D d/ ukjtkB f;fynkoEh B{z f;ybkJh ftu 60 fdB ofjD s'  pknd tihck N?;N d/Dk 

j't/rk. 

n) nB[;{fus ikshnK ns/ ephfbnK d/ f;fynkoEhnK ns/ ;kpek c"ihnK iK T[jBK d/ pZfunK B{z 

eqwtko nB[;{fus ikshnK ns/ ephfbnK d/ GbkJh p'ov ns/ fibk ;?fBe p'ov d[nkok th ;jkfJsk 

ti' tihc/ fds/ iKd/ jB. fJ; s' fJbktk powk s' nkJ/ (ohg?NofJ;N) ns/ r{zr/ pfjo/ ns/ 

B/sojhD f;fynkoEhnK B{z tihc/ fds/ iKd/ jB. fJ; ;pzXh ;z;Ek d/ w[Zyh s'A ;{uBk gqkgs ehsh 

ik ;edh j?. 

J) eokcN;w?B ;ehw e'o; ns/ gzikph ;N?B"rqkch e'o; d/ ;ko/ f;fynkoEhnK B{z 25$^ o[gJ/ se 

wkf;e ;jkfJsk tihck ;jkfJsk ti'A 331$3# f;fynkoEhnK B{z rohph ns/ :'rsk d/ nXko s/ fds/ 

ikDr/. go fJj tihc/ gZSVhnK ;qq/DhnK bJh okytKeoB e/;K dh ;aos nXhB jB. ;jkfJsk 

tihc/ dh do (oew) ns/ fe;/ No/v bJh fezBK tihck fdZsk ikDk j?, fJ; ftu ;w/̂ ;w/ s/ 

spdhbh ehsh ik ;edh j?// /. 

nkoN s/ eokcN Nhuo N/qfBzr e'o; d/ ;ko/ ftfdnkoEhnK ftu' 331$3# ch;dh ftfdnkoEhnK B{z 

25$^ o[gJ/ gqsh wjhBk dh do Bkb tihck fdZsk iKdk j?. fJj tihck rohph $ w?foN d/ nXko s/ 

fdZsk iKdk j?.  

eNkJh f;bkJh s/ eYkJh Nhuo N/qfBzr e'o; d/ f;fynkoEhnK B{z tihck 15$^ o[gJ/ wjhBk Nhuo 

No/fBzr d/ 50# f;fynkoEhnK Bz{ rohph ns/ :'rsk d/ nkXko s/ fdZs/ ikDr/. tihc/ dh do ;w/A 

d/ w[skfpe tXkJh ik ;edh j?. 

;) nB{;{fus iksh d/ f;fynkoEhnK bJh g';N w?fNqe ;ekbof;ag ;ehw dh gkfb;h d/ bVh BzL xii 

nB[;ko tihc/ bJh j/m nB[;ko ftukfonk ikt/rk L^ 

A scholarship holder under this scheme will not hold any other scholarship/ stipend. 

If awarded any other scholarship/ stipend, the student can exrecise his/ her option 

for either of the two scholarship/ stipends, whichever is more beneficial to his/ her 

and should inform the awarding authority through the head of the Institute about the 

option made. No scholarship will be paid to the students under this scheme from the 

dates he/ she accepts another scholarship/ stipend. 

 

 

 

12H  dkybk ns/ noihnK d/DhnK 

 

 12H1 dkyb/ bJh noih gqk;g?eN; ftu T[gbpZX ckow s/ fdZsh ikt/ ns/ j/mK fby/ 



;oNhfce/N dhnK ekghnK BZEh ehshnK ikD L^ 

  1H nZmthA iK d;thA (fi; ftu iBw^fwsh th do;kJh j't/). 

  2H vhN/b wkoe; ;oNhfce/N . 

  3H eo?eNo ;oNhfce/N (T[; ;z;Ek d/ w[Zyh s'  fiZE' nkyoh gqhfynk gk; ehsh 

j't/). 

  4H nB[;{fus ikshnK $ ephfbnK ns/ gZSVhnK ;aq/DhnK, ;kpek c'ihnK nkfd fi; 

;q/Dh Bkb ;pzXs j'D T[j ;oNhfce/N BZEh. 

  5H dkyb/ ;pzXh e'Jh j'o eb/w ;pzXh d;skt/I $ ;p{s dh ekgh. 

  6H gk;g'oN ;kfJi dh c'N' noih ckow s/ g/;aN eoe/ rifNv nc;o s' s;dhe 

;aa[dk. 

 
 12H1H1 ;ko/ d;skt/i, ;w/s c'N' fe;/ th rifNv nc;o tb' s;dhe ehs/ j'J/ j'D// io{oh jB. 

 12H1H2 ftfdnkoEhnK tb' dkybk ckow GoB s' gfjbK ;pzXs ;z;Ek d/ w[Zyh Bkb No/vK $ ;hNK 
dh T[gbpZXh pko/ ;gzoe eoBk io{oh j?. 

 12H1H3 i/eo fe;/ T[whdtko B/ dkybk ckow rbs Gfonk sK T[; bJh T[whdtko y[Zd fizw/tko 
j't/rk. 

 12H1H4 dkybk ckow fBoXkfos nkyoh fwsh sZe ;z;Ek d/ w[yh B{z g{idk eoe/ o;hd gqkgs 
ehsh ikt/. 

 12H2 fijV/ T[whdtko gfjbK fe;/ th No/v dh f;ybkJh gqkgs eo u[Ze/ j'D iK e'o; nX{ok 
SZv e/ rJ/ j'D T[j d[pkok fe;/ j'o No/v dh f;ybkJh bJh dkybk Bjh b? ;ed//. rbs 
;{uBk Goe/ dkybk b?D tkb/ T[whdtko dk dkybk gsk brD s/ oZd eo fdZsk ikt/rk 
ns/ T[; fto[ZX ekBz{Bh ekotkJh th ehsh ikt/rh. "fJj ;aos eNkJh f;bkJh Nhuo 
Nq/fBzr e'o; Bkb ;pzXs Nq/vK s/ bkr{ Bjh j't/rh. eNkJh f;bkJh Nhuo Nq/fBzr e'o; 
e/tb fJ;sohnK bJh jh j?. fJ; bJh fizBQK f;fynkoEDK B/ eNkJh ;bkJh, eYkJh, 
vo?; w?fezr, j/no n?Av ;feB e/no, ozrkJh SgkJh, co{N n?Av t?ihN/pb gqhiot/;B 
dhnK Nq/vK ftZu' fe;/ th fJZe Nq/v ftZu fJe ;kb dk e'o; gk; ehsk j?, T[j T[go'es 
do;kJhnK Nq/vK ftZu' fe;/ th d{ih Nq/v ftZu dkybk b? ;edhnK jB, T[BQK B{z d{i/ No/v 
ftZu dkybk d/D ;w/A tkX{ :'rsk ti' 3 Bzpo fdZs/ ikDr/." 

 

 12H3 T[whdtko T[d:'fre f;ybkJh ;z;EktK $ e/doK ftu dkybk b?D T[gozs fe;/ d{;o/ ekbi 
$ ;z;Ek ftu dkybk, vkfJo?eNo T[d:'fre f;ybkJh ftGkr dh gqtkBrh s' pr?o Bjh b? 
;e/rk. 

 

13H  y/vK ns/ ;fGnkukoe rshftXhnK 

  13H1 ftGkr tb' f;fynkoEhnK ns/ f;fynkEDK B{z Nq/fBzr d/ Bkb^Bkb y/v ns/ ;fGnukoe 

rshftXnK ftZu ;aw{bhns eotkJh ikt/rh. fJ; pko/ ftGkr tb' Punjab Industrial 

Trainees Sports Association dk th rmB ehsk frnk j?, fi; dk w[Ybk T[d/;a ;ko/ 

f;fynkoEhnK ns/ f;fynoEDK B{z Nq/fBzr d/ Bkb^Bkb ;kok ;kb y/vK ns/ d[ihnK 

;fGnkukoe rshftXhnK ftZu ;aw{bhns eotkT[Dk j?. 

 13H1H1 Punjab Industrial Trainees Sports Association dh w?pof;ag ;kohnK ;oekoh $ 

r?o^;oekoh T[d:'fre f;ybkJh ;z;EktK $ e/doK bJh bkiwh j't/rh ns/ dkyb j'J/ f;fynkoEh $ 



f;fynkoEDK  50$^ o[gJ/ ;bkBk uzdk d/Dr/.  

 13H1H2 oki gZXo s/ y/vK, nEb?fNe; ns/ ;fGnkukoe w[ekpfbnK ftZu I?s{ ofjD tkb/ 

fyvkohnK $ fyvkoBK B{z ;BwkBs ehsk ikt/rk. 

 13H1H3 dkybk ;?;aB 2010 dk y/vK $ ;fGnkukoe gq'rokw, ;z;Ek $ fibk $ oki gZXo dk j/m 

fby/ nB[;ko j't/rk L^ 

 1.  ;z;Ek gZXo d/ y/v ns/ ;fGnkukoe w[ekpb/ nes{po $ Btzpo 2010 ftu j'Dr/.  

 2.  i'B gZXo d/ w[ekpb/ d;zpo 2010 ftu j'Dr/. 

 3.  oki gZXo y/vK ns/ ;fGnkukoe w[ekpb/ iBtoh 2011 ftu j'Dr/. 

 4.  oki gZXo dk ;bkBk fJBkw tzv ;wko'j, y/vK ns/ ;fGnkukoe gq'rokw cotoh 2011 

d/ gfjb/ jcs/ j't/rk. 

bVh 
BzL 

sithis gq'rokw y/vk ns/ d{ihnK  
rsh ftXhnK 

(bVe/) 

y/vk ns/ d{ihnK  
rsh ftXhnK 

(fJ;sohnK) 

ft;/; eEB 

1.  iBtoh 2011 
gfjbk jcsk 

 

c[ZNpkb, tkbhtkb  tkbhtkb oki gZXo w[ekpb/ 

2.  iBtoh 2011 d{ik 
jcsk 

epZvh B?;aBb, 
epZvh gzikp 
;NkfJb, N/pb 
N/fB; 

 

N/pb N/fB;, 
pk;eN pkb, 
epZvh B?;aBb 

oki gZXo w[ekpb/ 

epZvh B?;aBb ;NkfJb 
bVehnK tk;s/ tZyoh 
j?. 

3.  iBtoh 2011  
shik jcsk 

 

jkeh, y'̂ y', j?Avtkb oki gZXo w[ekpb/ 

4.  iBtoh 2011   
u"Ek jcsk 

p?ZvfwzNB p?ZvfwzNB oki gZXo w[ekpb/ 

  

B'NL;z;Ek gZXo, i'B gZXo ns/ oki gZXo dhnK y/vK ns/ ;fGnkukoe w[ekpb/ eotkT[D bJh ;kohnK ;oekoh ns/ r?o 
;oekoh ;z;EktK sfj;a[dk g'qrokw nB{;ko ezw eoBrhnK. fJ; wzst bJh e'Jh tZyok ;afvT[b ikoh BjhA j't/rk. fJj 
y/vK ns/ ;fGnkukoe gq'rokwK ;pzXh ;z;EktK d/ fgzq;hgbK$ w[ZyhnK dh fizw/tkoh j't/rh. i'B b/tb dhnK y/vK w[ezwb j'D 
T[gozs, ;pzXs i'B d/ fJzukoi fd;zpo d/ nyhob/ jcs/ ftGkr B{z foibN pko/ ;{fus eod/ j'J/, oki gZXo dhnK y/vK 
ns/ ;fGnkukoe w[ekpfbnK bJh ;EkB fB;afus eoB bJh gj[zu eoBr/. 
 
 13H2 ;z;Ek $ oki gZXo s/ seBheh ftf;anK s/ f;fynkoEhnK dh Gk;aB gqsh:'rsk th j't/rh. 

 13H3 ;z;EktK ftZu c;aN^J/v ns/ ftGkrh bkfJpo/oh dhnK ;j{bsK T[gbpX jB. 

 

 

 



 

 

 

14H  gqhfynk 

 14H1 eokcN;w?B Nq//fBzr ;ehw nXhB nzfsw No/v gqhfynk B?;aBb e'A;b cko t'e/;Bb Nq/fBzr, 

Gkos ;oeko $ ;N/N e'A;b cko t'e/;Bb Nq/fBzr gzikp ;oeko tb' jo ;kb i[bkJh d/ 

wjhB/ ftu eotkJh iKdh j?/. nzsw No/v gqhfynk ftu p?mD bJh jo f;fynkoEh B{z 

80# jkiohnK  jk;b eoBk ns/ io{oh Nq/fBzr $ ;?;aBb toe g{o/ eoB/ j[zd/ jB. e/tb 

yk; e/;K ftu, fi; soK fpwkoh iK nfij/ jkbks i' f;fynkoEhnK d/ t; s' pkjo/ j'D, 

jkiohnK ftZu 10# dh S'N fdsh ik ;edh j?, p;aos/ fe f;fynkoEh B/ io{oh No/fBzzz zr 

ns/ ;?;Bb toe w[ezwb ehsk j't//. fJj gqhfynk gzikp ;N/N p'ov nkc N?eBheb 

n?I[e/;B ns/ fJzv;Nohnb Nq/fBzr bt/rk. fijVk f;ynkoEh gqhfynk gk; eo bt/rk 

T[;Bz{ B?;Bb No/v ;oNhfce/N (N.T.C.) $ ;N/N No/v ;oNhfce/N (S.T.C) fdZsk ikt/rk.  

 14H2 80# s' xZN jkiohnK tkb/ f;fynkoEh B{z nrb/ ;?;B d"okB dkybk b? e/ g{ok fJe ;kb 

j'o brkT[Dk gt/rk. 

 14H3 ;gbhw?ANoh gqhfynk jo ;kb NCVT / SCVT tbA' cotoh ftu bJh iKdh j?/. 

 14H4 jo f;fynkoEh bJh io{oh j? fe T[j No/fBzr g{oh eoB d/ fszB ;kb d/ ftu ns/ e[Zb S/ 

ukB; b? e/ gqhfynk gk; eo/. i/eo T[j fJj ;wK $ uKB; b?D T[gozs gqhfynk gk; BjhA 

eodk sK T[; B{z j'o uKB; BjhA fwb/rk ns/ fe;/ soK dk e'Jh th ;oNhfce/N BjhA fdZsk 

ikt/rk. 

nkoN s/ eokcN Nhuo N/qfBzr e'o; d/ f;fynkoEhnK bJh gqahfynk o{bia gzikp ;oeko 

dh B'Nhfce/;aB Bzl 9/17/2003-2TE1/492 fwshL 13^3^08 oKjhA j/m nB[;ko j'Dr/L 

  1. That the students who are fail or got compartment/reappear in their 

first year examination, they will be given maximum four (4) chances to 

clear their examination for the first year including the regular chance. 

  2. That even if a student could not pass his first year examination, he will 

be permitted to continue his study for the second year session and also 

be permitted to appear in the examination for the second year, if he is 

having requisite attendance and completed his theritical and practical 

study. Accordingly, he can also appear in the examination of his first 

year. 

  3. To clear the second year examination, the student be given maximum 

two more chances.  

 14H5 nzfsw $ ;gbhw?Noh gqhfynk d/ ;pzX ftu gouZbs fB:w $ jdkfJsK ;z;Ek d/ ;pzzXs 

w[yhnK gk;'A t/yhnK ik ;edhnK jB. 



 14H6 eokcN; w?B No/fBzr ;ehw nXhB fszB wjhB/ $ S/ wjhB/ $ fJe ;kbk $ d' ;kbk $ fszB 

;kbk No/vK bJh gqhfynk ch; i' gzikp oki p'ov nkc seBheh f;fynk ns/ T[d:'fre 

f;ybkJh tb' fB:s ehsh rJh j?, T[j d/Dh gt/rh. 

 14H7 c/b j'J/ f;fynkoEhnK bJh d{ih tkoh ns/ T[; s' pknd bJh gqhfynk ch;, i' gzikp 

oki p'ov nkc seBheh f;fynk ns/ T[d:'fre f;ybkJh tb' fB;fus eo/rk, T[j d/Dh 

gt/rh. 

 14H8 gqkJht/N f;fynkoEhnK bJh gqhfynk dh BthA gqDkbh pko/ ;pzXs ;z;Ek d/ w[yh s' gsk 

ehsk ikt//. 

 14H9 Gkos ;oeko tb' ;';ab ;NZvh dk io{oh ft;ak bkr{ ehsk frnk j?/. jo fJe f;fynkoEh 

bJh fJ; ft;/a B{z fJe tko gk; eoBk io{oh j??. fJ; B{z gk; eoB dh ;[[os ftZu jh 

;pzXs No/v dk ;oNhfce/N fdZsk ikt/rk. 

 14H10 d' ;kbk No/vK dk nzdo{Bh ;bkBk gqhfynk gfjb/ ;kb d/ yksw/ T[gozs D.G.E.& T. d/ g?NoB s/ 
j't/rh/. 

 14H11 ftGkr tb' ikoh jdkfJsK nB[;ko jo/e ;z;Ek nkgDh gZXo s/ dkyb j'J/ ;ko/ f;fynkoEhnK $ 
f;fynkoEDK dk fswkjh fJwfsjkB bt/rh. fi; d/ nXko s/ ;ko/ f;fynkoEhnK dh fJzBNoBb 
n;?;w?AN br/rh. 

 

15H j';Nb ;j{bsK 

 

 15H1 j';Nb ftu ofjD bJh fiZE/ EK fdZsh iKdh j?, T[j tkoh f;o fdZsh ikt/rh. 

 15H2 j';Nb ftu ofjD tkb/ f;fynkoEh gk;' 250$^ o[gJ/ ;feUoNh ns/ ;bkBk 1200$^ o[gJ/ 

o{w o?AN dkyb/ ;w/A bJ/ ikDr/. fJj oew fswkjh d/ fj;kp Bkb bJh ikt/rh. 

 

16H  wkJhrq/;aB 

T[d:'fre f;ybkJh ;z;EktK (iBob ns/ fJ;sqhnK), nkoN s/ eokcN ns/ eNkJh f;bkJh ns/ eYkJh 

Nhuo Nq/fBzr ;z;EktK dh wkJhr/q;aB j/m fbyh gkb;h nB[;ko ehsh ikt/rh.  

 16H1 fJe ;kbK e'o; d/ wkJhra/q;aB d/ e/;, dkyb/ s'z fszB wjhB/ pknd ns/ d' ;kbk e'o;K dh 

wkJhr/q;aB dkyb/ s'A S/ wjhB/ pknd ftuko/ ikDr/. ;kohnK ;z;EktK s'A wkJhrq/;aB d/ e/; 

wzrtk e/ ;w[Zu/ s"o s/ w[Zy dcso dh gZXo s/ ftuko eoB T[gozs wkJhrq/;aBK ehshnK 

ikDrhnK. 

 16H2 ;oekoh ;z;EktK bJh fJe ;kbk No/vK ns/ d' ;kbk No/vK bJh wkJhrq/;aBK j/m fbyhnK 

;aosK nB[;ko bkr{ j'DrhnKL^ 

 16H2H1 wkJhr/q;aB ;pzXh ;fjwsh d'Bk ;z;EktK dh w[ZyhnK tb' j'Dh ukjhdh j? ns/ Bkb jh w[yh 

tb' ;pzXs Nq/v dh dkybk g'ih;aB dZ;h ikt/rh. 

 16H2H2 fi; ;z;Ek ftZu' wkJhrq/;aB ehsh ikDh j?, T[; ;z;Ek dh Nq/v ftZu f;fynkoEhnK dh 

frDsh 75# s'A xZN BjhA j'Dh ukfjdh. 



 16H3 i/eo wkJhrq/;aB nfijh ;z;Ek ftZu ehsh iKdh j?, fiE' f;fynkoEhnK d/ wksk^fgsk iK 

rkovhnB fJe ;z;Ek s'A d{ih ;z;Ek fty/ 50 feb'whNo iK fJ; s'A fiankdk d{oh s/ ofjzd/ 

j'D ns/ d{ih ;z;Ek ftZu ykbh $ ;[gofBT{woh ;hN j't/ sK wkJhrq/;aB ehsh ik ;edh j?. 

 16H4 fJe ;kbk No/vK ns/ d' ;kbk No/vK dhnK ykbh $ nkg;h pdbh $ ;[gofBT{woh ;hN fto[ZX 

wkJhrq/;aB w[Zy  dcso d/ gZXo s/ ehsh ikt/rh. 

 16H5 fe;/ ;z;Ek ftZu wkJhrq/;aB bJh xZN ;hNK T[gbZGX j'D dh ;{os ftZu wkJhrq/;aB w?foN d/ 

nXko s/ ehsh ikt/rh. i/eo d' f;fynkoEhnK dh w?foN pokpo j[zdh j? sK tZX T[wo tkb/ 

f;fynkoEh B{z soihj fdZsh ikt/rh. 

 16H6 i/eo wksk fgsk iK rkovhnB dk f;fynkoEh d{ih ;z;Ek fty/ Nq/fBzr gqkgs eo fojk j? 

ns/ T[j nkgD/ gfjb/ f;fynkoEh B{z d{i/ f;fynkoEh Bkb fJe EK s/ Nq/fBzr dk gqpzX 

feckfJs Bkb eoB s/ ftuko eoBk ukj[zD sK ykbh ;g[ofBT{woh ;hN j'D dh ;{os ftZu 

gqtkBrh w[Zy dcso tZb' fdZsh ikt/rh. 

 16H7 T[go'es nB[;ko ;hfNzr ;woZEk $ ykbh ;[gofBT{woh ;hN T[gbZpX j'D dh ;{os ftZu jh 

wkJhrq/;B ehsh ikt/rh. 

 16H8 i/eo fe;/ f;fynkoEh d/ wksk fgsk iK rkovhnB dh fJe dcso s'A d{i/ dcso ftZu 

pdbh j' iKdh j?, T[j nkgD/ f;fynkoEh dk gqpzX d{ih ;z;Ek fty/ eoBk ukj/ sK fJj th 

ykbh $ ;[gofBT{woh ;hN fto[ZX w[Zy dcso tZb' ehsh ikt/rh. 

 16H9 gqkJht/N ;z;EktK bJh wkJhrq/;aB dhnK ;aosK j/m fby/ nB[;ko j'DrhnKL^ 

 16H9H1 wkJhrq/;aB fi; ;z;Ek $ e/doK fty/ eoBh j?, T[whdtko dh w?foN T[; ;z;Ek ftZu ;pzXs 

e?Nkroh d/ nzsw dkyb ehs/ f;fynkoEh d/ BzpoK dh gqsh;assk s'A xZN Bk j't/. fJe s'A 

tZX gqkgs j'Jh noih dh ;{os ftZu tZX BzpoK tkb/ f;fynkoEh dh wkJhrq/;aB s/ ftuko 

ehsk ikt/rk, GKt/ T[j fe;/ th e?Nkroh Bkb ;pzX oZydk j't/. 

 16H9H2 wkJhrq/;aB j'D s/ f;fynkoEh B{z g{o/ e'o; Gkt (d' ;kb) dh ;oekoh ch; $ czvi ;z;Ek 

ftZu iwQK eotkT[D/ g?Dr/. 

 16H9H3 fJ; s'A fJbktk bVh BzL 15H1 s'A 15H8 ;oekoh ;z;EktK d/ pko/ wkJhr/q;aB bJh I' ;aosK 

brkJhnK rJhnK jB, T[j gqkJht/N ;z;EktK dh wkJhrq/;aB bJh th bkr{ j'DrhnK. fJE/ 

fJj th dZf;nk iKdk j? fe nkoN ns/ eokcN Nhuo N/qfBzr e'o; ns/ eNkJh f;bkJh 

Nhuo Nq/fBzr e'o; ftZu ;[gofB:{woh ;hNK Bjh j[zdhnK. fJ; bJh wkJhrq/;aB bJh ykbh 

;hN iK nkg;h pdbh okjh ykbh j'JhnK ;hNK s/ ftuko ehsk ikt/rk. 

 

io{oh B'N L^ gqkJht/N e/AdoK d/ f;fynkoEhnK dhnK wkfJro/;aBK d"okB ch;K ;pzXh ftGkr dh e'Jh   

fizw/tkoh BjhA j't/rh.  
 

 

 

17H  ;hNK dh ;woZEk 

17H1H1  ;oekoh ;z;EktK    nB?euo^J/ 



17H1H2  r?o^;oekoh ns/ J/fvv ;z;EktK  nB?euo^ph 

 

 

 

18H          io{oh B'N L^ 

1)  fJzNoftT[ tkb/ fdB fpB?eko bJh jkioh brkT[D dk ;wK ;t/o/ 09H00 s' 11H00 ti/ sZe j't/rk. 
fpB?eko B/ fi; e?Nkroh ftu ngbkJh ehsk j?, T[; d/ ;p{s ti' ;oNhfce/N dhnK s;dhe ;[dk 
ekghnK Bkb brkT[D, BjhA sK T[BK B{z T[; e?Nkroh bJh dkyb/ tk;s/ gkso Bjh wzfBnk ikt/rk ns/ 
T[; dk BK dkyb/ pko/ iBob e?Nkrkoh ftu ftukfonk ikt/rk. fi; T[whdtko dk BK dkyb/ bJh 
B'fN; p/ov s/ Bjh brkfJnk iKdk sK T[j nkgDh nghb fJzNoftT[ dh fwsh s' gfjbK^gfjbK 
;pzXs ;z;Ek d/ wZ[yh gk; g/;a eo ;ed/ jB. 

 

2)  i/eo fe;/ ;z;Ek d/ fe;/ No/v $ :{fBN B{z vhHihHJhHNhH tb'A oZd $ nzvo e"A;hvo/;aB (UC) 
e/; ehsk frnk j? ns/ vhHihHJhH n?Av NhH Gkos ;oeko BthA fdZbh B{z G/i/ rJ/ e/;, fizBK ;zpXh 
vhHihHJhHNhH tb'A ftGkr B[{z ;{uBk gqkgs BjhA j'Jh, sK ;pzXs ;z;Ek T[; No/v $ :{fBN dk dkybk, 
dkybk ;?;aB 2010 ftZu BjhA ehsk ikt/rk. i/eo fco th nfijh ;z;Ek dkybk eodh j? sK T[; 
fto[ZX fB:wK nB[;ko eotkJh ehsh ikt/rh. jo/e ;z;Ek e/tb T[BK :{fBNK $ No/vK fto[ZX dkybk 
eo/rh, fizBQK No/vK $ :[fBNK dh n?chb/;aB fdZsh j'Jh j?.  

gqk;g?eN; ftZu i/eo fe;/ th ;oekoh ;z;Ek dh No/v $ :{fBN B{z BjhA do;kfJnk frnk 
ns/ ;pzXs ;z;Ek ftZu fJz;NoeNo $ w;ahBoh T[gbpX j? ns/ ;pzXs No/v dh n?chb/;aB fwbh j'Jh 
j? sK dkybk gq';hiao ftu do;kJhnK jdkfJsK nB[;ko dkybk ehsk ik ;edk j?, gzqs{ ;pzXs ;z;Ek  
d/ :{fBN $ No/v dh n?chb/;aB fwbh j'Jh j? sK T[j ;z;Ek ;pzXs npioto ns/ u/now?B dkybk u'D 
ew/Nh ew T[g wzvb w?fi;aNo/N d/ fXnkB ftu fbnk e/  b'VhAd/ ;p{s g/;a eo e/ dkybk eo ;e/rh. 
nfij/ e/;K ftu ;pzXs npioto tb'A ftGkr B[z{ th ;{fus ehsk ikt/rk. 

gqk;g?eN; ftZu do;kJhnK T[d:'fre f;ybkJh ;z;EktK ftu'A i/eo ftGkr tb'A fe;/ ;z;Ek d/ 
fe;/ No/v $ :{fBN dh n?chb/;aB fe;/ yk; ekoB eoe/ oZd ehsh rJh j? sK th nfijh ;z;Ek tb'A 
th dkybk BjhA ehsk ikt/rk. 

fizBK ;z;EktK $ eA/doK ftu d' ;kbk e'o;K dk fJe :{fBN gqtkB j?, T[E/ dkybk fJe ;kb 
SZv e/ ehsk iKdk j?, Gkt fe fizBK tb'A d' ;kbk e'o;K $ :{fBNK ftu dkybk, ;?;aB 2009 ftu ehsk 
frnk ;h, T[jBK ;pzXs ;z;EktK $ e/AdoK tb'A j[D ;pzXs d' ;kbk No/v dk dkybk ;a?;aB 2010 ftu 
dkybk BjhA ehsk ikt/rk. i/eo fco th e'Jh ;z;Ek $ e/Ado tb'A dkybk ehsk iKdk j? sK fJ; dh 
fizw/tkoh ;pzXs ;z;Ek $ e/Ado dh j't/rh. 

 

 

3)  dkybk b?D tkb/ T[whdtkoK B{z ;{fus ehsk iKdk j? fe gqk;g?eN ftu do;kJhnK ;z;EktK $ e/AdoK 
ftu dkyb/ bJh ;pzXs No/vK $ :{fBNK dhnK ;hNK pko/ ns/ T[; No/v dh n?chb/;aB pko/, dkybk 
ckow GoB s'A gfjbK ;pzXs ;z;Ek d/ w[yh gk;'A gsk eo fbnk ikt/. 

 

4)  Gkos ;oeko, vhHihHJhHNhH (NCVT) d/ e'o;K bJh ekb/ nZyoK tkbk ckow Gfonk ikt/ ns/ oki 
;oeko (SCVT) s'A wkBsk gqakgs e'o;K bJh bkb nZyoK tkbk ckow Gfonk ikt/. fJj d'B'A ckow 
nZr/̂ fgS/ jB.  

 

5)  fijBK ;oekoh ns/ r?o ;oekoh ;z;EktK ftu eokcN;w?B ;ehw nXhB No/vK uZb ojhnK jB, 
fizBQK dh n?chb/;aB vhHihHJhHNhH, Gkos ;oeko s'A ni/ BjhA j'Jh, T[BK No/vK d/ dkyb/ d/ ukjtkB 
T[whdtko tb'A dkyb/ bJh n?;H;hHthHNhH dk bkb ozr tkbk ckow jh Gfonk ikt/. 

 

6)  ;oekoh ;z;EktK d/ w[ZyhnK  (fiE/ fJzNoftT{ e/Ado pDkJ/ jB Gkt npiotoK) tb'A fJzNoftT{ b?D 
;pzXh ;pzXs u/now?B dkybk u'D ew/Nh^ew^T[g wzvb wfi;No/N B{z ns/ ;pzXs fiabk GbkJh 



nc;o B{z nkgD/ gZXo s/ ;gzoe ehsk ikt/rk. 

 

7)  i/eo fe;/ ;z;Ek $ e/Ado gk; dkybk eoB fjs ;?;aB 2010 bJh b'VhAdhnK ;?Ae;aBv ;hNK T[gbpZX 
BjhA jB, fco th ;pzXs ;z;Ek $ e/Ado tb'A ikD^p{M e/ dkybk ehsk iKdk j? sK nfij/ e/AdoK tb'A 
dkyb ehs/ rJ/ T[whdtkoK $ f;fynkoEhnK dh ofi;aNo/;aB, ftGkr tb'A BjhA ehsh ikt/rh ns/ fJ; 
dh fizw/tkoh ;pzXs ;z;Ek $ e/Ado dh j't/rh.  

 

8)  i/eo fe;/ T[whdtkoK $ f;fynkoEhnK $ wkfgnK B{z dkyb/ ;pzXh fe;/ soK dk e'Jh fJsoki $ 
f;aekfJs j't/ sK T[jBK tb'A ;pzXs u/now?B dkybk u'D ew/Nh^ew^T[g wzvb w?fi;aNo/N Bkb f;ZX/ 
s"o s/ ;zgoe ehsk ikt/. dkyb/ ;pzXh f;aekfJsK dk fBgNkok ;pzXs u/now?B dkybk u'D 
ew/Nh^ew^T[g wzvb w?fi;aNo/N ;kfjpkB tb'A nkgDh gZXo s/ ehsk ikt/rk. 

 

9)  T[whdtkoK tb'A gzikp oki dhnK ;kohnK r?o^;oekoh ;z;EktK ftu dkybk b?D bJh th ;oekoh 
gqk;g?eN; ftu fdZs/ dkybk ckow s/ jh noihnK  $ noih fdZsh ikt/. i/eo T[j fJ; soK BjhA 
eod/ sK ehsk frnk dkybk BjhA wzfBnk ikt/rk.  

 

10)  ;kohnK ;z;EktK e/tb T[BK ;hNK dk jh dkybk eoB, fizBK B{z Gkos ;oeko vhHihHJhHNhH tb'A 
n?chb/;aB gqkgs j?. ftGkr tb'A i/eo fe;/ ;z;Ek B{z fgSb/ ;w/A d"okB, fe;/ No/v dh nkoih s"o s/ 
dkybk eoB dh gqtkBrh fwbh j? gqzs{ vhihJhNh Gkos ;oeko tb'A e/; ebhno BjhA j'fJnk, T[j 
;z;Ek ;pzXs No/v dk, ;?a;B 2009 ftu dkybk BjhA eo/rh. feTA[i' fe;/ th No/v ftu nkoih s"o 
s/ dkybk eoB dh gqtkBrh, e/tb fJe ;kb bJh j[zdh ;h. T[j ;z;Ek ;pzXs No/v dk dkybk, Gkos 
;oeko vhHihHJhHNhH dh n?chb/;aB gqkgs j'D s'A pkd jh eo/. 

 

11)  eNkJh f;bkJh s/ eYkJh Nhuo N/qfBzr dk dkybk jo ;kb iBtoh $ cotoh ftu j't/rk. 

 

12)  ;?ANo nkc n?e;kb?A; d/ n?vtK; wfvT[b dk dkybk fgzq;hgb tb'A nkgD/ gZXo s/ ;ehw nB[;ko 
fBo'b w?foN d/ nkXko s/ ehsk ikt/rk. 

 

13)  dkybk b?D ;w/A T[whdtko tb'A ;pzXs No/v Bkb d;skt/i u?e eod/ j'J/ w[ZYbh :'rsk $ bkiawh ft;a/ 
ftu gk; j'D, B{z fXnkB ftu oZfynk ikt/. 

 

14)  I/eo ftGkr tb'A gqk;g?eN; ftZu fe;/ gqeko dh spdhbh dh io{os j't/rh sK T[; pko/ tZyo/ s"o s/ 
;{fus ehsk ikt/rk. 

 

15)  T[whdtkoK tb'A gfjbh e";fbzr d"okB gqkgs j'JhnK noihnK, fizBK B{z gfjbh e";fbzr d"okB dkybk 
BjhA fwfbnk (fJ; ;pzXh ;pzXs T[whdtko B{z ;pzXs ;z;Ek d/ w[Zyh B{z ;kdh noih d/Dh j'/t/rh), B{z 
d{ih e";fbzr ftu ftukfonk ikt/rk. 

fJ;/ soK d{ih e"A;fbzr d"okB gaqkgs j'JhnK noihnK, fizBK B{z d{ih e"A;fbzr d"okB dkybk BjhA 
fwfbnk (fJ; ;pzXh ;pzXs T[whdtko B{z ;pzXs ;z;Ek d/ w[Zyh B{z ;kdh noih d/Dh j't/rh), B{z shih 
e"A;fbzr ftu ftukfonk ikt/rk. 

 

16)  ftGkr tb'A nypkoK ftu fdZs/ dkyb/ bJh ftfrnkgB dh fwsh s'A b? e/ noihnK b?D dh nkyoh 
fwsh d"okB ;aBhtko, n?stko ns/ rifNv SZ[NhnK nk ikD dh ;{os ftu th o?r{bo gqk;g?eN oki 
nXhB ;z;EktK s'A bJ/ ik ;ed/ jB. gqk;g?eN; t/uD fjs T[go'es nB[;ko ;z;EktK fty/ b'VhAd/ 
;Nkc dh fvT[Nh brkJh rJh j? ns/ dcso y[bQk oZfynk frnk j?. 

 

17)  ftGkr tb'A wkfJro/;aB, oh^nvwh;aB ns/ tihck dhnK gktoK nXhB ;oekoh 



;z;EktK d/ w[ZyhnK B{z v?bhr/N ehshnK rJhnK jB. gqzs{ r?o^;oekoh e/AdoK dk 

wkfJro/;aB dk ezw gfjbK tKr jh ftGkr tb'A ehsk iKdk j?.  

 

18)  gqk;g?eN ftu ;oekoh ;z;EktK ftu do;kJhnK rJhnK gqtkfBs No/vK$ :{fBNK ftu 

e/tb T[BK No/vK$ :{fBNK ftu jh dkybk ehsk ikt/rk, fizBQK bJh fJ;zNoeNo 

T[gbpZX j? ns/ D.G.E.& T. Gkos ;oeko d/ Bkowia nB[;ko w;ahBoh 80# sA' tZX 

T[gbpZX j?. 

 

19)  vhHihHJhHNhH, Gkos ;oeko s'A gqkgs gHBzL DGET-6/misc/advt./2010-TC Dated 

27-04-10 dhnK j/m fdZshnK jdkfJsK nB[;ko fe;/ th ;z;Ek ftu dkybk b?D s'A 
;z;Ek dhnK No/vK dh n?chb/;aB pko/ gsk eo fbnk ikt/L^  

 FOR ATTENTION OF ADMISSION SEEKERS TO NATIONAL 

COUNCIL FOR VOCATIONAL TRAINING (NCVT) APPROVED 

TRADES in ITIs 

 All admission seekers to NCVT approved various trades 

(Engineering/Non-Engineering), are advised in their own interest that they 

should confirm and satisfy themselves before seeking admission in any trade that 

the trade/Unit in the Industrial Training Institute (Govt.)/Industrial Training 

Centre (Pvt.) ITIs /ITCs) is affiliated to NCVT.  The students of trades/units 

which are affiliated on the date of admission are only eligible for appearing in 

All India Trade Test for the award of National Trade Certificate. 

 The list of affiliated trades/units is available with respective institutes 

and respective State Directorates. 

 It is also informed in the interest of general public that NCVT/Govt. of 

India do not recognize any ITI/ITC. NCVT affiliates only the trades and its units 

run by a particular ITI/ITC. 

NO ADMISSION IS ALLOWED IN NCVT TRADES WITHOUT 

AFFILIATION. 

 

20)  vhHihHJhHNhH Gkos ;oeko d/ gHBzL NGET-19 (20)/2007-CD. Dated 12.04.2010 
nB[;ko ;[gofBT[woh ;hNK j/m fdZs/ j[ewK nB[;ko GohnK ikD dk T[gpzX j? L^ 

 

Subject:- increased in percentage of supernumeries from 20% for ineering 

trades to 30% without adding additional infrastructure in IIIs/ITCs. 

  This is in continues to earlier letter of even no dated 17
th
 April 

2008, on the above subject where in it was informed that the ITIs/ITCs are 

permitted to admit 30% more trainees from their sanctioned strength w.e.f. 

session started from August,2008 to ensure optimum utilization of available 

infrastructure created for training without compromising the quality of training. 

  It is further clarify that the ITCs/ITCs arfe permitted to admit 

30% Supernumeries trades/units wise over and above sanction seating capacity 

of that trade/unit to take care of drop outs.  This 30% additional seat should be 

admitted only up-to the last date/cut off date for admission.  Supernumeries seats 

should not be allowed to fill after the last. Cut off date. 

 

21)  DisclaimreL^ Unless otherwise specifically stated the information 



contained here in is made available to the public by the department for 

information only and no legal claim can be made for any damage caused 

by using the contents of this prospectus. The department is not 

responsible for any inadvertent error that may have erupted in the 

information being published in this prospectus. Department reserves the 

right to change the information published in this prospectus at any time 

without further notification. 

 

 


