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Questionnaire –INSTITUTE MANAGEMENT COMMITTEE
Significance of questionnaire 

This questionnaire is an honest effort to obtain/gather information for strengthening the institute management committees for the development, planning and better future of Industrial Training Institutes in Industrial Training department and to formulate overall strategy of effective achievement of vision and objectives of constitution of institute management committees.

Objective of questionnaire

Objective of the questionnaire is to develop a strategy for achieving effective implementation of IMCs and better interaction between institute and industry.

Proposed pattern of IMC strategy

The information obtained through the questionnaire shall be further analysed for forming strategies of constitution of IMC s and its duties, roles and responsibilities.

Type of questions

· The questions are categorized, grouped in terms of the field of requirement of IMCs so that the responses can be easily summarized for identifying the needs of training. 

Instructions to fill this questionnaire

Pl strike out whichever is not relevant to you. Provide the information without any fear as the information shall only be used for analysis & no negative consequence shall follow the negative feedback.
QUESTIONNAIRE

	SNO
	QUESTION
	ANSWER

	1
	Date of Constitution
	

	2
	Do all members of I.M.C know their role & responsibility?
	

	3
	Has a copy of roles & responsibilities and duties been circulated to all members?
	

	4
	Do the mandatory monthly/quarterly meetings of IMC are being held regularly?
	

	5
	If not then reasons.
	

	6
	Do the chairman of IMCs attend these meetings regularly?
	

	7
	If not, then, total no. of meetings in which chairman was absent & reasons for that.
	

	8
	Any other member who is habitual absentee from the IMC meetings (Indicate names and no. of meeting in which they were absent)
	

	9
	Are the chairman and member of IMC serious about rules and responsibilities of IMC ?.
	

	10
	If not then name of such members and reasons. 
	

	11
	Details of Contribution made by the chairman and members of IMC till date regarding:-

i) Training of Faculty. 

ii) Apprenticeship & Job of pass outs.

iii) Raising of fund other than Govt. fund.

iv) Providing Machinery & Equipment other than from Govt. fund.

v) Organising seminars workshops, etc.

vi) Proposal for curriculum updation, revision and skill gap analysis of training and industrial requirements. 

vii) Planning for development of the Institute. 
	

	12
	Whether the meetings of IMC being held in  peace and harmony, if not then the reasons for it.
	

	13
	Do you want to change any member or the chairman of IMC if yes then give reasons.
	

	14
	Are you satisfied with role responsibilities and duties of IMC.
	

	15
	If not, then concrete proposals for any amendment in the constitution, role, responsibilities and duties of the IMC. 
	


